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दक्षिण रेलवे Southern Railway 

प्रधान मुख्य काक्षमिक अक्षधकारी का कायािलय 
Office of the Principal Chief Personnel Officer 

     मुख्य कायािलय, काक्षमिक क्षवभाग, चेनै-600003  

           Headquarters, Personnel Department, Chennai-600003 
 

सं/No: P(R)436/P/AFS Award/Vol.I                     दिन ंक/Dated: 22.11.2022 
 
 
 

All PHODs/DRMs/CWMs/CEWEs/CAO/CPM/PDA.Dy.CPOs/Sr.DPOs/Secy to GM, 
Chairmen-RRBs/MAS, TVC;  Additional Registrar/RCT/MAS;  Secy/RRT/MAS, 
Principals-MDZTI/TPJ, SRCETC/TBM, ZETTC/AVD; 
DPOs/SPOs/WPOs/APOs of HQ/Divisions/Workshops/Units 
 
 

विषय /Sub: Compilation of orders regarding grant of Accident Free Service Award 
 (AFS Award) to eligible employees of Safety categories. 
 
            Ref: Railway Board’s letter No.2022/Safety(DM)/AFSA Policy dt 26.10.2022 

      *** 

 Railway Board vide above reference (copy enclosed), has clarified that as per 
instructions contained in Board’s letter dated 06.07.1998, staff of specified categories are 
eligible for grant of Accident Free Service Award at the time of retirement based on the period 
of qualifying service rendered in eligible Safety categories irrespective of the post held by such 
staff at the time of retirement, and further this Award is required to be worked out based on 
the last basic pay drawn in the eligible category. 
 
 In this regard, a copy of the Guidelines for processing of Accident Free Service Award 
issued vide this office letter No.P(B)500/AF Award/Safety dated 05.10.2018, is enclosed 
herewith.  The vetting of qualifying service of eligible employees in categories prescribed for 
claim of AFS Award may be obtained from the Associate Accounts two months prior to 
retirement, in co-ordination with Department Officers concerned ie., Sr.DOM, Sr.DEE and 
Sr.DME,  in order to avoid delay in the sanction of the award to deserving employees. 
 

The existing instructions issued by Railway Board regarding grant of Accident Free 
Service Award to deserving employees of eligible Safety Categories at the time of retirement 
are reiterated for information and necessary action.   
 

(A) Eligibility for award: 
 A scheme of granting awards for accident free service to meritorious Railway 

employees was initiated in 1973.  In terms of the latest liberalized scheme 
circulated vide RBE 69/97 (No. E(G)82/AWI-12 dated 26.03.1987, the accident 
free service awards are given on completion of specified number of years of 
excellent, accident free service.   

 The Board has directed that besides an accident free service record, only such 
of the employees who have an excellent service profile should be considered 
for such awards.   

PBC No: 251/2022 
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 The underlying principle is that a generally careless, negligent, indisciplined or 
recalcitrant worker should not be considered for an award even if he has an 
accident free record.  On the other hand, an otherwise outstanding employee, 
who may have undergone minor punishment for an honest lapse not connected 
with safety in train operations, may not be debarred from consideration 
outright.  

 Thus, the employee’s overall assessment in terms of character, integrity, 
diligence and contribution to building the Railway’s image should be an 
important guiding factor in addition to an accident free service record. 

 However, as it is not feasible to legislate for each variant, the Zonal Railways 
should exercise constructive judgment and discretion in determining the 
eligibility of each employee for the grant of the award. (RBE 189/88 dt 
19.08.1988 

 

(B) Safety Categories eligible for Accident Free Service Award: 
 

(i) Loco Pilots/Motormen; RB No.86/Safety-I/24/35 
dt 06.07.1998 (ii) Pointsmen/Cabinmen/Switchmen 

(iii) SMs/Dy.SS/SS performing train passing 
duties 

RB No.2016/Safety-
(DM)/18/1 dt 22.05.2018 

 

(C) Counting of service towards grant of AFS Award and quantum of Award: 
(i) Staffs of specified categories are eligible for grant of above award at the time of 

retirement based on the period of qualifying service rendered in eligible Safety 
categories irrespective of the post held by such staff at the time of retirement. 
 

(ii) The AFS award is required to be worked out based on the last basic pay drawn 
in the eligible category. 

 

(iii) In order to calculate the length of qualified service of SMs in train passing duty, 
suitable entries may be made in the Service Record of the employee. 
 

(iv) The entire length of service of the staff should be viewed in totality for the 
purpose of granting of this award.  The quantum of award will vary, depending 
on the total length of service in all the eligible categories combined.  If the staff 
has been promoted from one eligible category to another eligible category, 
then the total length of his service span in all such eligible categories combined 
is to be counted. 

Category of staff Qualifying length of 
service for award 

Amount in cash (Basic pay 
without allowances) 

Loco Pilots/Motormen Upto 7 years’ service 20 days 

Upto 15 years’ service 40 days 

Upto 23 years’ service 60 days 

Above 23 years’ service 90 days 

SMs (performing train 
passing duties),  
Pointsmen/ Cabinmen/ 
Switchmen 

Upto 7 years’ service 15 days 

Upto 15 years’ service 30 days 

Upto 23 years’ service 45 days 

Above 23 years’ service 60 days 

               (RB No.86/Safety-I/24/35 dt 06.07.1998 and RB No.2016/Safety-I/9/3 dt 19.03.2018) 
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(v)  The service rendered in Assistant Pilot/ Shunter grade may be included in the 

qualifying service for granting AFS Award to Loco Pilots/Motormen subject to 
the following conditions: 
a)  The time spent on ‘foot-plate’duty may only be included; 
b) The time spent on stationary and other non-driving duties may be excluded 
at the time of sanctioning award.  These instructions will be effective 
prospectively from 22.05.2007.  

   (RB No.86/Safety-I/24/35 dt 22.05.2007) 
 

(D) Grant of Accident Free Service Award: 
(i) Board have decided to grant accident free service award in favour of widow 

spouse or legal heir of the employee in case of his death while in service; and 
(ii) Staff who have taken voluntary retirement in addition to superannuation; 
(iii) The Accident Free Service Award for the retired staff should be given to them in 

a retirement/specially organised function, which would boost the morale of the 
staff. 
(RB Nos.86/Safety –I/24/35 dated 11.09.2007 and 2016/Safety I/9/3 dated 
01.06.2018 ) 
  

(E) Effect of DAR on grant of AFS Award: 
(i) Any staff who has been punished with a major penalty either in an accident case or 

in a case related to violation of safety rules and safety norms will be debarred 
permanently. 

(ii) Any staff who has been punished with a major penalty in connection with any other 
case also will not be eligible for the award. 

(iii) Any staff who has been punished with a minor penalty either in an accident case or 
in a case relating to violation of safety rules and safety norms, will be given the 
award at a reduced scale as follows: 
 

Punishment Percentage award 
amount to be reduced 

For one minor penalty 30% 

For two minor penalties 70% 

For three or more minor penalties No award 

(RB No.86/Safety-I/24/35 dt 06.07.1998) 
 

 Railway Board letter No.2018/Safety(DM)/18/1 dated 11.11.2019 has been circulated 
as PBC 278/2019, enclosing copies of Railway Board’s letters dated 06.07.1998, 22.05.2007, 
11.09.2007 and 22.05.2018. 

 

   Copies of RB letters dated 19.03.2018, 01.06.2018, 22.03.1990, 12.02.1990, 19.08.1988 
are enclosed for reference. 

 
NOTE:  While referring to this Circular, the original letters referred to herein should be read for a 

proper appreciation. This circular is only a consolidation of the instructions issued so far and 
should not be treated as a substitution to the originals. In case of doubt, the original circular  



4 

 

 
 

 should be relied upon as authority.  If any circular on the subject, which has not been 
superseded, has not been taken into consideration in preparing this consolidated letter, the 
said circular, which has been missed through oversight, should be treated as valid and 
operative. Such a missing circular, if any, may be brought to the notice of this office. 

           
Encl: As above        

     Deputy Chief Personnel Officer/ Co-ordn    
                      for Principal Chief Personnel Officer 

Copy to:   The General Secretary/SRMU 
      The General Secretary/AISCTREA 
      The General Secretary/AIOBCREA 
      The General Secretary/NFIR 
 

      IT Section/PB/HQ - to upload in the SR website. 
 
 

 

Digitally signed by 
SENTHIL KUMAR 
Date: 2022.11.22 
15:29:28 +05'30'







 



 



 

 



 



 

 

 



 








