
am iii/SOUTHERN RAILWAY 
No.P(R)524/P/CRC/2013I Headquarters Office W mm Personnel Branch 

fi/Chennai - 600 003 
f3] Dated: 20-04-2017 

-‘ jflBE No.28 [2017 fi if! m 3/ PBC NO: 50 I 2017 

All PHODS / DRMS / CWMS I CEWE / CAO / CPM / Dy.CPOs / Sr.DPOs/ 
DPOs / SPOs / WPOs / APOs of HQ / Divisions / Workshops / other Units, 

etc, 
(As per mailing list -‘A‘ ) 

WISubzRestructuring of Goup ‘C' RPF / RPSF (Combatised) staff 
****** 

A copy of Railway Board’s letter No.PC-l||/CRC/2 dated 
27-03-2017 on the above subject is enclosed for inform ion, guidance and 
necessary action. fl (V.S INIVASAN

~
) 

31°53 mm 
Senior Personnel Officer/Rules 

age} max ma: 
For Cfiief Personnel Officer 

WWI/End: as above 

W/Copy to : The Genl Secy / SRMU 
The Genl Secy / AISCSTREA 
The Genl Secy IAIOBCREA 

The Genl Secy / NFIR



~ r "oduction Units, RDSO etc, & 

GOVERNMENT OF INDIA/ “HQH 9%!) Q 

MINIST YQF RAILWAYS/ wW 
3R ILW‘AY BQARD)’ 1:? at; 

RBE No.1? /2017 
New Delhi, datedi} ~03-2017 

war-s Director Generai, 1 Q ? I C\,\._ MMQi 

Sub‘ : Restructuring of GroLIp ‘C’ RPF/RPSF (Combatised) staff. 

, ‘.11.r':;.t
~ 
m of Railways have had uncer review cadres of Group ‘C' staff ofRaay Protection 

inc Railway Protectlon Special Force (RPSF) with a View to strengthen and rationalize the 
.;",_H‘ m :hese forces. As a resuit of the revnew undertaken on the baSIS of functional, 

ma :drrzmstratlve requ1rements,lt has been decided with the approval of the Presudent that 
(lar‘yoatisec staff of RPF/RPSF should be restructured in accordance with the revised 
Cited :n the enclosed finnexure, ‘Nhule implementing these orders the fcllow'ng 

‘ 'arefully and straw adhered :0: 

P.) 

L) ,.. 

u: 

The restructuring of the cadres Will be with reference to the 
:anctioned cadre strength as on 01-04-2017. Staff who will be 
pieced ‘n: hgmr grade pay as a reSult of implementation of these 
orders wxll accordingly draw pay m the respective higher grade: w ef 
Ol—Ili-ZOF. The benefit of restructuring will be restricted to the 
pecans M: are working In a particular cadre on the cut-off—date me. 
Ol-C4»ZC17‘ 

These orders will be applicable to the permanent regular cadres and 
W“! exclude surpius & supernumerary posts. Those temporary posts 
that are in operatxon for at!east three years may also be taken intc 
account for the purpose of applying revised percentage This will he 
subject to certification that these posts are meant for regular activmes 
which will continue and not for any sporadic adhoc requirements. 

These orders will not be applicable to ex-cadre & work-charged posts 
whch wnll continue to be based on worth of charge. 

The par of staff promoted against the additional higher grade posts as 
3 resuit'sf 'e_'tructuring tinduding chain/resultant vacancies) will be 
fix 1" as o=:—r P.u|e 13 of RSq'RP) RulesflOlS with the benefit of one 
mcrement Mt!“ the usual option for pay fixation as per extant rules,
~ 

a J a: LWT.
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4. L4 

4.2 

The existmg classificatjon of the posts covered by these orders as 
'setectmn’ and ‘noniseiection', as the case may be remairfi unchanged 
However for the purpose of implementation of these orders, the 
exxsting selection procedure will stand modified to the extert that the 
selection will be based on1y on scrutiny of service records and 
confidential reports without holding any written/vivawoce/physica‘ 
test. In this procedure, the selection Board is supposed to consider the 
dams of the eligible staff one by one In order of their seniority, Itw 
scrutmize the service records and confidential reports of staff beyond 
the number equal to the number of posts calculatéd in terms of para 
4.1 below only to the extent the number of staff 15 found unsuitable 
for promotion. This modified seiection procedure has been decided 
upon by the Ministry of Raiiways as a one time exception by special 
dispensation. m view of the numbers involved, with the objective of 
expediting the implementation ofthese orders. 

Normal vacancies existing on 01-04-2017 (except direct recruitment 
quota) and these arising on that date from this cadre restructuring 
including chainxresuitant vacancies should be fiHed in the followmg 
sequence: 

(1) From panels approved on or before 01-04—2017 and current on that 
date: 

(ii) and the balance in the manner indicated in para 4 above, 

Such se!ectlons when have not been finalized by the date of issue of 
these orders should be canceHed/abandoned. 

AJI normal vacancies arising from 02—04—2017 Will be fliled by normal 
procedure 

All vacancues (including chain/resultant vacancies) arising purely due to 
thus. cadre restructuring should be filled up by senior empoees who 
should be given benefit of the promotion w,e,f 01-04—2017 whereas 
for the normal vacancies existing on 01-04—2017, jumor employees 
should be posted by modified seiection procedure but they Will get 
promotion and higher pay only from the date of taking over the posts 
as per normal rules. Thus the specual benefit of the promotion w.e.f‘ 
01—04-2017 is available only for vacancies arising out of cadre 
restructuring For other vacancies, the normal rules of prospective 
promotion from the date of filling up of vacancy wiII apply,
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'3: 

In cases where percentages have been reduced in the lowePgrade and 
no additional post becomes available as a result of restructuring, the 
existing vacancies on 01—04»2017 should be filled up by normal 
selection procedure; 

Dll’ECt recruitment percentages will not be applicable to the additional 
posts arising out of these restructuring orders as on the date of effect, 
The dir'ect recruitment percentage wilY apply for normal vacancies 
arising or or after the date followung the date of effect Le, 01434-2017. 
The alren recmttment quota as existing prior 10 the date of effect, will 
continue to be maintained. 

'
7 

Employees who retirE/resugn/expire or become medically cle— 

categorlsed in, between the period from the date of effect of these 
orders to the date of actual implementation of these orders, will be 
eligible for the fixation benefits and arrears under these orders w ef. 
date of effect i‘e. 01-04—2017, If they are otherwise eligible for the 
sand benefit. ' 

Extant mstructions for D&A/Vigilance clearance will be applicable for 
effecting promotions under these orders with reference to date of 
effect 3fthese orders 

While implementing the restructuring orders, applicable instructxons 
'egarding mimmun“ period of service requxred for promotion should 
be foHowed. In other words, residency period prescribed for 
promcticns to JEFIOUS categorles should not be relaxed. 

Since the Group L, cadres of RPF/RPSF are being restructured on 
funcnonal, operational and administrative con5|derat1ons. the posts 
being placed in higher levels of pay as a result of restructuring shouid 
inciude the duties and responsibilities of greater importance, 

1f prior to issue of these Instructions the number of posts existmg in 

any grade in any par‘ticuiar cadre exceeds the number admissxble on 
the ran/used percentages, the excess IS to be phased out progressive—9y 
With the vacation of the posts by the existing Incumbents. 

The existing mstruchors wifh regard to reservation of SC/ST wherever 
appucable wxll continue to apply 

The adrmmstratvon shouxd take steps to pun-point the additlonal posts 
arisirg out 3f this restructurmg as per administratxve requrrements. 
T'ms skouid be done ir consultation with the Chef Securxtv 
CDm'YIISSlOFvE'E of me Zonal Railways. However, in those cases where 
due to pm—pomtmg of posts staff IS requnred to pin duties in the 
upgraded posts at a different station, such staff may be allowed the 
benefit of upgradation/promotion on ”as is where is basis” for the 
time being and ailowed to Join the pin—pomted post at the new station 
wnhin six months time from the date of issue of promotion order, 
{UhJECI to the satisfaction of Chief Security Commlssioner on merit in 
each case 

§§._
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’pmmLtmm 1;, Such of the Staff as had refused promotion before 'ssu‘é of these 
orders and stano debarred for promotion may be considered for 

promotion, in reiaxation of the extant provisuons as a one time 
EXCSDL‘OD, if they indicate in eting that they are willing to be 
ccrmdered for such promotion against the vacancres existing on date 
of effect it 01-04-2017 and arising due to restructuring on the date 
This relaxation will not be applicable to the vacancies arismg after the 
Gate of effect Le. 01-042017. 

;_. Entire scheme of restructuring is to be a self-financing and 
expenditure neutral proposition. Financial 'mplicatnons should be 
worked out taking into account mwd-value of pay strficture (level) as 
per pay matrix notified vide Part ‘A’ of Ministry of Rarlways Gazette 
Notification dated 28.072016 (RBE NO. 90/2016) with the Dearness 
Allowance as applicable on date of effect of these orders. 

12.1 Afier working out the financial implications, the matching savings 
should normaliy be ef‘ected from the lowest grade (Constable m LeveL 
3) in the cadre 'tse‘f. Wherever It is not found possible to do so from 
the cadre itself, the matching savings can be arranged from the 
Department at the divisional/zonal level. Care may be taken before 
mrrerdermg higher grade posts, if any, that such surrender wiH not 
affect promotional prospects of feeder grades. However, in any case, 
'refore restructurmg the cadre of RPF/RPSF as per the revised 
:ercentage distribution of posts, niétching savings will have to be 
ensured. While effecting surrender of posts of equiva>ent financial 

name, only exmlrg vacant posts available on the date of effect shouid 
be considered for the purpose of off-setting 'the cost of 
restructuring/financia1 effects of restructuring. There would be no 
restructuring without matching savings by surrender of posts. 

I: I.) U) Next Annual Rewew W1” be undertaken from 0104,2018 taking into 
account the cadre strength as on 01.04.2018. 

, iv ':.r‘<uztatlor‘. with the Establishment & Security Directorate and witn concurrence of 
, - u-s‘cflra': :fti‘m Mmistry.~ . 

N 2y pleas‘e be acknowledged 

‘ 

V. A may H“ v: , 

Joint Director, Pay Commission 
Railway Board 

\..,_., ._.\-;_ , , .. . .An ,, ,, ¥
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"ANNEXU‘RE
;

i 

STATEMENT REGARDING RESTRUCTURING OF GROUP 'C' RPF/RPSF 
miCOMBATISED} STAFF OF SECURITY DEPARTMENT. 

'l_},r};;1?e to Board's retteEvE. PC-H!/'2016/CRC/2 dated 03-2017, 

Lategorv 
.. 

liflPay Structure as 
1 

Corresponding 
‘ 

Existing 
. 

Revised 
per 6th CPC ' 

Pay Structure 
1 

%age 
i 

percentage ‘V 

as per 7th CPC 
I 

1

5 

. 

pa ‘ GP 
3 

v; 

i

. 
‘ ' 

(RS) % 

' 
I __ Q 

RAILWAY PROTECTION FORCE (RPF) (COMBfTISED) STAFF 
P82 

31 
4600 

‘ 

Leve|7 2.75 T 
3—

; 

PB-Z 
,1 4200 Level»6 

; 
4.50 

i
e 

I PB—l ; 2800 
.1 

Level—5 . 7775 T :o 
‘ PB—l ‘ 240C- Level-4 34 

1 

31 

PB-l i 2000 
' 

Level-3 ' 51 ! so

L 

l 

I

l 

—‘ *’ ”—4 
RAILWAY PROTECTION SPECIAL FORCE (RPSF) (COMBATISED) STAFF

~ 
P82 4600 ‘ Level7 E 2.75 

i

3 

, 

P872 
1 

420C 
{ 

Level~6 4. 4.50 
y 

5 . 

7 

PB-l‘ 2300 
‘ 

Level—5 i 775 ‘ 

9 1 

~ 
_ 
381: 2409 

5 

Level-4' ' 

27.50 
i 

25 
‘ PB-l 

j 
26m Level-3 

1 
57.50 

A 
57~ 
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