gfiror IWA’SOUTHERN RAILWAY

No.P{R)524/PICRC/2013 guaee Headquarters Office
FiRF erat/ Personnel  Branch

Ten/Chennai - 600 003

f&/ Dated: 20-04-2017

. wRBE No.28 /2017 & & @ a/ PBC No: 50/ 2017

1

All PHODs / DRMs / CWMs / CEWE / CAQ / CPM / Dy.CPOs / Sr.OPOs /
DPQs / SPOs / WPOs / APOs of HQ / Divisions / Workshops / other Units,

etc.,
{As per mailing list —A’)

fwa/Sub:Restructuring of Goup ‘C’ RPF / RPSF {Combatised) staff

FEE¥ER

A copy of Railway Board's letter No.PC-I/CRC/2 dated
27-03-2017 on the above subject is enclosed for information, guidance

necessary action, %
(V.SRINIVASAN}

RS sftwiyfags

_ | Senior Personnel Officer/Rules
TeFe/Encl: as above Fd AET Fifs WO
For Chief Personnel Officer

and

vfafaf/Copy to . The Genl Secy / SRMU
The Genl Secy / AISCSTREA
The Genl Secy / AIOBCREA

The Genl Secy / NFIR
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GOVERNMENT OF INDIA/ ATET HISHT
Mmmt OF RAILWAYS/ Y@ HATea
ILWAY BQARDY void @ls

RBE No. 2T 2017
Mew Dethi, gatad 23 -03-2017

“aoxrs Director Generg, << (‘-= , c:_\,\.__o,,\c\,\.:&

Lni. o, e maduction Units, RDSO etc &

Sub. : Restructuring of Group ‘C’ RPF/RPSF (Combatised) staff.

©ooanrEr. of Failways nave had unoer review cadres of Group 'C staff of Railway Protecnen
T wed HIthady Brotecucon Special Force (RPSFY with a view 1o sirengthen and rationalize <he

Cravorm o iheze forces, As a resull of the review underiaken on the basis 2f funcrional

4 ina zdronistrative requirements, it has been decided with the approval of the President tha
rarbatisec stafi of RPF/RPSF should be restructured in accordance witn the revisec
wrestpd i the enclosed Arnzxure.  While wmplementing these orders the fobownne

toL o carefully End striciss zdhersdic:

Pk

[
B

14

The restructuring of the cadres will be with  reference to thzs
sanctioned cadre strength  as on 01-04-2017. Staff who will be
piaced i f:gher grade pay as 2 result of implementation of thes2
arders will accordingly draw pay in the respective higher gradez wa f
Ol-25-2017. The Denefit of restructunng will be restncted 1o tha
persons wWhI are working in a particular cadre on the cut-off-date @ e
0:-Ca-2077

Theze arders will be applicable to the permanent regular cadres zrnd
will exclude surpius & supernumerary posts. Those temporary posts
that are in aperation for atlegst three years may also be taken ints
sccount for the purpose of applying revised percentage. This will ke
:ubject to certification that these posts are meant for regular activities
Aruch will continue and not for any sporadic adhoc requiremente.

Thesa arders will not be applicable (o ex-cadre & work-charged posts
whach will continue to be based on worth of charge.

The pays of itaff promoted against the sdditienal higher grade posts 3¢
3 resuitof -ectructuning dincluding chain/resultant vacancies) will be
fixed as per Pule 13 of RS(RP) Rules, 2016 with the benefit of cne

incrament stk the usuai option for pay fixation as per extant rules,

it J —_..'"Ia--—
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The axisting :lassification of the posts covered by these orders es
“selection’ and ‘non-selection’, as the case may be remair unchanged
However for the purpose of implementation of these crders, the
existing selection procedure will stand modified to the extert that the
selection will be based only on scrutiny of service records and
confidential reports without holding any written/viva-voce/physical
test, I this procedure, the salection Board is supposed to consider the
claime of tne eligible staff ore by one in order of their seniority. 1 wiH
scrutinize the service records and confidential reports of staff beyond
the number equal to the number of posts calculated in terms of para
4.1 below onlv 1o the extent the number of staff 1s found unsuitable
for promotion. This modified selection procedure has been decided
uvpon by the Ministry of Railways as a one time exception by sperial
cispensation. in view of the numbers involved, with the objective of
expediting the implementation of these orders.

Normal vacancies existing on 01-04-2017 (except direct recruitment
quota; and these arsing on that date from this cadre restructuring
mciuding chainsresultant vacancies should be filled in the following
cequence:

1} From panels appraoved on ar before 01-04-2017 and current on that
date:

lit] and the balance in the manner indicated in para 4 above,

such selections which have not been finalized by the date of iscue of
these orders should be cancelled/abandoned.

All normal vacancies anising from 02-04-2017 will be filled by norma!
procedurs.

Ail vacancies (including chainfresultant vacancies) arising purely due to
thrs cadre restructuring should be filled up by sermor employees who
should be given benefit of the promotion w.ef 01-04-2017 whereas
for tne normal vacancies existing on 01-04-2017, junior employees
shculd be posted by modified selection procedure but they will get
promotion and higher pay only from the date of taking aver the posts
as per normal rules. Thus the special benefit of the promotion w.e.f
01-02-2017 is available only for vacancies arising out of cadre
restructuring. For other vacancies, the normal rules of prospective
prornotion from the date of filling up of vacancy will apply.
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In cases where percentages have been reduced in the lowePgrade and
no additional post becomes available as a result of restructuring, the
existing vacancigs on 01-04-2017 should be filied up by normal
selection procedure.

Direct recruitment percentages wil not be applicable to the additionsl
posts arising out of these restructuring orders as on the date ot affect.
The direct recruitment percentage will apply for normal vacanoes
arising or or arter the date following the date of effect ie. 21-04-2017.
The grast recruiiment quots as existing priar 10 the date of effect, will
continue 1o be maintainead. ’ ’

Employees who retirefrezign/expire of  become medically de-
cztegorsed in berween the pericd from the date of effect of these
orders to the dote of actual implementation of these orders, will be
eligible for the fixation benefits and arrears undear these corders w e.f
date of effect e 01-04-2017, f they are otherwise eligible for  the
<aid henefit. '

Extant instructions for D&A/Vigiiance clearance wili be zpplicable for
eHecting promotions under these orders wiath  raference 1o date =7
egffert of These orders,

While implementirg the restructuring orders, appiicable instrctions
regarding mirimum perind of service regquired tor promotion shoculd
be foliowed. In other words, residency period prescribed for
prormoticns to sarious categones should not be relaxad.

Since the Group € cadres of RPF/RPSF  are baing restructured on
functicnal, operational and administrative considerations. the posts
being pfaced in higher levels of pay as a result of restructuring shouid
include the duties and responsibilities of greater importance

if prior to issue of these instructions the number of pocic existing in
any grade in any particular cadre exceed: the number admis=sble on
the revised percentages, the excess is 1o be phasad out progressively
with the vacation of the posis by the existing incumbents.

The existing instructions with regard to reservation of SC/5T whergver
agpicable wall continue 1o apply

The adrmimisiration shoud take steps 1o pin-point the additional posts
arisirg out of this restructuring as per administrative reguirement:.
1215 zkowld ©Be done ir consultation with the Cheef Secunty
Cammissworers of tme Zonal Railways., However, in those cases whers
dueg to pir-pombing of posts staf s requured 1o oin duties in the
upgraded posts at a different station, such staff may be aliowed the
benefit of spgradation/promaotion on “as is where 15 basis” for the
time being and ailowed 10 join the pin-pointed post at the new station
within tix months time from the date of issue of prometion order,
subiect ta the atisfaction of Chief Security Commissioner on maerit in
2ach case. . T
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<2t7Er T 2y please be scknowledged.

Such of the Staff as had refused promction before ‘ssud# of these
orders and siang debarred for promotion may be considered for
promotion, in reiaxation of the extant prowsions as a one time
exception, if they indicate in writing that they are willing 1o be
cersidered far such promotion against the vacancies existing or date
of effect i.e. 01-04-2017 and arising due to restructuring on the date.
Tris ra2iaxation wiil nat be applicable to the vacancies arising after the

. arie o effect ie. 01-04 2017,

Entire scheme of restructuring is to be a seif-financing and
expenditure neutral proposition. Financian ‘'mplications should be
worked out taking into account mid-value of pay structure {level] as
per pay matrix notified vide Part ‘A" of Ministry of Railways Gazerte
Motification dated 28.07.2016 {RBE Neo. 50/2026} with the Dearnes:
Allowance as applicable on date of effect of these orders.

After working out the financial implications, the matching savirgs
should normally be effected from the lowest grade [Constabie in [evel-
31in the cadre treff. Wherever it is not found possible to do so from
the cadre 1self, the matching savings can be arranged from the
Cepartmenrt at the divisional/zonal level, Care may be taken before
surrendering higher grade posts, if any, that such surrender will not
affect premotional prospects of feeder grades. However, in any case,
Fefore restructuring the cadre of RPF/RPSF as per the revised
-ercentage distribution of posts, matching savings will have to be
ensured. While effecting surrender of posts of equivalent financial
value, only existirg vacznt posts available on the date of effect shouid
be considered for the purpose of off-setting the cost of
restructuring/financial effects of restructuring  There would be no
restructuring without matching savings by surrender of posts.

Next Annual Review will be undertaken from 01.04.2018 taking into
account the cadre strength as on 01.04, 2018,

srsuitaton with the Establishement & Security Directorate and witn concurrence of
CELiuTETr ST U Ministry

Crasma Wl J’T!j,s, o (M K P anda)

leint Director, Pay Commission
Railway Board
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STATEMENT REGARDING RESTRUCTURING OF GROWUP 'C' RPF/RPSF

{COMBATISED) S5TAFF OF SECURITY DEPARTMENT.

“:nesure to Bosrd's letter No. PC-1M/2016/CRC/2 dated  -03-2017.
_L'Zﬂegorv Pay Structure as '(:n::rrr-zs.p.u::rnr:ling'J Existing , Revised |
per 6th CPC  * Pay Structure . %age | percentage
_ as per 7th CPC | . '
T T e _ o
I (Rs) ' ' 5
RAILWAY PROTECTION FORCE (RPF} [CUMBATlSED} STAFF
NS LETOR - PB-2 . 4600 level7 275 ,-
T -
Co NSFETTOR + PB-2 t £200 tevel-& i 450 6
_.-_r-—if'?Q?'Ns:-FLTDR | PB-1 2800 :  levelS . 775 ;1D
T CONSTAELE TFB1 ¢ Zd5C ' Leveld 34, 31
"‘J“F'E-.-._t " CPB-1} 2000 0 Level3 51 ! 53

L]

HAILWA’I’ PROTECTION SPECIAL FORCE (RPSF} (COMBATISED) STAFF

e PB-2 4600 level7 | 275 3
__u_ﬂ . PB2 1 420C level6 | 450 1 3
L CLNSSECTAR PRl ¢ 2800 | Llevels 1 775 9 !
'*T.__';igﬂ_'fr__"_'_: EXNECT
R PRI 2000 _Level-3 57.50 57
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