zforor ¥ /SOUTHERN RAILWAY

No P(R)676/P/ol.VII yuE #=rat9q/ Headquarters Office
Fihi= omar; Personnel  Branch

=% /Chennai - 600 003

fz./ Dated: 03-10-2018

av_dt ¢ /RBE No. 158 / 2019 §t & dt ¥/ PBC No: 227 / 2018

All PHODs / DRMs / CWMs / CEWE / CAQ / CPM / Dy.CPOs / Sr.DPOs /
DPQCs / SPOs / WPOs / APOs of HQ / Divisions / Workshops / other Units.
etc.,

(As per mailing list —A’)

fawg/Sub :Posting of staff transferred on Vigilance Ground back to
their original Railway / Division.

LA E LT

A copyof Railway Board letter No.E{NG)I-2004/TR/22 dated
25-08-2019 on the above subject is enclosed for information, guidance and
necessary action.

q4U/Encl; as above g,};w_u_/

(S JANAKIRAMAN)
Ty wifis st/
Senior Personnel Officer/Rules
For Principal Chief Personnef Officer

200" zof%

sfafafk/Copy to : The Genl Secy / SRMU
The Genl Secy / AISCSTREA
The Genl Secy / AIOBCREA

The Genl Secy / NFIR
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" - o GOVERNMENT OF INDIA
N e van e MINISTRY OF RAILWAYS
P (RAILWAY BOARD)

No. E{NG)I-2004/TR/22

New Dethi, dated 25.08.2019

The Genera! Manager{P)s,
All Zonal Railways and Production Units.
(As per Standard list).

Sub : Posting of staff transferred on Vigilance ground back to their criginat
Railway/Division.

The issue of repatriation of delinquent Railway staff transferred to other

Railways/Divisiocns, on Vigilance/Disciplinary grounds hack to their parent Railway/
Division has been engaging the attention of Board for some time.

2.

The matter has been examined in detait in consultation with Vigitance Dte of the

Railway Board. In supersession of instructions contained in Board's letter of even
number dated 23.10.20086, the following decisions have been taken with respect to the

different types of cases .-

(i)

(i)

(i}

Cases ultimately culminating in exoneration - Requests, if any, received from
the concerned staff for posting back to the oniginal(parent) Raitway/Division may
be considered by the General Manager(s) at any time after the closure of D&AR
proceedings,; in other words, no minimum time ltmit on the applicant’s stay in a
foreign Railway/Division wouid be appiicable.

Cases ultimately cuiminating in_impositicn of a minor penalty:- Reguest ,  any,
received from the concerned staff for a posting back to the original(parent)
Railway/Division may be considered by the General Manager{s) only after a
tapse of 3 years beyond the date of compietion of the period of punishment.
Cases ultimately culmipating_in imposition of a major penajly - Requests, if
any, received from the concerned staff for a posting back to the original
{parent) Railway/Division may only be considered by the General Manager(s)
after a iapse of at least 6 years beyond the date of completion of the period of
punishment.




(V)

3.

In respect of cases covered under Para (i) and (iii) above, posting back at

precisely the office/place/station at which the irregularity had heen originaliy
committed/detected by Vigilance is not to be allowed.

Requests for a posting back io the original (parent) Railway/Division shall not be
considered in case of employees falling in the category of "habitual” offenders
(those against whom offences have been lodged repetitively) and/or employees

against whom (cther) vigilance —related matters are pending at the time of
consideration of the request

Powers in respect of the above provisions shall pe exercised by the General

Manager(s) of the concerned Zonal Railways/Production Units personally and shail not
be delegated further

Please acknowiedge receipt,

Hingi version wil follow.

Deputy Director Estt.(N)
Railway Board



