7" Pay Commission
Urgent

SOUTHERN RAILWAY

Headquarters Office,

Personnel Branch,

Chennai-600 003
No. P(PC)524/VII-PC Date : 29.7.2016

RBE No.80/2016 PBC No.96 /2016

All concerned
(As per Mailing List ‘A’)

Sub : Implementation of Government orders on Seventh Pay
Commission recommendations — Railway Services (Revised
Pay) Rules, 2016.

Llad s

Copy of Gazette Nofification on Railway Services (Revised Pay)
Rules, 2016, published under G.S.R 746(E) dated 28.7.2016 and forwarded
under Railway Board's letter No. PC-VII/2016/RSRP/1 dated 28.7.2016
(RBE No0.90/2016) is sent herewith for informafion and necessary action.

Encl : As above . Vaidyana
Senior Personnel Officer/Rule

for Chief Personnel Officer

Nz itall”

Copy to : The General Secretary/SRMU
The General Secretary/NFIR
The General Secretary/AISC/STREA
The General Secretary/AIOBCREA
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I HAT
(e i)
wftgE
7E fRef, 28 qTE, 2016
adls 4. 90/2016

BLFLA. 746(F).—TpalR, g ¥ a=w 309 F % g Yo7 et FT T F g
T R fem = €, sl -

1. «afm A AR -
(1) = Baw # alea T @ a9 (@t 3 Fam, 2016 2)
(2) ¥ w1 S9a8, 2016 FT I 5T THH TGN}

2. X9 Agat F Afvar B o 3 R aw g

(1) 3 Fawt g a7 a0 ot e yaaTe ¥ R, ¥ e @ deret § fgE st w
AL EN
(2) ¥ FTm-

() T ST ot 3 Y e § iR o e aord o e
T ¥ siereter it 7w Wt gy ahv &

3786 GI/2016 (1)
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i)y TEeat & qoTEE, FEAT FHAT AT NG G § 8497 $ U s
& wff fg 7o = iReT

(i)  UH =RAL AT QS FEST § T g

(iv) & =ieat g s fensar RfS § & weram fasar stman 2;

(v) uE =T e A s § e s smaR 91 s e S g e
g 9 =1t oft € Org e I SHaT< I T {3631 SaT 8)

(viy  gfaET ¥ g s e & far gfeer = Aata =,
(vii) HETERT & T @9 99r § R iR,

(vii) R s Aol e o & =feat SR TR, oreer g o fRet & st
Tsft It st Gl Suey F veae & oy w7 & smafta 7

TR L TE B

qfATaTG- 39 Wt § 99 a6 & 9 & s st T -

(i)

(i

(iii)

(iv)

“Fraaw 9= aga” 9, Rfgs Reww 3w §F 8k I 397 s Rewe agewe §
IR AT At §

(A 8TF F g9y § “HEwE 99 9% oK 3% a9 ¥ 39 Famt i stdgmen & & vww
1 I FT W % TR TEATAF 1097 § 93T Sq=IF giaaq # qrig 9% 9% A6
377 S SR Iz IaT AT &

A ¥ ¥ g9 § “Rreww dgmme 8, g Fawt f gt & S 1ge i a1,
FTEIEF ST H 31T SIS gaT § SEa< WA 3T, IgO% YO Jw+, o
TR F [ 0L AqT0H | A 9% gRT ATRY U8 G AT da79 ATHAT 2|

T T & g9y R awm = ¥, @ e ¥ 99w g 8 A e i e
N AIETAF STOAT H AT TETTA $A9a § &9 9% g 91T 99 F @ 9y a9
IT ST 3T 9O H TAH TG SPET IqTHT AT )

WHHO- 9T 9 §9F S 01 SET, 2016 FT R § 18T AAHgRe T STHEr
Tl I 39aT fader AT F A1, AT Afs 98 IFAX IS § ST Y 0
HH T H T a1 af 98 39 g & TF F9497 THias [=a 7€ )
THTI gRTT ¥ g graT, § 9rae # w99 a9, fReew awe
§7 o 3T a9 o) e e st g v g R - s w
I ST WG & FT8X T I F9aT gg = F9ar fFger 99 # saa
ToAAL UT IR TATT E8ad § F19 7 F | g it g7 4, ot off
featyr 3, 397 arfiw BT g, 9% AT g& 39, da & &R i ame
FIET ITTHIN;



[H01 1-EvE 3(3)) WA T TATA ; STHERI 3

(v) “Fremw gfEtaat ¥ () feme g Fa o) (i) 01 993y, 2016 #r g ofwa &
T HETE W SIS AT ey FT E;

(vi) 39 dRE ¥ ot F wreF § AR e atine § Oed i e ageh
w399 9% S AT 39 9ET 9999 F g Fan-AiE awaaq FifgwEt § Ty s
EH

(viy I e § e &, W Rat A aggh F s AR femm i o drie
T FFAT ITAAA F A qagEdt Aaw A{¥gT Fem

(vii) “FEE F O ¥ A F A-% § au-RREE d9w § s fifgwr § agRa de
sferde 21

(ix) et v & day F “GdT I =T 9, 99 Aty o SuH R aaw atna g
St 3 =9 12 ¥ fReme 3av 91 &R 39 399 S9aT 3099 % AT g1 A aF fF ST I
9w & oo = R amifae s s  sitgg~a 7 e = gn

(x) g dae =T § a9 39/, a9 Afeay ® Rt daw ¥ e dav aivma )

(xiy  wentaw aRafeEat &, gonfiw dww g § Rl e d9s ¥ daw #§ aew aftima g
Az

(xiiy TG q, T Fwt F Qe e sy e &)

4. 9= F AT — FMTAT FqT G F 981 & gt 7 i 37 A= At  sqame B s
T F Fov Afemm # gur-Bfate e G doe §e o) 3 39 star aaee ¥ B o g g
2l

5. TN 97 AT § A9 T A - 37 FH A Ty 1w s S9ee % REw @a 49F 39
o2 o 7 =¥ Frges B €, & o wop i o scae # o9 9 § a7 snghon FT

T T 1 T T e Fa 93997 # 4w et srerar Rl et aaegte 6 e
TF FAIET 3% 9% R FA T a1 (s 907 <97 & S69 SR FLAT 8¢ F 9% (Faq= Ja99
AT § T SMEw A T F1 Aser g awar g :

Ford 9g oft B W Aot § 9gi WS 49 w01 T, 2016 T9r 39 At § sfdgmar
e & i AT STTar IHIAT F FLOT IYAL € A9 AT Aq9H7 ¥ T&T TAT 87 AT 9 A 4G,
TR, THT T S9aT ST Y 0T § G0 F97 G397 § 3 F @7 57 999 FT 91 2

TR 1- T AW & gogE ¥ e, R 399 9T § 9 A Rew Faa uw Qe
AT 4% SRR IT I FATAT AGTH 6 HTHA H THH ZA7T)

wrdiEr 2- 374 faweT 01 ALy, 2016 FT I9ET 395 918 (AT 99 9% &9 94497 § 95T IR
g sreram et o7 o o =AW A Rl afe % g st =35 g
o ST e Fenfer S | § &t 399 3 g

T 3- afe FIS W Y% TRATT 1« 94T earAT qigar, aiegw 10 % a9 1313 (THR 22)
gt At s Fem s wF Ru ar sy ¥ sefm s daa gsm F aaT &
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(1)

(2)

(3)

(4)

feroqor 1-

R F wgee ¥ AT o ) 2meme 2R § g o2 f Reme aaw
=T § 7 B & o 39 Baw & aogs & i e & o war €, O s
FTEfA® A9T T A T ATEES I IR0 S 399 =Y 1 o ) S99 ageniee R
€ AT IAHT FLUHFIL TGT a1 F1< T FEUIEHIT FHefed Tg Fhar Srar, F
oy ¥ fReme anw g9 & s T 1= el BT gtar a1 f s ug #7139
St Reergrer @y Bt sweer ¥ srqaRw # areafes 99 99 4T §, TR § o oft e
gn
T =T TER-

9 5 F uTgw ¥ aefie e w1 39w 3 Rt @ 9o v § fiEw § @ v G e
% g, 37 Fat i sifdegeen & arde 3 9 918 F 3w saen IR Beme 399 = § a2
Feraw = Fwt i sftrgaen 6t T % weared’ i smeer & G stmar §, O U smar A
I & i A1g ¥ oiew 3 fFgw (2) # sRaRe st & e ug= s

T o

() UET T Y9F W T afdmEe f e A osraEr 39 smea Y arlw =,
TATRRATY, GET I AGT TTAHF R I ST [aaer J=T H @ afey 941 i aer
e &, F A9 § S feew &7 vy iR # 39 g e oo & ag,
¥ IHH TR AT AR T T 1 Y I § 91 718 3 oiT I e
* qTH 9g 91T, 3

(i) T = TEHETE 01 S=Eh, 2016 Fr Fe=w # g v 39 e wT v g st
TEY 9 T aTaEt f e & ) 91 ¥ o) AR 98 ardw sw su-Raw F
o ardi % a1 £ a8

T TEE g T4 fawer F gEeT 3 Fuwt § 9o Wi 9, UF a9y F 979 9w T
F €t STt

7f% et ¥ gaf8T g=em, sr-faw (1) e o F o s fram T ST §,
T I AT AT £ W 9 T 01 TEy, 2016 F Y AATAT A9 GIT FIRT ATAT A F
frer T R R

TF < f&an 37 ey sifty e grm

& iRt F Sreeh fard 01 S, 2016 FT F9aT IqF GG 9T FL & 15 off i
ST HEFT TET T TR, TR, TGET I GG & HILT FAET STATHHAS AT
R AIFRE F T FIT 7877 I § 30 Fwes w1 3@ 78 = aw 4, 3w (1) F
stefi fahed 199 F gFRER ZI

fecayor 2- oY At $it St 01 Sy, 2016 FY S1TaT I9F 99T g o 1% ¢ o o

THI-HT § 39 fOTeT &7 99W 78 T 9% ¥, § g9y § g A7 A o=
01 =4, 2016 ¥ &t 9aT I 3t ¥ oy qaitaT arvwg vy s fr o 9 5
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feroqer 3-

e a7 ST ¥ Frweq #7739 F Ry § 3t qentaT v g s s
ATHA & AT U At § a7 I & T F [ 1aeas F1Rars sy 9d g
FY AT

TH AR AT 01 F9a, 2016 H AT ATH AT et =7 q=GH9, AT Ivg gt qa7
FT HA TATAT &, T &, T e %1 9w 7w 7 g8

7. ST Aqw 4= ¥ Ja9 F1 fgior

(1

el T ¥, S 01 IEt, 2016 § £ GntaT 499 9391 € ot g & e w6
FyfT AT s TR s e TR AR T S AT s T = R g,
FT a9, 99 9% f+ Bl e 3 gty e smer gRy s (A3 77 39, ot v
g 9X So%T TEuTEeR § shaar afR agerfae MeteT € far AT grar ar 9w
TENTEEI TET BlaT, # ST+ aredia® ao- & g9y ¥ i 3% gy 9T T_I— 9% &
IHF A & g9y 7 At Bt & sor-aer Ratia B s sei-

(@) @ wRat & A w-

() wa Afrem § TUST S@w # A9 97 F99 €9 A7 2.57 & o § Rewe g
AT L I HF Fohea® T T UG HY T AT ST ST TF T T
Tty 397 dferm ¥ oft fmw & qemeft sl sk = f2 o AR ¥ e e
F iy TS § TITSAT T qHET ALY g a7 T2 A T97 Frfr o af
THST S & UHT HE FISHT IUersy T g, 97 a9 AF F Iq 74T a7 §
Y 31 AT ST it § A Fratfa e srosm

ECFLUN
1. fa=mm 99 d<: i1
T 5200-20200
2. fa=mmmT ¥ 399 2400
3. 3v < ¥ fgHw 39 10160 Y aaw | 1800 | 1800 | 2000 | 2400 | 2800
4, e W@ T 12560 || 9w 1 2 3 4 5

(10160+2400)

5. 2.57 ¥ fiefiz % & T A F
qeaTq d9 12560 x 257 =
32279.20 (32279 ® quitfea)

1 18000 | 19900 | 21700 | 25500 | 29200

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

I FaT 2400 FT “T@ﬁ e 4 19700 | 21700 | 23800 | 27900 | 31900
e 4 5 20300 | 22400 | 24500 | 2870 32900
A Afeam # ganfag Ao (e 4 §
= 6 20900 | 23100 | 25200 | 29600 | 33900
T |7 32279 F TS 47 399 0T
T TIfY): 32300. 7 | 21500 | 23800 | 26000 | 30500 | 34900
8 22100 | 24500 | 26800 | 31400 | 35900
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9 22800 | 25200 | 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 | 38100

11 24200 | 26800 | 29300 | 34300 | 39200

iy AR wOeT dEw § 9w q99 qU g99 Ffeswr i O ITEET S (i) F
FETE VoA A & AfrF & O 399, ST TIST A9 $ gATH I AT T9q
Frfegar # fMatfa far sem,

(@ irET afgsiEt e g9y § egsd g = €, F 99 #§ 39, S9faT 397
=T ¥ Fafaa [y & Rafe G smom

()  Eow™ g 399 T 2.57 F qoriE F 3o BT e &} T v e afer 8
01 Iad, 2016 F Rafy F yqaR wfiwrt daaT-1g $Reaed T < 99
T % IXER R AT AT AT T THIK TTo 090 ey A & S dae §
Ferreft oAt o) 3R 3o AT F vy S £ Rl Fiftswr § T aegeh
Tt gag Rewm g @ a8t Ti®r Faw g o aft sasa Jaw § v g Fiftssr
IS 7 FY, ar daT F7 R aa Afeaw F 50 v A9 & 599 SE e
T WSs=Hr ¥ T srosm)

@iy Y W f MR 0 F g9y § aer ARy R I 9% Sv-ave (i) F
ot 39 7R Pyt 9w §, fem g9 397 9% =ie geaee-1g e

< BN A X

HEaT SIS SITe)
IR :
feremm aae 9 ; -3
Frerarr 3¢ 3 - 5400 Cro kS 15600-38100
= &= § fBemr a9 15600 ¥e 399 5400 6600 7600
. e g= &9 21000 s 10 11 12

@ 39T R 25% YPemEdt swam 1 56100 67700 78800
5250 2 57800 69700 81200
Iffeasdl W 9 125% F T A 3 59500 71800 83600
HEWTE WedT : 6563
2.57 & fhadiT TTF & O FA & 4 61300 74000 86100
TSI 39 21000 x 2.57 = 53970
Ffeaa a9 9T AEATS AT 6563 5 63100 76200 88700
(5250 FT 125%)
0 T 7 AT 8 FT A = 60533 6 65000 78500 91400




[ I-@&vE 3(3i)] WA 1 TSIA ¢ HAEERIT 7

10. 5400 ¥= g7 (Nf-3) F1 qEged
e AT 10

11. 3= &feam & goanfdw o (@9 10
¥ 97 97 60533 & FTE AT I
Isaa< Tier): 61300

12. Free-1F SfRegadt woar: 5250

13. eniferg aq= + gerre-ad dfeeasdt
W1 : 66550

2 7R} Freft wg Y TTad P I wma Y Reiet % woeaey s G o g @
== go g f v F o Saw e g w1 s T T g % aeaed 3 99
¥ =i R g e 39w i ¥ agfm 39w sie Rar s sk v &9 =
e Se-Faw (1) % g2 (%) F o Raiia {8 & fer smom segon

1. o aa 4= i1 LRk 5200-20200

2. T e == 2400 Is3aaT | 1800 | 1900 2000 | 2400 | 2800

3. e w& 3w @ 12560 || “=w 1 2 3 4 5
(10160+2400)

1 18000 | 19800 | 21700 | 25500 | 29200

4. I AT 99 2800

5. fatwr ¥ e g 39 12960
(10160+2800)

2 18500 | 20500 | 22400 | 26300 | 30100

3 19100 | 21100 | 23100 | 27100 | 31000

. _ 4 19700 | 21700 | 23800 | 27900 | 31900
6. ®9 °. 5 # 2.57 ¥ firzdic quniw o

qT A ¥ @@ Fe 33307.20 5 | 20300 | 22400 | 24500 | 28700 | 32900

(33307 ® qurtfam) 6 20900 | 23100 | 25200 | 29600 | 33900
7. T ITT 2800 FT FaTEUr FAAA 7 21500 | 2380 26000 | 30500 | 34900
adq 5

8. Fo7 I & GeNfAq ¥97 (A 5§
JT I 33307 ¥ FOE AT T
I=q< Ofer) - 33900.

(3) 1§ 9 q9% AT 01 Fa<t, 2016 1 FEL W & oK 98 TE 97 7 gha< g, 01 Say, 2016
q 3gar TNET 399 981 % o @y 934 § a8 & Jenfee aoq 9<==1 o 399 =
AT g STT
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(4)

(5)

(6)

(7)

(8)

(9)

(10

FE S A% AT 01 TG, 2016 T 7eTIT gt 9 & A1 98 01 JHaLY, 2016 F s ey
£t i & FAMIT T T F AT TGP BT AT

Fera ¥ aefiv 3oe FETh Reew 397 4591 % g oX Raig ST S FaT I a9n
AT I G0 § SUHT I, (4T AqAa % Fraarat d {Fy S amer dfow oa3a F
el g

i Tt 1T 9F FE W §9F FaET YR R G sSaa 1w W e § a9 =
T Ut F g 9 aaw §=Ar # @ v ome § F A mar g @ a9 w5 R
- (1) F qefie DT g F g H Y T o au 5w R @ RaiRa G s
Fa § ATt AT AET S

afy et W 9% F woe § R ofwfeaat "ganfea aRefeagie & sfas & ar ag d@a<
HF T ¥ =7 ¥ Rar S of 399 § € are W agett § 39 quriee < R
ST

It FE 39 9% 01 Sa<t, 2016 ¥ s vga Beww 3o g § o wre § o Bl
I FS W 9% § A4 IO I 7 @7 97 € Su-FAa (1) F e o fgicor &
Fenfar F97 8= ¥ 0¥ #es F a9 & Faet fiftser § Ratia g smar g, 3 9w a9
G Fa G391 # SHfY FifSawT T a7 2y I e MiSsHr § 39 F5s 7 397 8
iy Rl o a9 A 3 Fawt 6 sfegemT & a0 ¥ 3 g5 st 9w e @ g s
S fgmr aR=feuat & ara e v geifea gRefeust & sttt &t smav g, & tar st
T TTAT A ST I 9% I sYIHTd Ja9 5 ©F H (T AT i< Ia9 § g G0 9160
TR 7 I gATRT F forar s

(i) TF AR ¥ S TS Fes o 49% S 01 FAa, 2016 ¥ uger Rt s=aee v wn
TR s o, SNt Ia 99T # A9 FS [d 01 SHa, 2016 FY 9ET I8+ 999
I=AL 9E 9K W= FFaT S1aT 8, ¥ FH AqT ARG FAT § a7 9SS W9 9% B a7

NI a7 AT T TZTH I I=Aq U < ITqF Fiss + 71w gur-Fyiie 399 F aqag
F< R s iR 97 iy F=tefee aat fr v g 9@ % gewefim s @ 395 &

Tty 6 ardeg & A e, sratq -

(F) s TF S ST A9 TTF UF & F1eL F g1 A R 1= 9% 7% S ey
¥ St B F gHET 9T 85

(@) e R o= 1 O ¥ 3T T ¥ gFe £, it deiee-ud 39 g a9
AT 39 HIT THET g,

(M IR ¥ HT IR W A9F FA6s F AqT F I4E T IqY ATAF 9T I+
Eql

()  fEeia g 9 R TR & 4491 S AeAT |fgar, aiegw 1 F FEw 1313 (TR 22)

9T FANTIT AT GT4T § 0t Nita 92 Fa FRufor 7 Rl s o= R s
e 77 ez F g F AT R F AR w i g A

Fad T afe F FiAcs afgwd 59 & 73 F o daafa & Fw R g §
afts gfwrd & sfes a7 agRa = @7 a1 v aftes afdwrd #1 397 Towr % g ==

Y- & I9Ee AnL A8t e s
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(i) =T () F a0 § TS AEFTQ F A9 F WiTAR § g4 e iy @ 4|
I FigaT, aiegd I % fAaw 1321 (THeT 27 ) & s oIy g s i atiss st
IO F YR i R F A9 F9E8T F5F F497 TH F F 99 001 a9 giag I 6T
FHITT EeT)

(1) Fuw 5 F I & semfig R sfREa (1) F 3efiv = @ ) 3a-RailRa 399,

FrEqta® 7% ® FgiRT a9 § F7 8, 91 S da areaias aa9 & a1 g et B sem)
8. 01 SFEfl, 2016 = Wqar I YA Gt Wt grr fgw wiRaEt F 39 w7 Paio-
01 SE<Y, 2016 T FIAT ITF T dreft ST FT FgF B S arer FETREt 7 39 39 99
g o< =T R e e 2, % R yaie s & Sgeaw 399 9 gt e fiitesr § P G
ST

Ford, 5 01 IadY, 2016 F1 31 IqF T i 37 F=at i sfdg==m #ir ardw ¥ vgw Fge
T T 1 e 39, HieEr da g § ugd & Ryiia s R g s 2R seht Geme
vRefReat 39 72 R o= 39 01 sat, 2016 #Y a1 59 we=Tq s B = &, % o s d9w %
AT FAT AAGT TEAT HITCSHT T AT BT AT § aT U A< F7 SFIa 39 TFara a9 & &9 8 a1
FATUAT 3 AT & g ATAT VTl TRARAT § SH GHIRT FL =T ATTEI)
9. a1 Afeww 3 Ja 9fE - 907 31, J97 AfeFa & woisg daw i Fraaq Hivew § Tar-AfAfas
w7 ¥ & AT

T

A9 4 ¥ 32300 €9C 4 999 WA < | | Yqq ¥ 5200-20200

T FHARY U A9 § daqqq = i

T FifRsEredt § 0w A< ¥ gfy || e daw | 1800 | 1900 | 2000 2400 | 2800
I F ED

g‘q | T SAFT T a9+ 33300 re y > 3 2 5

1 18000 | 19900 | 21700 ( 25500 | 29200

2 18500 | 20500 | 22400 ( 26300 | 30100

3 19100 | 21100 | 23 0 27100 | 31000

4 19700 | 21700 | 23800 | 27900 | 31900

5 20300 | 22400 | 24500 28700 | 32900

6 20900 | 23100 | 25200 29600 | 33900

7 21500 | 23800 26000 | 30500 | 34900

8 22100 | 24500 26800 | 31400 | 35900

9 22800 | 25200 27600 | 32300 | 37000

10 23500 | 26000 | 28400 | 33300 |3 00

11 24200 | 26800 29300 | 34300 | 39200
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10.  wfEg ¥ 4T § skt Aang i Fr ardia -

(1) 01 =mE f Few T ¥ o1 9 399 g $1 1 I gt v4aTg w3 w a9 A 01 e
< 01 TS
Fa o A% FAAT st g, =t a7 Refle 3= wew e s & el % sger an

qr 01 a0 AT 01 F[ATS FT Fad UF AT a7 15 T F HT ZFAR BT

(2) T R R 02 TR ok 01 T ¥ i (S Rt afgg) i o=ty § gt o o=ty
a7 FemtdT gHfe=a $Rax =T T F defiw seran gia B s R @ gy, & g9y

# Iagiy 01 et A & reht o B w5 02 s ik 01 s9ad % A (T Rgat
giga) & s@fy & FyiEa a1 A= a1 date gRiteg $ReET =aT Gi9ET F v 3=

gz g Ia+ faan /@ g1, ¥ 9oy § Ja9gia 01 s F7 &) Argi)
EC{FAUR
¥ UH FEEET SE 02 AT, 2016 ) 01 S=adt, 2017 ¥ fiT & swfy § Py a1 awr
yRd ¥ e geitd gRPET $RFT em e F sefiv = & 9€ 8, F s § sl
JITgrE 01 FATE, 2017 Fr 3T RT3k 9% I8 ¥ I8 I99I1Z TF 9 F I1E JIAF gL 0=
T ghih
g T8 FH=E R 02 swadl, 2016 31k 01 SE, 2016 F Hiw f safy # Pyl ar amwr
TZFEH H FAAT FATAT GEARTT FRUT THGT FoMT F 72 Tt & 72 31, F 919 § et
JITgrE 01 W, 2017 F 37 g < 39% 919 q 7 ITg(e UF a9 F a7 qIUF AFTE I
T Eri
I o 0 FHETRET F A §, g 397 a<9ar § A 399 01 s=ad, 2016 #+r fF{uifa
FX 3T s/ 2, 59 daa § S s\ 397 01 =Esy, 2016 F 39 I HaiiRa By @ o, § sl

FoAgiy 01 TATE, 2016 T 9T R

Fd 7 At 5 01 JATE, 2016 FT ATGIE WA FI F T AT JAgi 01 TS, 2017 H
9T Sft
(3) T wrHe ®, gl TR A § 2t e 39T a1 e w1 R v ol e i # ena s
A JGF AMTAT 37 41 § qaged! A9 ¥ qRss @q q9% § a9+ 397 wrq F2av §, 98t afkss
= F% FT Iq U A F GETH SHF FASS F 99 F qUa% X 3347 e o) 37 atvs Wy 9w
79 R ¥ T o Y ATgTE T FET
1. 01 99ad, 2016 F TeaTadl arda  Fa $T GV — I1E S 9 FHATE fas T Ia §7==1
# AT AAT INRA FLAT AT TGAT & 3 39 01 Sy, 2016 F 7e=m A felt ariig & enitea aa
YA § SATIT 79T &, T HOTET I G # S99 qa7 [ 7 F 9w (1) ¥ @9 (F) F 9K
fafga i 7 e e smoem

12, iy i efi % snfte Sl wlafagie 93 ara siftem Rt Y Jaw-am: ol S =it
i ¥ e e g ¥ wieRgfRa o aare sfimiat s 3a dentaa 3o d<=mr § av @ 3= et
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 28th July, 2016
RBE No. 90/2016

G.8.R. 746(E).—In exercise of the powers conferred by the proviso to articie 309 of the Constitution, the
President hereby makes the foliowing rules, namely:-

1. Short title and commencement : -
(1)  These rules may be called the Railway Services (Revised Pay) Rules, 2016.
(2)  They shall be deemed to have come into force on the 1™ day of January, 2016.
2, Categories of Railway servants to whom the rules apply: -

(1) Save as otherwise provided by or under these rules, these rufes shall apply to persons appointed to
Railway services.

(2)  These rules shall not apply to : -

(i}  Permanent employees of former Indian States absorbed in Railway Services so long as such
persons continue to be governed by the pre-absorption conditions of service under the
Railway Services;

(ii})  persons focally recruited for services in Diplomatic, Consular or other Indian establishments
in foreign countries;

(iii) persons not in whole-time employment;
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(iv} persons paid out of contingencies;

(v) persons paid otherwise than on a monthly basis including those paid only on a piece-rate
basis;

(vi} persons employed on contract except where the contract provides otherwise;
(vii} persons re-employed in Railway service after retirement;

(viii) any other class or category of persons whom the President may, by order, specifically
exclude from the operation of all or any of the provisions contained in these rules.

3. Definitions: - In these rules, unless the context otherwise requires: -

(i}  “existing basic pay” means pay drawn in the prescribed existing Pay Band and Grade Pay or pay in
the existing scale;

(ii} “existing Pay Band and Grade Pay” in relation to a Railway servant means the Pay Band and the
Grade Pay applicable to the post held by the Railway servant as on the date immediately before the
nofification of these Rules whether in a substantive capacity or in officiating capacity;

(iii} “existing scale” in relation to a Railway servant means the pay scale applicable to the post hefd by the
Railway Servant as on the date immediately before the notification of these Rules in the Higher
Administrative Grade, Higher Administrative Grade+ and the Apex scale whether in a substantive or
officiating capacity;

(iv)  “existing pay structure” in relation to a Railway Servant means the present system of Pay Band and
Grade Pay or the Pay Scale applicable to the post held by the Railway Servant as on the date
immediately before the coming into force of these Rules whether in a substantive or officiating
capacity.

Explanation- The expressions “existing basic pay”, “existing Pay Band and Grade Pay” and
“existing scale”, in respect of a Railway Servant who on the 1* day of January,
2016 was on deputation out of India or on leave or on foreign service, or who wouid
have on that date officiated in one or more Iower posts but for his officiating in a
higher post, shall mean such basic pay, Pay Band and Grade Pay or scale in
relation to the post which he would have held but for his being on deputation out of
India or on ieave or on foreign service or officiating in higher post, as the case may
be;

(4] “existing emoluments” mean the sum of (i} existing basic pay and (ii) existing dearness allowance at
index average as on 1% day of January, 2016;

(vi) “Pay Matrix" means Matrix specified in Part A of the Schedule, with Levels of pay arranged in
vertical cells as assigned to corresponding existing Pay Band and Grade Pay or scale;

(vil) *Level” in the Pay Mafrix shall mean the Level corresponding to the existing Pay Band and Grade
Pay or scale specified in Part A of the Schedule;

(viii} “pay in the Level” means pay drawn in the appropriate Cell of the Ievel as specified in Part A of the
Schedule;

(ix) “revised pay structure” in relation to a3 post means the Pay Matrix and the Levels specified therein
corresponding to the existing Pay Band and Grade Pay or scale of the post uniess a different revised
Level is notified separately for that post;

(x)  “basic pay” in the revised pay structure means the pay drawn in the prescribed Level in the pay
matrix;

(xi} “revised emoiuments” means the pay in the Level of a Railway servant in the revised pay structure;
and

(xii) “Schedule” means a schedule appended to these Ruies.

4. Level of posts: — The Level of posts shalt be determined in accordance with the various Levels as assigned to
the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix.

5. Drawal of pay in the revised pay structure: — Save as otherwise provided in these rules, a Railway servant
shall draw pay in the Level in the revised pay structure applicable to the post to which he is appointed:
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Provided that a Railway servant may elect to continue to draw pay in the existing pay structure until the date
on which he earns his next or any subsequent increment in the existing pay structure or until he vacates his post or
ceases to draw pay in the existing pay structure:

Provided further that in cases where a Railway servant has been placed in a higher grade pay or scale between
1* day of January, 2016 and the date of notification of these Rules on account of promotion or upgradation, the
Railway servant may elect to switch over to the revised pay structure from the date of such promotion or upgradation,
as the case may be.

Explanation 1 —  The option to retzin the existing pay structure under the provisos to this rule shall be adnissible
only in respect of one existing Pay Band and Grade Pay or scale.

Explanation2 —  The aforesaid option shall not be admissible to any person appointed to a post for the first time in
Railway Service or by transfer from another post on or after the 1* day of January, 2016, and he
shall be allowed pay only in the revised pay structure.

Explanation3 -  Where a Railway servant exercises the option under the provisos to this rule to retain the existing
pay structure of a post held by him in an officiating capacity on a regular basis for the purpose of
regulation of pay in that Pay Structure under Rule 1313 (FR 22) of Indian Railway Establishment
Code, Volume I1, or under any other rule or order applicable to that post, his substantive pay shall
be substantive pay which he would have drawn had he retained the existing pay structure in
respect of the permanent poest on which he holds a lien or would have held a lien had his Len not
been suspended or the pay of the officiating post which has acquired the character of substantive
pay in accordance with any order for the tine being in foree, whichever is higher.

6. Exercise of Option: —

1) The option under the provisos to Rule 5 shall be exercised in writing in the form appended to
these Rules so as to reach the authority mentioned in sub- rule (2} within three months of the date
of notification of these rules or where any revision in the existing pay structure is made by any
order subsequent to the date of notification of these rules, within three months of the date of such

ordet:

Provided that —

61] In the case of a Railway servant who is, on the date of such notification or, as the case
may be, date of such order, out of India on leave or deputation or foreign service or
active service, the said option shall be exercised in writing so as to reach the said
authority within three months of the date of his taking charge of his post in India; and

(ii) where a Railway servant is under suspension on the 1* day of January, 2016, the option

may be exercised within three months of the date of his retun to his duty if that date is
later than the date prescribed in this sub-ruie.

2) The option shall be intimated by the Railway servant to the Head of his Office along with an
undertaking, in the form appended to these rules.

3) If the intimation regarding option is not received by the authority within the time specified in sub-
rufe (1), the Railway servant shall be deemed to have elected to be govemed by the revised pay
structure with effect from the 1* day of January, 2016.

4) The option once exercised shall be final.

Note 1 - Persons whose services were terminated on or after 1% January, 2016 and who could not exercise the
option within the prescribed time limit, on account of discharge on the expiry of the sanctioned posts,
resignation, dismissai or discharge on disciplinary grounds, shail be entitled to exercise option under
sub-rule (1).

Note 2 - Persons who have died on or after the 1* day of January, 2016 and could not exercise the option within
prescribed time limit are deemed to have opted for the revised pay structure on and from the 1* day of
January, 2016 or such later date as is most beneficial to their dependents if the revised pay structure is
more favourable and in such cases, necessary action for payment of arrears shall be taken by the Head of
Office.

Note 3 - Persons who were on earned leave or any other leave on 1* day of January, 2016 which entitled them to
leave salary shall be entitled to exercise option under sub-rule (1}.
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7. Fixation of pay in the revised pay structure:-
1)) The pay of a Railway servant who elects, or is deemed to have elected under rule 6 to be governed
by the revised pay structure on and from the 1* day of January, 2016, shall, unless in any case the

President by special order otherwise directs, be fixed separately in respect of his substantive pay

in the permanent post on which he holds a lien or would have held a lien if such lien had not been

suspended, and in respect of his pay in the officiating post held by him, in the following manner,
namely : -
(A}  inthe case of all employees: -

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by
multiplying the existing basic pay by a factor of 2,57, rounded off to the nearest rupee
and the figure so arrived at will be located in that Level in the Pay Maitrix and if such an
identical figure corresponds to any Cell in the applicable Level of the Pay Matrix, the
same shall be the pay, and if no such Cell is available in the applicable Level, the pay
shall be fixed at the immediate next higher Cell in that applicable Level of the Pay
Matrix.

Illustration:

1. Existing Pay Band : PB-1
2. Existing Grade Pay : 2400 Pay Band 5200-20200
3. Existing Pay in Pay Band : 10160
4. Existing Rasic Pay: 12560 | | Grade Pay 1800 1900 2000 2400 2800
(10160+2400) Levels i 2 3 4 5
5. Pay after multiplication by a fitment
factor of 2.57 : 12560 x 2.57 = 1 18000 19900 21700 25500 29200
32279.20 (rounded off to 32279) 2 18500 20500 22400 26300 30100
6. mei 4°°ffesp°“di“g to GP 2400 : 3 19100 | 21100 | 23100 27100| 31000
e
4 19700 21700 23800 27900 31900
7. Revised Pay in Pay Matrix (either
equal to or next higher to 32279 in 5 20300 22400 24500 28700 32900
Level 4): 32300, 6 20900 | 23100 | 25200 | 29600 | 33900
7 21500 23800 26000 30500 34900
8 22100 24500 26800 31400 35900
9 22800 25200 27600 32300 37000
10 23500 26000 28400 33300 38100
11 24200 26800 29300 34300 39200

(B)

(i)

if the minimum pay or the first Cell in the applicable Level is more than the amount
arrived at as per sub-clause (i) above the pay shall be fixed at minimum pay or the first
Cell of that applicable Level.

In the case of medical officers in respect of whom Non Practicing Allowance (NPA) is
admissible, the pay in the revised pay structure shall be fixed in the following manner :

@

Gy

the existing basic pay shail be multipiied by a factor of 2.57 and the figure so arrived at
shaii be added to by an amount equivalent to Dearness Allowance on the pre-revised
Non-Practicing Allowance admissible as on 1% day of January, 2016. The figure so
arrived at will be located in that Level in the Pay Matrix and if such an identical figure
corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the
immediate next higher Cell in that applicable Level of the Pay Matrix,

The pay so fixed under sub-clause (i) shall be added by the pre-revised Non Practicing
Allowance admissible on the existing basic pay until further decision on the revised rates
of Non Practicing Aliowance,
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Tllustration:

Existing Pay Band : PB-3
Existing Grade Pay : 5400 Pay Band 15660-39160
Existing pay in Pay Band : 15600
Existing Basic Pay : 21000 Grade Pay 5400 6600 7600
25% NPA on Basic Pay : 5250
DA on NPA@ 125% : 6563

Pay after multiplication by a fitment factor 1 56100 67700 78800
0f2.57 : 21000 x 2.57 = 53970

& DA on NPA: 6563 (125% of 5250)
9. Sum of serial no. 7 & § = 60333 3 59500 71800 83600
i0. Level corresponding to Grade Pay 5400

Levels 10 11 12

T o

2 57800 69700 81200

(PB-3) : Level 10 4 61360 74000 86100

11. Revised Pay in Pay Matrix (either equal to 5 63100 76200 88700
or next higher to 60533 in Level 10): 61306

6 65000 78500 91400

12. Pre-revised Non Practicing Allowance :
5250

13. Revised Pay + pre-revised Non Practicing
Allowance : 66550

(2} Where a post has been upgraded as a result of the recommendations of the Seventh Central Pay
Commission, the existing basic pay will be arrived at by adding the Pay drawn by the concerned
employee in the existing Pay Band pius the Grade Pay corresponding to the Level to which the post
has been upgraded and, the fixation of pay shail be done in the manner prescribed in accordance with
Clause (A} of sub ruie (1).

Ilustration:
1. Existing Pay Band : PB-1 Pay Band 5200-20260
2. Existing Grade Pay : 2400 Grade Pay | 1800 1900 2000 2400 2800
3. Existing basic pay: 12560 (10160 + Levels 1 2 3 4 [
2400) 1 18000 19900 21700 25500 29200
4. Upgraded Grade Pay : 2800
2 18500 20500 22400 26300 30100
5. Pay for the purpose of fixation
12960 (10160+2800) 3 19100 21100 23100 27100 31000
6. Pay after multiplying serial number 5 4 19700 21700 23800 27900 31900
with a fitment factor of 2.57 : 5 20300 | 22400 | 24500 | 28700 | 32900
33307.20 (rounded off to 33307)
6 20900 23100 25200 29600 33960
7. Level corresponding to Grade Pay
2800 : Level 5 7 21500 23800 26000 30500 34900
8. Revised Pay in Pay Matrix (either
equal to or next higher to 33307 in
Level 5): 33900.

3

)

A Railway Servant who is on Ieave on the 1% day of January, 2016 and is entitled to Ieave salary shall
be entitled to pay in the revised pay structure from 1* day of January, 2016 or the date of option for the
revised pay structure.

A Railway servant who is on study leave on the 1™ day of January, 2016 shall be entitled to the pay in
the revised pay structure from 1* day of January, 2016 or the date of option,
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(%)

(6)

M

®

)

(10)

(1)

A Railway servant under suspension, shall continue to draw subsistence allowance based on existing
pay structure and his pay in the revised pay structure shall be subject to the final order on the pending
disciplinary proceedings.

Where a Railway servant holding a permanent post is officiating in a higher post on a regular basis
and the pay structure applicable to these two posts are merged into one Level, the pay shall be fixed
under sub-tule (1) with reference to the officiating post only and the pay so fixed shall be treated as
substantive pay.

Where the existing emoluments exceed the revised emoluments in the case of any Railway servant,
the difference shail be aliowed as personal pay to be absorbed in future increases in pay.

Where in the fixation of pay under sub-rule (1), the pay of a Railway servant, who, in the existing pay
structure, was drawing immediately before the 1% day of January, 2016 more pay than another
Railway servant junior to him in the same cadre, gefs fixed in the revised pay structure in a Celf lower
than that of such junior, his pay shall be stepped up to the same Cefi in the revised pay structure as
that of the junior,

Where a Railway servant is in receipt of personal pay imimediately before the date of notification of
these rules, which together with his existing emoluments exceed the revised emoluments, then the
difference representing such excess shall be allowed to such Raitway servant as personal pay to be
absorbed in future increase in pay.

(i) In cases where a senior Railway servant promoted to a higher post before the 1* day of January,
2016 draws less pay in the revised pay structure than his junior who is promoted to the higher post on
or after the 1™ day of January, 2016, the pay of senior Railway servant in the revised pay structure
shail be stepped up to an amount equai to the pay as fixed for his junior in that higher post and such
stepping up shall be done with effect from the date of promotion of the junior Railway servant subject
to the fulfiiment of the foliowing conditions, nametly: -

(a) Both the junior and the senior Railway servant belong to the same cadre and the posts in
which they have been promoted are identicai in the same cadre;

(b) the existing pay structure and the revised pay structure of the lower and higher posts in
which they are entitled to draw pay are identical;

(c) the senior Railway servants at the time of promotion are drawing equal or more pay than the
Junior;
(d) the anomaly is divectly as a result of the application of the provisions of Rule 1313 (FR. 22)

of Indian Railway Establishment Code, Volume I or any other rule or order regulating pay
fixation on such promotion in the revised pay structure :

Provided that if the junior officer was drawing more pay in the existing pay structure than
the senior by virtue of any advance increments granted to him, the provisions of this sub-
rule shall not be invoked to step up the pay of the senior officer.

(ii)  The order relating to re-fixation of the pay of the senior officer in accordance with clause (i)
shail be issued under Rule 1321 (FR 27) of Indian Railway Establishment Code, Volume II and the
senior officer shall be entitled fo the next increment on completion of his required qualifying service
with effect from the date of re-fixation of pay.

Subject to the provisions of rule 3, if the pay as fixed in the officiating post under sub-rule (1) is
lower than the pay fixed in the substantive post, the former shall be fixed at the same stage as the
substantive pay.

8. Fixation of pay of employees appointed by divect recruitment on or after 1" day of January, 2016: - The pay
of employees appointed by direct recruitment on or after 1* day of January, 2016 shaii be fixed at the minimum pay or
the first Cell in the Level, applicable to the post to which such employees are appointed :

Provided that where the existing pay of such employee appointed on or after 1% day of January, 2016 and
before the date of notification of these rutes, has already been fixed in the existing pay structure and if his existing
emoluments happen to exceed the minimum pay or the first Celi in the Level, as applicable to the post to which he is
appointed on or after 1% day of January, 2016, such difference shall be paid as personal pay to be absorbed in future
increments in pay.

9, Increments in Pay Matrix: - The increment shall be as specified in the vertical Cells of the applicable Level
in the Pay Matrix.
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INustration:

i:v;mfl?rﬁle lslllovghevfrgzlaiiypii);“oﬂf fli? Osgn;g ];:::fd 5200-20200

Level in the celis and on grant of increment, his

basic pay wilt be 33300. G;::" 1800 | 1900 | 2000 2400 | 2800

Levels 1 2 3 4 5
i 18000 19900 21700 25500 29200
2 18500 20500 22400 26300 30100
3 19100 | 21100 | 23100 27100 | 31000
4 19700 21700 23800 277900 31900
5 20300 | 22400 | 24500 28700 | 32500
6 20900 23100 25200 29600 33900
7 21500 [ 23800 | 26000 30500 | 34500
g 22300 24500 26800 31400 35900
9 22800 | 25200 | 27600 32360 | 37000
!

10 23500 | 26000 | 28400 33360 | 38100
11 24200 26800 29300 34300 39200

10. Date of next increment in the revised pay structure: -

(1) There shall be two dates for grant of increment namely, 1* January and 1* July of every vear, instead of
existing date of 1™ July:

Provided that an employee shall be entitied to only one annual increment either on 1* January or 1* July
depending on the date of his appointment, promotion or grant of financiai upgradation,

(2) The increment in respect of an employee appeointed or promoted or granted financial upgradation including
upgradation under Modified Assured Career Progression Scheme (MACPS) during the period between the
2™ day of January and 1* day of July (both inclusive) shall be granted on 1* day of January and the increment
in respect of an employee appointed or promoted or granted financial upgradation including upgradation under
MACPS during the period between the 2™ day of July and 1* day of January (both inclusive) shall be granted
on 1* day of July.

INustration:

(@) In case of an employee appoimted or promoted in the normal hierarchy or under MACPS during the period
between the 2™ day of July, 2016 and the 1™ day of January, 2017, the first increment shall accrue on the
1* day of July, 2017 and thereafter it shall accrue after one year on annual basis.

(b) In case of an employee appointed or promoted in the normal hierarchy or under MACPS during the period
between 2™ day of Janmary, 2016 and 1* day of July, 2016, who did not draw any increment on 1* day of July,
2016, the next increment shall acorne on 1% day of Jannary, 2017 and thereafter it shall accrue after one year
on annual basis:

Provided that in the case of empioyees whose pay in the revised pay structure has been fixed as on 1% day of
January, 2016 the next increment in the Level in which the pay was so fixed as on 1% day of January, 2016 shall accrue
on 1% day of July, 2016:

Provided further that the next increment after drawal of increment on 1% day of July, 2016 shail accrue on
1* day of July, 2017,

(3) Where two existing Grades in hierarchy are merged and the junior Railway servant in the lower Grade
happens to draw more pay in the corresponding Levei in the revised pay structure than the pay of the senior Raitway
servant, the pay of the senior Railway servant shaii be stepped up to that of his junior from the same date and he shail
draw next increment in accordance with this rule.
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11. Revision of pay from a date subsequent to 1 day of January, 2016:— Where a Railway servant who
continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a date later than
1* day of January, 2016, his pay in the revised pay structure shall be fixed in the manner prescribed in accordance with
clause (A) of sub-rule (1) of rule 7.

12. Pay protection to officers an Central deputation under Ceniral Staffing Scheme:-If the pay of the officers
posted on deputation to the Central Government under Central Staffing Scheme, after fixation in the revised pay
structure either under these rules or as per the instructions regulating such fixation of pay on the post to which they are
appointed on deputation, happens to be lower than the pay these officers would have been entitled to, had they been in
their parent cadre and would have drawn that pay but for the Central deputation, such difference in the pay shall be
protected in the form of Personal Pay with effect from the date of notification of these rules.

13. Fixation of pay on promotion on or after 1" day of January, 2016.-The fixation of pay in case of
promotion from one Level to another in the revised pay structure shall be made in the following manner, namely:-

(i) One increment shalf be given in the Level from which the employee is promoted and he shall be piaced at
a Ceil equal to the figure so arrived at in the Level of the post to which promoted and if no such Cell is
available in the Level to which promoted, he shall be placed at the next higher Cell in that Level.

INustration:

1. Level in the revised pay structure : Pay
Level 4 Band 5200-20200

2, Basic Pay in the revised pay Grade
structure : 28700 Pay 1800 1900 2000 2460 2800

3 Granted promotion/financial Levels 1 2 3 4 g
upgradation under MACPS in Level
5 i 18000 19500 21700 25500 29200

2 18500 20500 22400 26300 30100

4, Pay after giving one imcrement in 1910 21100 731 27100 1

Level 4 - 29500 3 9100 0 3100 710 31000
4 19700 21700 23800 27900 31900

3. Pay in the upgraded Level i.e. Level 5 20300 22400 24500 28700 32900
5 : 30100 (either equal to or next 6 20900 | 23100 | 25200 | 29600 | 33900
higher to 29600 in Level 5)

7 21500 23800 26000 30500 34900
(ii) In the case of Railway servants receiving Non Practicing Allowance, their basic pay plus Non
Practicing Allowance shall not exceed the average of basic pay of the revised scale applicable to the

Apex Level and the level of the Cabinet Secretary.

14, Made of payment of arrears of pay:~-The arrears shall be paid during the Financial Year 2016-2017.
Explanation.-For the purpose of this rule, “amears of pay” in relation to a Railway servant, means the
difference between-

(i) the aggregate of the pay and dearness allowance to which he is entitied on account
of the revision of his pay under these rules for the period effective from the 1 day
of January, 2016; and

(i) the aggregate of the pay and deamness allowance to which he wouid have been
entitled (whether such pay and dearness aliowance had been received or not} for
that period had his pay and allowances not been so revised.

15. Overriding effect of Rules.-The provisions of the Railway Fundamental Rutes, the Railway Services

(Revision of Pay) Rules, 1947, the Railway Services (Authorised Pay) Rules, 1960, the Railway Services (Revised Pay)
Rules, 1973, the Railway Services (Revised Pay) Ruies, 1986, the Railway Services (Revised Pay) Rules, 1997 and
the Railway Services (Revised Pay} Runles, 2008 shali not save as otherwise provided in these rules, apply to cases
where pay is regulated under these rules, to the extent they are inconsistent with these mles.
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16. Power to relax.-Where the President is satisfied that the operation of all or any of the provisions of these rules
causes undue hardship in any particular case, he may, by order, dispense with or relax the requirements of that rule to
such extent and subject to such conditions as he may consider necessary for dealing with the case in a just and equitable
manner,

17. Interpretation.- If any question arises relating to the interpretation of any of the provisions of these Rules, it
shal be referred to the Railway Board for decision.

SCHEDULE
[See rules 3(vi) and 7(2)]
PART - A
Pay Matrix

Revised Pay Structure for posts in Group ‘C’, ‘B’, & ‘A’ except posts for which different revised pay structure
is issued separately

18000 21700 29200 | 35400 | 44900 | 47600 61 131100 200 |1 05400 | 225000
2 18500 | 20500 | 22400 | 26300 | 30100 | 36500 | 46200 | 49000 | 54700 | 57800 | 69700 | 81200 |122100| 135000 | 148500 |187700] 211600
3 19100 | 21100 | 23100 | 27100 | 31000 | 37600 | 47600 | 50500 | 56300 | 59500 | 71600 | 83600 |125800| 139100 | 153000 |193300] 217900
2 19700 | 21700 | 23800 | 27900 | 31900 | 38700 | 49000 | 52000 | 58000 | 61300 | 74000 | 86100 |129600| 143300 | 157600 |199100] 224400
5 20300 | 22400 | 24500 | 28700 | 32900 | 39900 | 50500 | 53600 | 59700 | 63100 | 76200 | 88700 |133500 | 147600 | 162300 |205100
& 20000 | 23100 | 25200 | 29500 | 33900 | 41100 | 52000 | 55200 | 61500 | 65000 | 78500 | 91400 [137500| 152000 | 167200 |211300
7 21500 | 23800 | 26000 | 30500 | 34900 | 42300 | 53600 | 56900 | 63300 | 67000 | 0900 | 94100 |141600| 156600 | 172200 |217600
3 22100 | 24500 | 26800 | 31400 | 35900 | 43600 | 55200 | 5800 | 65200 | 69000 | 83300 | 96900 |145800| 161300 | 177400 |224100
9 22800 | 25200 | 27600 | 32300 | 37000 | 44900 | 56900 | 60400 | 67200 | 71100 | 85800 | 99800 |150200| 166100 | 182700
10 23500 | 26000 | 28400 | 33300 | 38100 | 46200 | 58600 | 62200 | 69200 | 73200 | 88400 [102800 154700 171100 | 188200
11 24200 | 26800 | 29300 | 34300 | 39200 | 47600 | 60400 | 64100 | 71300 | 75400 | 91100 [105900|159300] 176200 | 193800
12 24900 | 27600 | 30200 | 35300 | 40400 | 49000 | 62200 | 66000 | 73400 | 77700 | 93800 [109100]163100] 181500 | 199600
13 25600 | 28400 | 31100 | 36400 | 41600 | 50500 | 64100 | 68000 | 75600 | 80000 | 96600 |112400 |169000| 186500 | 205600
14 26400 | 29300 | 32000 | 37500 | 42800 | 52000 | 66000 | 70000 | 77900 | 82400 | 99500 |115800]173100] 192500 | 211800
15 27200 | 30200 | 33000 | 38600 | 34100 | 53600 | 68000 | 72100 | 80200 | 84500 |102500 119300 ]179300] 198300 | 218200
16 78000 | 31100 | 34000 | 39800 | 45400 | 55200 | 70000 | 74300 | 82600 | 87400 |105600 122900 |183700 | 204200
17 28800 | 32000 | 35000 | 41000 | 26300 | 56900 | 72100 | 76500 | 85100 | 90000 | 108800 |126600 190200 210300
18 29700 | 33000 | 36100 | 42200 | 283200 | 58600 | 74300 | 78800 | 87700 | 92700 |112100 130400 195900 | 216600
19 30600 | 34000 | 37200 | 43500 | 49600 | 60400 | 76500 | 81200 | 90300 | 95500 |115500 134300 |201800
T 31500 | 35000 | 38300 | 44800 | 51100 | 62200 | 78800 | 83600 | 93000 | 98400 |119000 [138300 |207900
71 32400 | 36100 | 39400 | 46100 | 52600 | 64100 | 51200 | 86100 | 95800 |101400 |122600 |142300 213100
22 33400 | 37200 | 40600 | 27500 | 54200 | 660DD | 83600 | 88700 | 98700 |104400 |126300 |146700
23 32300 | 38300 | 41800 | 28900 | 55800 | 68000 | 86100 | 91300 101700107500 130100 |151100
24 35400 | 39400 | 43100 | 50300 | 57500 | 70000 | B&700 | 94100 |104800]110700 |134000 |155600
25 36500 | 40600 | 44400 | 51900 | 59200 | 72100 | 91400 | 96900 |107900]114000 |138000 |160300
26 37600 | 41800 | 45700 | 53500 | 61000 | 74300 | 93100 | 99800 111100117400 |142100 |165100
27 38700 | 43100 | 47100 | 55100 | 62800 | 76500 | 96900 | 102800 |114400]120900 |146300 [170100
28 39500 | 44400 | 43500 | 56800 | 4700 | 78300 | 99800 | 105900 |117800]124500 |150800 |175200
29 21100 | 45700 | 50000 | 58500 | 66600 | 81200 |102800| 109100 |121300]128200 155300 |180500
30 42300 | 27100 | 51500 | 60300 | 686DD | 83600 |105000| 112300 |123900]132000 |160000 |185900
31 43600 | 48500 | 53000 | 62100 | 70700 | 86100 |109100| 115800 |128600]136000 |163800 |191500
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32 44900 50000 | 54600 64000 72800 33700 ] 112400. 115300 |132500)140100 (169700 (197200

33 46200 51500 | 56200 65500 75000 91400 |115800( 122900 [136500(144300|174800)203100
34 47600 53000 | 57900 67500 77300 94100 [119300| 126600 |140600|148600 |180000 (209200
35 49000 | 54600 | 59600 | 69900 | 79600 | 96900 [122900| 130400 |144800[153100 (185400
36 50500 | 56200 | 61400 | 72000 | 82000 | 99800 |126600| 134300 |149100(157700 191000
37 52000 | 57900 | 63200 | 74200 | 84500 | 102800 |130400| 138300 |153600 (162400 196700
38 53600 | 59600 | 65100 | 76400 | 87000 | 105900 |134300| 142400 |158200(167300 |202600
35 55200 | 61400 | 67100 | 78700 | 89600 | 109100 |138300| 146700 |162500|172300 |208700
40 56900 | 63200 | 69100 | 81100 | 92300 | 112400 |142400| 151100 |167800(177500
Notes:
1. The revised pay structure is applicable to all categories of Railway servants irrespective of their designations

strictly on the basis of the existing pay structure except as may be specifically prescribed otherwise by Ministry
of Railways (Railway Board).

2. The existing classification of Railway servants in Group ‘C’, ‘B’ & ‘A’ on the basis of the existing pay structure
will continue in the revised pay structure tilf further orders except as may be specifically prescribed otherwise
by Ministry of Railways (Railway Board). No change in the classification shouid be made in the revised pay

structure.
FORM OF OPTION
[See Rule 6 (2)]
*1. 1 hereby elect the revised pay structure with effect
from 1* January, 2016.
*2, 1 hereby elect to continue on Pay Band and Grade Pay

of my substantive / officiating post mentioned below untit:

* the date of my next increment / the date of my subsequent increment raising my pay to Rs.
/ 1 vacate or cease to draw pay in the existing pay structure / the date of my
promotion/upgradation to the post of

Existing Pay Band and Grade Pay

Signature

Name

Designation

Office in which employed

* To be scored out, if not applicable.

LUNDERTAKING

I hereby undertake that in the event of my pay having been fixed in a manner contrary to the provisions
contained in these Rules, as detected subsequently, any excess payment so made shall be refunded by me to the
Government either by adjustment against future payments due to me or otherwise.

Signature

Name

Designation

Date :

Place :
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MEMORANDUM EXPLANATORY TO THE RAILWAY SERVICES (REVISED PAY) RULES, 2016
Rule 1 — This rule is self-explanatory.

Rule 2 — This rule lays down the categories of employees to whom the rules apply. Except for the categories exciuded
under sub-rule (2), the rules are applicable to all persons under the rule making control of the President serving under
the administrative control of the Railway Board.

Rule 3 & 4 — These rules are self-explanatory.

Rule 5- The intention is that all Railway servants should be brought over to the revised pay structure except those who
elect existing pay structure. The Railway Servants who exercise the option to continue in the existing pay structure will
continue to draw the dearness allowance at the rates in force on 1* January, 2016. If a Railway servant is holding
permanent post in a substantive capacity and officiating in 2 higher post, or would have officiated in one or more posts
but for his being on deputation etc., he has the option to retain the existing pay structure only in respect of one scale,
Such a Railway servant may retain the existing scale applicable to a permanent post or any one of the officiating posts.
In respect of the remaining posts he will necessarily have to be brought over to the revised pay structure,

Rule 6 — This rule prescribes the manner in which option has to be exercised and also the authority who shalt be
apprised of such option. The option has to be exercised in the form appended to the rules. It should be noted that it is
not sufficient for a Railway servant to exercise the option within the specified time limit but also to ensure that it
reaches the prescribed authority within the time Hmit. In the case of persons who are outside India at the time of
notification of these rules, the period within which the option has to be exercised is three months from the date they
take over charge of the post in India. In the case of Railway servants the revised pay structure of whose posts are
announced subsequent to the date of issue of these rules, the period of three months will run from the date of such
announcement,

Persons who have retired between 1* January, 2016 and the date of notification of these rules are also eligible to
exercise option.

Rule 7 — This rule deals with the actual fixation of pay in the revised pay structure on 1* January, 2016 and is self
explanatory. The benefit of this rle is not admissible in cases where a Railway servant has elected the revised pay
structure in respect of his substantive post, but has retained the existing scale in respect of an officiating post.

Rule 8 — This Rule prescribes the method of fixation of pay of employees appointed on direct recruitment on or after
i* day of January, 2016.

Rule 9 & 10 — These rules prescribe the manner in which the next increment in the new pay structure shall be
regulated.

Rule 11 to 17 — These rules are self-explanatory.
[F. No. PC-VII/2016/RSRP/1]
R K. VERMA, Secy./Railway Board
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