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Amrit Mahotsav SfEI0T ¥ Southern Railway
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Office of the Principal Chief Personnel Officer
T Hratey, Fifte fAumT, 373-600003

Headquarters, Personnel Department, Chennai-600003

T/No: P(R) MC-40/Deputation feni#/Dated: 11.03.2022

All Concerned

a7 /sub:  Amendment in Para 3.4 and Para - 5 of consolidated guidelines
on deputation issued vide O.M.No.6/8/2009-Estt.(Pay-Il) dated
17th June 2010 according to 7th CPC pay structure. — regarding.

3% ¥k

A copy of Railway Board’s letter No.F{E)Il/2018/Dep./1{(1)/1 dated 07.02.2022
alongwith a copy of Office Memorandum No. 2/10/2018-Estt.{Pay-Il) dated 02-03-2021 and
No, 2/9/2018-Estt.(Pay-1I) dated 12-04-2021 issued by the Department of Personnel &
Training on the above subject is enclosed for information, guidance and necessary action.

Railway Board’s letter dated 28-07-2010 referred to therein has been circulated as
PBC No. 136/2011.

Digitally signed by M SENTHIL

e KUMAR

T Date: 2022.03.11 15:34:49
+05'30'

U = Fit® HRT / ga-ag

Deputy Chief Personnel Officer/ Co-ord
Encl: 8 Pages

Copy to: The General Secretary/SRMU
The General Secretary/AISCTREA
The General Secretary/AIOBCREA
The General Secretary/NFIR
IT Section/PB/HQ, - to upload in the SR website.



GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

PEVIINo, 1D 0O
RBF No. 15 /2022

- F.No.FE)LL2018/Dep /(1)1 : New Delhi, dt.97.02.2022

The General Managers/Pt. Financial Advisors,
All Indian Railways & Production Units incl. RDSO,
{As per Standard Mailing List)

Sub:-" Amendiment in Para 3.4 and Para-5 of cnnsohdﬂted guidelines on deputatmn 1ssued
vide OM No. 6/8/2009-Estt.(Pay-1I) dated 17" June, 2010 according to 7™ CPC pay
structure - regarding. .

[AXSENLY]

Consolidated guidelines on ‘Deputation’ have been issued by DOP&T vide their O.M.
No. 6/8/2009-Estt.(Pay-11) dated 17.06.2010 which have been adopted/circulated on the
Rallwa}rs vide Board’s letter \Io ED][HF(E}IUI(IJII dated 28.07.2010.

2. Now, DOP&T have issued msn'uctmns vide their O.M, Nu 2/10/2018-Estt.(Pay-II) dated
02.03.2021 and No. 2/9/2018-Estt.(Pay-11) dated 12.04.2021 amending the prowsmns contained
in Para-5 and Para-3.4 respectively, of their O.M. dated 17.06.201¢ according to 7% CPC pay
structure. These instructions shall apply mutatis-mutandis to Railway employees also.

3. The instructions dated 02,03.2021 shall teke effect from 01.01.2016 and shall be
applicable to all officers who were on deputation on 01.01.2016 or appointed thereafter except
for the revised rates of Deputation (Duty) Allowancé which shall be applicable from 01.07.2017,
A copy of these instructions is sent herewith for information/guidance.

G o Q.

(G, Priya Sudarsam)
Director, Finance (Esit.)}
Railway Board

4. Please acknowledge receipt. -

F.No.F(E)NL2018/Dep./1(1)/1 New Delhi, dt.07.02.2022

Copy to Deputy Comptroller .and Auditor General of India [Railwa}fs} Room No.22'2,
Rail.Bhavan, New Delhi. . : 2,

{wt
@ f ’
For Memb: nce}, Railway Board.

F.No.F{E)1/2018/Dep./1(1)1 New Delhi, at.97 02,2022

Copy forwarded to Principal Financial Adviser, All Indian Railways and Production Units &te.
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F.No.F(E)1/2018/Dep./1(1)/1 ‘New Delhi, dt. p7.62.2022

1. The .M, NF Railway(Const.), Southern Railway {Const.) and Central Raitway {ConsL)
PFA, N.F. Railway (Const.}, Central Railway (Const.) dnd Soulhem Railway {Const.)

. The Director General and Fx-officio General Manager, RDSO! Lucknow,

. The Gengral Manager and PFA, Melrg Railway/Folkata,

. The CAD and PFA, COFMOW/ New Drelhd.

. The General Manager and PFA, CORE/Allahabad.

. The Director General, Railway Staff College/Vadodnra.

. The CAO{Const.}, MTP (E) / }umbai.

. The CAC{Const.), MTP{R) /Chennai.

10. The BExecutive Director, CAMTECH/ Gwatior-4 74020,

11. The Chafrman, RCT/Principal Bench, 13/15, Mall Road, Delbi.

12. The Chairman, RET, Chennai - 600G0E,

1%, The Director, IRICEN/Pune, IRIEEN/Masik Road, IEIMEE/ Tsmalpur, IRISET/Secunderabad.

14. The Managing Director, 1IRCON, IRFC, MEVC, IRWO, IRCATC, COMCOR of India Limited, Execulive

CHrector, CRIS.

15. The Chairman —cum-Managing Director, KRC Limited, Rail Bhavan, New Delhi, Office of the Chicl Project

. Admunistrator (Tt elecum] Indian Railway Central Organisation for, Telocom (]RCDT} Cnnsulmy, Sluvaji Bridge/

Mew Delhi.

16. The Director{Movement) RailwayaKolkata,

17. The Joint Director, Wil Rail, Ministey of Defence.

18. The Joint Secretary, Iron & Steel, 3 Koilaghat Strect/Kolkata,

19. Chicf Mining Advisor, Ministry of Railway, Dhanbad, Bihar.

20. The Chairman, RCC, Lok Sabha Sscretariat/Mew Delhi.

21. The ChaumanRRB/Ajmer, Ahmedabed, Allahabad, Bangalore, Bhopal, Bhubaneshwar, Chandigarh,
Chennai, Kolkata, Jammu, Garakhpur,Guwahali, Malda, Mumbat, Muzaffarpur, Patna, Ranchi, Sceunderabad,
and Trivandiurmn.

22. The Pay & Accounts Officer, Minstry of Railways{Railway Board).

235, The General Secretary, IRCAMNew Delli.

24, The Chief Commissioner of Railway Safety/Lucknow,

25 The Editor, " Bharatiya Rail”.

26. The Editor * Indian Railways™.

27, Chairman, RITES. :

23, Chairman, CAT,

29, Computerised Facilitation Counter, Room Mo.5, Near Gate Me.l, Rail Bhavan, New Della,

30. The Managing Diyector, Rail Vikas Nigam Lid., Plot No. 25, First Floor, August Kvanti Bhawen, Bhikaji

Cama Place, Wew Delhi- 110 065,

31. CAQ{ C), SEC Railway, Bilaspur-495004.

32, The CAO, RCF, Raebareli Project, Kishanpanj, Delhi-7.

. 33. The Bxecutive Director/ERP, Railway Board, Room No. 3394, Pragati Maidan Metro Station Building
Complex, New Drelhi.

'
ool T Lh B L)k

Cop:.f forwarded 10:
v The Geperzl Seervtary, NFIR, Room No. 256-E, Rail Bhavan, New Delhi.

2 The General Secretary, AIRF, Room Mo, 253, Rail Bhavan, New Delhi.

3, The Members of the National Council, Depamnenml Council and Secretary, -
Staff Side, National Council, 13-C, ForozeShah Road, New Delhi.

L] L] - -

For SecretiTy/Railway Bonrd.

Contd/. .3



3.

'F.No.F(ENI/2018/Dep/1(1)/1 ' New Delhi, dt.g7.02.2022

The Jecretary General, FROA; Room No. 258-A, Rail Bhavan, New Dellu.

The Secretary, RBSS, Group 'A* Officers Association, Rajl Bhavan, New Delhi.
The President, Railway Board Class A1 Officers’ Association, Bail Bhavan, New Delbd.

The Seoretary General, IRPOF, Room No. 265, Rail Bhavan.
The Prasident, Indian Railway Class )T Officers” Association, Rail Nilayam, Sconnderabad.
General Scoretary, Indian Bailway Class 11 Officers Federation, Office of CE(Const.), M.E.Railway, Gorakhpor.
The Secretary, Brilway Board Ministerial S1aff Association, Fail Bhavan, New Delhi. -

The Secretary, Railway Board Clags 1V Staff Association, Rail Bhavan, Wew Delhi.

The Geteral Seeretary, All ndin RPF Association, Eail Bhavan, Now Delhi.
19. The Geneiul %ecwtﬂry, All Indlia SC/ST Railway Employees Association, Roomn No.8, Rail Bhavan, New Delhi
= 1 100K},

- R I T R

Copy - Adviser/MR, OSDIMR, OSDYCo-ordMR, Addifional PE/ME, Sr. PPSePP5:PEs 1o Charman & CEQ,
Railway Board, Member (Finance) Railway Board, Member Operation & Business Development (O&BD), Member
Traction and Rolling Stock, Member Infra, DG{HR), DG{RHS), DG{EPF), Al AMsf PEDs! EDsyf Direclots,
F3/BPF, TGRPSF, J5, J3(G); TS(E). F3({P), JDE(), JTDEPS&A), IDE(L), IDE(W), DS(G} DDF(EM, I)DF(E]IH
- DDE(LR), DDE(LE)-I, DDERep), US{Protocol) and DDE(R)IL

Copy to: Cash-l, 11 & III, E(P&AM & I, B(G), Budget, PG, PC-IV, V, & PC VI, G{Acc), FEN, FE)I &

F(E)Spl., O&M, E(Trg.), E(GRY], B(GR)I, Sec.(E), Sec.(Spl.), Protocol Cell, ERB-I, T1, 10, BV, E(OM, I, 11,
E(GPY, E(GC), Accounts-1II, Code Revision Cell, E{Rep} & C&I8 Branches, Rajlway Board,

AE¥ER R




F, No.2/10/2018-Estt. (Pay-~I)
Government of India
Ministry of personnel, public Grievance and Pensions
_ Departiment of Personnel and Training
Esst, (Pay) Division

E¥E oo ;

- . . North Block, New Delhi

. dated : 2.3.2021
OFFICE MEMORANDUM

Subject: Amendment of Para 5 of consolidated guidelines on deputation issued vide OM
No.6/8/2009-Estt.(Pay-11} dated 17.06.2010 according to 7" CPC pay structors —

regarding.

Department of Persennel and Training’s OM No.6/8/2009-Estt. (Pay-11) dated 17™ June
2010 regulates the Pay, Deputation (Duty) Allowance, Tenure of Deputation/Foreign Service
and other terms and conditions of deputation/foreign service of Central Government employees
to ex-cadre posts under the Central Government, State Governments, Poblic Ssetor
Undertakings, Autonomous Bodies, Universities, Union Territories Administration, Local
Bodies ete. and vice-versa. Subject to its applicability as provided in para 2 of the OM, these
instructions cover cases of deputationfforeign service where Central Government is either
lending authority or borrowing authority, or both..

2 Para 5 of aforesaid OM dated 17 June 2010 provides the method of pay fixation on’
deputation from Central Gmfemment to Central Government, in foreign setvice/ Reverse
Foreign service, :

3. Consequent upon the implementation of the recommendations of the 7 Central Pay
Commission, it has becn decided ta amend the provisions of Para 5 of this Department’s OM
No.6/8/2009-Estt. (Pay-IT} dated 17" June 2010 with foliowing paras:-

“ 5. Pay fixatlon
5. f When an empioyee on deputation/ Foreign Servrce elecis to draw pay In the Level

{in Pay Matrix) aitached to the ex-cadre post, blsther pay may be fived as unafsr -

(i) Deputation from Central Government to Central Govermment >

I the Level (in Pay Matrix) of the ex-cadre post is higher than that of the parent cadre
post, an increment shall be given in the Level {in Pay Matriz) of parent cadre post and
helshe shall be placed at a Cell equal to the figure so arrived at in the Level (in Pay
Matriz) of the ex- cadre post,; and ifno such Cell is available in the Leve! (in Pay Matrix)
of the ex-cadre post, he/she sholl be placed at the next higher cell in that Level.

In case Levels {in Py matrix) of the ex-cadre post and the parent cadre post of the
emplayee are ideriticad, the employee would continue to draw his'her basic pay.”

The basic pay froim ifme 1o time affer pay flvation should not exceed the maximim
of the pay in the level of the ex-cadre post. -

(it Inforelgn service/Reverse Foreign Service

(a}  Whenthe Levef (in Pay Matrix)/Pay Scale of the post in the parent cadre and
that attached to ex-cadre post are based on the same Index level and the DA pattern is
also same, the pay may be fixed as under (i) above.

Contd/-
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(B If the appointmend is made to a post whose pay straciure and’ or Dearness
Allowance (DA) pattern is dissimilar to that in the parens organisation, pay may be
fixed by adding one increment lo the basic pay of the substantive post in the parent
cadre, (and if he/she was drawing pay at the maximum of the scale, by the increment
fast drowny) and equating the pay so raised plus dearness allowarnce (and additional or
ad-hoc decrmess allowance, Interim velief efc., if ey} with emoluments comprising of
basic pay plus DA, ADA, Inrerim Relief eilc., if any,-admissible, in the borrowing
organisation and the pay may be fixed ot the stage in the Pay Scale/ Level (in Pay
Matrix) of the ex-¢cadre post at which total emoluments admissible in the ex-cadre post
as above egual the emoluments drawn in the cadre ard if there 15 o such .ﬂage, pay
mieey be fixed ar-the next h;gher stage.

I case of reverse joreign service if the appointment is made fo post whose pay structure
andlor DA patiern is dissimilar to that in the paremt organization, the oplion for electing
io draw the basic pay in the parent cadve falong with the Deputation (Duty) Altowance
thereon and the personcl pay, Iif any] will not be availabie fo such emplovee. ¥ is alio
clarified that Terms and Conditions in case of appointment on deputation made prior
o 1.7.2017 shail be continued as per the mutunlly agreed terms and conditions afready
sel :

€} The basic pay ﬁ‘om time to time after pqy fixation should not exceed the
.ma‘.xrmum of the pay in the Eewei of the ex-cadre post. '

5.2 _Incases of appointment from one ex-cadre post to another ex-cadre post where
the employee opts to drow pay In the Level fin Pay Marrix)/Fay Scale of the ex-cadre
© posi, the pav in the second or subsequent ex-cadre post showld be Jixed under the novmal
rules with reference to the pay In the codre post enfy. However, in respect of
appointments 1o ex-cadre posts carryving Level fin Pay Matrix}/Pay Scale ideniical to
theat of the ex-cadre posifs) held on an earlier occasion{s), it may be ensured that the
pay drawn in subseguent appotmtment should not be less than the pay drawn earlier.

5.3 Ineases of appolntments 10 a second or subsequent ex-cadre post(s} in a higher
Level {in Pay Matrix)/Pay Scaie than that of the previows ex-cadre post, the pay may be

" fixed with reference 1o the pay drawn in the cadre post and If the pay so fixed happens
t0~be less than the pay drawn in the previous ex-cadre post,‘the differernce may be
allowed as personal pay to be absorbed in future increases in pay. This is subject to the
condition that on both the vecasions, the employee showld have opied fo draw peay in
the Level (in Pay Maivix)/Pay Scale atached to the ex-cadre posts.™

4, These orders will take effect from 1.1.2016 and shall be applicable to all officers who
were on deputation on 1.1.2016 or appointed thereafter except for the revised rates of
Deputation (Duty) Allowance which shall be applicable from 01.07.2017.

5. Tn so far as persons serving in the Indian Audit and Accounts Department are
concerned, these orders will apply for deputation outside Indian Audit and Accoums_
Departthent as concurred in by the Comptroller and A.udltnr General of India.

6. Hindi versionwill follow.

(Shukdeo. %Iif

Under Secretary to the Government of India
To :
All Ministrics’'Departments of the Government of India
(As per standard list)



F.No. 2/9/2018-Estt, [Pay-1])
_ Government of India _
- Ministry of Personnel, Public Grievance and Pensions
Depariment of Personnel and Training
Estt, Pay -1[ Section
LT

North Block, New Delhi.

dated: 12t Ap;iil 2021,

QFFICE MEMCGRANDLM

Subject: Amendment in Para 3.4 of deputation guidelines issued vide OM
No. 6/8/2009-Estt (Pay-1I) dated 17% June, 2010 - regarding.

This Department’s OM No. 6/8/2009-Estt {Pay-II} dated 17% June,
2010 regulates Pay, Deputation (Dufy] Allowance, Tenure of
Deputation/Foreign Service and other terms and conditions on the subject of
deputation/foreign service of Central Government employees to ex-cadre
posts under the Central Governinent, State Governments, Public Sector
Undertalings, Autonomous Bodies, Universities/Union territories
Administration, Local Bodies etc. and vice versa. Subject to its applicability
as provided in Para 2 of the OM, these instructions cover cases of
deputation/foreign service where Céntral Government is either lending
authority or borrowing anthority or beth.

2. Para 3.3 of aforesaid OM dated 17% June, 2010 provides that a person
irr & higher grade pay/scale of pay shall not be appointed on deputation {9 a
post in lower Grade Pay/scale of pay if the deputation is from Central
Governnerit to Central Government and also in cases where the scale of pay
and dearness allowance in the parent cadre post and ex-cadre post are
similar.

“ [

3. Para 3.4 of DoPT OM dated 17t% June, 2010 further provides that:-

“3.4 However, no appointment on deputation/ foreign service shall be
made from/to Central Government/ an organisation where the pay scale
and DA in the parent cadre post and ex-cadre post are dissimilar, if the
basic pay in the parent cadre increased by one increment plus dearmess
aliowance(s} including interim relief if any, admissible to a person in the
parent cadre post exceeds the basic pay plus dearness aliowance (s)
including interim relief, if any, at the maximum of the pay scale of the ex-

- cadre post. In the revised pay structure, the maximum of the scale wouid
mean the sum of the Grade Pay of the ex-cadre post and maximum of the
pay Band PB 4 i.e. Rs. 67000. For example, {f the ex-cadre post is in the
Grade Pay of Rs. 4200, then the maxmum would be Rs, 71200 ie. Rs.
4200 plus Rs. 67000 fmaximum of FB 4).”

Contd/-
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4, | Consequent upon the implementation of Vi CPC, it has been decided
to-amend the provisions in respect of Para 3.4 of this Department’s OM No.
6/8/2009-Estt (Pay-TI) dated 17t June, 2010 with the following para: -

Revised Para 3.4 -

“However, no appointment on deputation/ foreign service shall be made
Jrom/to Central Government/an organisation where the scale of pay
and DA pattern in the parent cadre post and ex-cadre post are
dissimilar, if the basic pay in the parent cadre increased by one
increment plus dearness allowance (s} including interim relief, if any,
admissible to a person in the parent cadre post exceeds the basic pay
plus deamess allowance (s} including interim relief, if any, at the
maxirrum of the pay level in the pay matrix/pay scale of the ex-cadre

post.”

“In the revised pay structure, the moaxinum of the scale would mean
-the last cell of any Level in the Pay Matrix” : :

HIustration: -
In case of an appointment on deputation baau-s, from an organisation. to
an ex-cadre post in the Central Governinent in Level 7 in the Pay Matyix,
where the pay scale and DA pattérn of the parent cadre post and ex-
cadre post in Central Government are dissimilar, no appointment can
. he made to such post, if the basic pay in the parent cadre increased by
one¢ increment plus Dearness Allowance (8] including interim relief, if
. any, admissible in the parent cadre post exceeds the basic pay at the
maxmum of the Level 7 of the Pay Matrix i.e. Es. 1,42,400/- plus
Dearness Allowance (s), including interim Relief, if any.
5.  All other termns and conditions issued vide OM NO. 6/8/2009-Est (Pay-
) dated 172 June, 2010, as amended from time to time, will remain
unchanged.

6. In so far as employees belonging to Indian A.udif and Accounts
Departinent are concerned, these orders will apply for deputatien outside
Indian Audit and Accounts Department, as cunc'urrad in by the Comptroller
and Auditor General of India,

4 l:z D

7.  Hindi version will follow. R .' ' i
' (Shukdeo
Under Secretary to the Government of In

To
All Ministries/ Departments of the Govermment of india

[As per Standard List)



