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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

Updated M.C.No. 68

NO. E (GP) 2019/2/5 New Delhi, dt. 08 .07.2019

The General Manager,
All Indian Railways & Production Units etc.

Sub: Consolidated instructions governing promotion from Group ‘C’ to
Group ‘B’ posts.

Consolidated instructions governing promotion from Group ‘C’ to Group ‘B’ posts
were issued vide Board's letter no. E(GP) 2007/2/25 dated 30.03.2007 under Master
circular no. 68. In the meanwhile, certain modifications in these policy guidelines have
taken place. Accordingly the updated Master Circular No. 68 incorporating the extant
instructions is issued for information and guidance of all concerned. While referring to
this Circular, the original letter referred to therein should be read for proper appreciation
and in case of doubt, the original tetter should be relied upon as authority.

(Meenakshi Saluja)
Dy. Director, Estt.(GP)-lil
Railway Board



wg @ # Rfeadl & w@ &1 ale

11w @ B NEFTE wEg T & O SAARE F T R 9 GeeAd g
3t iR el sfawel olien, et o] @, ¥ 3R 9X sh sHy Se 1 o Wi
Rremair wfeielr qdieT &7 Asew o] §, g 70% RFTE s & e wwa
frar ST & 3R AV 30% RFadr & v dfFa Rl feiel qler smafsa
&1 ST Bl
@eryEa A, afegs 1 & 4R 2011 o
oF §.8(3d)92/2/93 feeAr 03.11.1992)

1.2 W‘n’#w‘@’#uﬁﬁ%&%@ﬁﬁ%ﬂwﬁuqﬁmqﬁwﬁm
A rafafaa femet A o fHar 7@ g
fafer sohfaradr
fastelr gafifaady
e Ta qrEer gShfaadr
aifys sehfaadr
AT (IREEA Ud ariuisy)
@
EIPED
B
(.5(sN)76/2/96 &= 03.06.1977)
(F.5(3d)76/2/96 feare 03.08.1977)
(¥.3(50dn)86/2/61 AT 10.01.1990)
2. fawmer & sfiar wehid a9
21  uw fawET ¥ e R s & @g @ gl F v vhigd aus wrEsd
ﬁﬁmmsﬁrw%ﬁm%@mmﬁwmmmlwma:mﬁﬁ
aﬁmﬁaﬂwﬁmaﬁmmlggauﬁm,mmm,
W}M@F&?mmﬁw#m{g‘@”@ﬁqﬁmﬂﬁm%m%@%wﬁ
AT T

(F.&(37d82/2/120 T 25.01.1983)
22 wHg FIEETs ddAEE 3R aRse dadAe (q6d) A geleld gq aRssdr
mﬁ,%@mﬁmﬁw‘@’m$mmﬁam¢%ﬁaﬁmmﬁ
e @, I & ey Rftes TR §q wTe & 38 WA IF S GRrEE F9F
g g, gy-gny dAE &9 I Frar g

(¥.3(50dn)82/2/120 feates 24.12.1983)




23 e gehfaalt va uREga (& vs ) el & f[ftes A & g9 @ 9a
W FeleAld 8 T4 ST doh §HE g1, -8 S U AW @g F oAdT H 396
AT & v aRss daaae # 3ah gl Jeeafd ¢ ddoeg fweraR w9 @
FfURIRET &1 aRsedr s & fov, feafaf@a ferdh &1 seqaes R s

(®) o6l waE W@ W AgFaar @ftes alfrat F & o & qr By & ade S
HATHRIEHAS TaT H QT FON, FFEATag aftssar & eor &1 3nur e

(@ afr R et & wg @ e « BgRaa o & alte ® # e § ar
I R & YASEl 8 U weR W R fr afitsar gedw femr &
FOFRA & areaRs aftssar & @y 3z-on v e @@ 7 F 3R @
aRssar & YR 9¥ foreifia dr Free)

(|.3(3dN)84/1/7 &= 22.09.1984)

3. gya/difag faamhar afaareh ohean srafoa s@ ) aRaRar

31 wg @ # fgea & fav @ifag e sfageh oder afke oo o af &
U SR foRar S @ifgvl SET smedfia aRfEfodt S AT g9at @1 g, gat @ a3
FerAT N F FROT IR ar 73 da7a A9 gr sne 3R ey aga fr 3™ oF
A T IOF R @ A I T 3o R S owear &1 w58 9eR Tad
HAAT FA & FIFHAT g g WY 3N Fe gfafis aua & v kgt
T IRNFAT A FHT FHRT LA @ T ARU) 8 e § geRg & F v
RIFTTT & 3meperet @ gt 1 qot afpar gl 9% &@er@ &1, 4 7S ¥ Haf F R
#r STy
(IR Yo T forgATaen aregA-1 # R 201.2)
(T.5(sdr)78/2/101 f&ares 23.01.1979)

32 U8 gARYT #a f o e fREr smwaar & oHEE ®9 & wafag B oar
W® ¢ & F 3 gER fFAr F arfe 3 fawmt @ ggd a¥ i enfiEea e o se
AR Sl AT # Icaadt ¥ # e ¢ T S 3R 3@ yeR uE Fr aeEr
STl TEAt @ #@eftd Affes gfkae gdtd w9 @ a7 g f ot aike aifs
T TS A HT FHRI-FROT A G4 AT HV| H GAT g TAF Yod H RRafy
T IRT TF FHelsy IR fFar v 3R 75 gARaa & & /e F8 | egmgas
TR T S 6 FAEI-IRel A FIS gE AL B 3H GEY A w1 B gue qeq FiAS
FOSA & TR R EfF &0 & goen & U W @ A dgd cugenst @
THAATAT: I g7l o fhar S|

(F.3(5d1)87/2/72 f&ter 11.01.1988)
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3.3 R Raet & Ofag Rewha s ofer & v REadl & o1 &
g ety afaeh oder s oY, o ad 3@ R & 70% Tue e v
v # ST & oo 3 A A, Ofeg ey gfaaeh olet A qaaEd I &
qree AT AT

34 @ffd fawmhy gfraeh gfen & T g@er 70% aad & QU ol goar & &y
75 qefd gu B WiFe Remie afwmeh oler & ala @ ae 7 afea s,
ST fepu @re|

35 oA Remie gfaeh ofer & e fuiRa & 93 3dar & Ui &g alw
a8 gl TRT, 3 70% T & faw Fuifa & g R

3.6 weAAE el gfdaeh ofer & muR el o arelr Rigaal & wea
FHANGT T I §q AfeH F el F0|

3.7 aﬁ%ﬁmmmﬁﬁ%ma%mmﬁ%mﬁ@aﬁmmﬁ
e, e Ao frar mar &, @ FEE Ag dY o G, T 9T F ST g
gger AT A Fuita == & v ey garw fev Jw|

38 gl =¥ mES F A oo § 3R 3@ W AU @ Y weiEer @ ggd
yaadt oad &7 @ o ¥ 3R ag velaE w9 & e R, Aeveus & dafEas
R § UH e &1 FrEi & ST U S SedE A F ¥ oued
FafE A A Uty & weien =91 iR T & wafe F R Sy # 99 ©
A # o A w7 3 F U guee @ @t wWa gy #R fow v A
' (H.5(3d)76/2/96 &=tiw 03.06.1977)
(|53 79/2/101 =% 18.06.1985)
4. Taa_gfafa fr wxaan

41 THE '@ F wed AU I9gET @A AT FAE A FAARAT & w7
FESEE F TAEIRY GEAd A F gy 38F el & ehe www wiafa afed
@ SaeT|

(I TS, ategH 1 # RT 202.1)

4.2 mmﬁ3mmwﬁ,mﬁm§€awﬁamwﬁmﬁéﬁm
faaemeger O7 ST ot At #7 S cgawyr & g @), wifRe §1 FAS A BlsR
i el & R @ag @ ve 3d eea & Re afsa e A, e faemr &
ey st vaTsh/uaush 3fUEY & e & ®9 H A1fAa fRAT A1 "@Far g1 aiss 39-
HEGEE I AThel TS F AT Fabar HfAHd & @A & deEd F T A7 AMAG



G ey srenm wfgv| afE afea fsmia wQewfa wfafy & segfaa sfa o segfaa

S § FET Uh ol Ferw A g1 A eqEid Sifd A Iegia Seentd @ gded
U He¥y AT fohar S anfge, fSraet 3ger sfase mrafas 35 @ AR 7 &l

(.yEafer. alegd 1 &1 &R 202.1)

(F.3(sfrd)2001/2/32 &= 06.12.2017)

43 TRk wEftd RS # A eEfud SIfasEged Seenta # 3Efiear
39y 8§ a1 @ATEd &g Yed dyar A 3y 30d AT 3ceA S d
IIFT TR F HIAAT SAHTIR SoAeAe & AR N god & yAE fHe Sl
AR IR AR S & B HRER Y o Iueey A gan, @ Wl
fasmer & fqomT @ 3R fawmmT @ 3ugad &R & wgAd Sifa/ wqgRd Seenfa &
S 1 geel & JarE fRU S0 fY el sfadnt wfafa 7 segfea anfa swar
TR SASS & AU F) AT FT, A ACHT I FE-RAFeT @), org g
grar ar sEd sRor fafad & R v o)

(€.81/3(TEHEN15/32 f=Tier 04.06.1981)

5. Rt &1 rwasa

51 RiFaar &1 awdfas smwds glar @iy arfd e 3R areafds Alser RiFaat
ST 3 RiFaal, e da i 39 & e @AfRad &9 & 3cdeer g & g
%,%aﬁaa@mmmmﬁ%ﬁwmm@mﬁﬁ?ﬁmm
Rfeqar, st v geyxfaled uel, 5o v yeae ufFaeha & & @ 3 REaw &
giafagfda/ddt g anfe @ ded ard yfReREl qamr #8 STeel, & oues & &
3+ glal 8, W ITaIRa gar anfgu)

(F.3(30dY)79/2/74 fe=re 15.02.1980)

52 oY, Y&l garl dOR fRar arar 8ed & av &7 §ACa ¥ IR 9gs §ATC 8l
am%aﬂtavmﬁq«mqgmmg@a@ﬁgvaﬁwwwaﬁmmg’v
%%wﬁmagﬁayﬂﬁmaﬁmagﬁﬁawﬁmw%%ﬁaﬁiﬁm
Aiser 3R geanida Rigaat & Fafaa oot (zurh 3k srearf g@) & 3R @amor qor
mmm/qﬁﬁmﬁ%ﬁﬁtmﬁwﬁgvmmaﬁm

(F.3(3NdN87/2/72 &=t 22.10.1991)

53 3 FH UFR fHT T el & HANSH, Tl 6 HEA A 3cdeed gl dTol

RiFaar 1 o sycarig RiFaai & afde frar sne ik RiFaat & s gear & v
de7ar aifsa forar o)

(& .&(5hdN)2005/2/61 &=1is 14.09.2006)

(s FUr A, afegd 1w KT 202.2)



6. KIEGH

6.1 wEeT Tad AR @iffa famhe afadeh ofen e ' @ 9el # geetd
&9 feary aren &q od, et o) g, e ol frat # WeiRa & g o1 gw A
w3 farafafed ey ol fo e g

6.1.1 _WHg '@ T4 ¥d Hdl & Heuwa & fov fAuid afiie

sag afr #F o o oy RfFadl F @&v #F T (70% vd 30% AT
fasmt giyare ofem ) & 3uftud @ & fAv 3esfigart & arar AuUiRa & &
%vﬁ%aaaﬁ#eﬁmﬁmﬁmm%m#mml

(I—T.é(sﬁflT)2005/2/42 et 21.09.2005)
6.2 RfEaal & 70% g aF«

6.21 "HE T & TUA F AT 4200 vd 3EH HUF F I35 T & T §5-2 (9300-34800
x.)%ma@ﬁmw‘n’mﬂmmﬂ%mé:mmaﬁﬁﬁﬁsﬂ
I3 & yaAFafAE dar & & 9§ f dar gy 7 g

(H.8(30dN)99/2/22 T 29.03.2010 wa 06.05.2014)

6.22 YOF THA FEAGH, S W@ Thell & oW HEA F FEOA § AR $W q@W
TEaE FIfHw HUHEN & TAF T 9% & FOR v & & ard 78 7

(5 5(sirn)88/2/54 Tt 08.07.1993)

6.23 Iy Ffass AT & T FgAaA FaT al H U FEA & FUX T 70%
Tu ¥ AU few frar oar & a 368 aRve ael SelaTiRat @ 9TF AR S S 8
amww%ﬁﬁwmmﬁlwmmmmﬁm
& T oy w187

(YT, F &7 203.1 v gerg wdt At # egaeum)

6.3 #ifaa Rurhy sfaabh ofen

6.3.1 AT Remh afaeh oder & BT 4200 w9 399 #f0s & I8 9 F 9 §5-2
(9300-34800 %) ¥ 3caek WHE ‘1 # HIG TN T ‘T FHAAY IR FU T4 F
arF g aud 3l 3 93 A IeatAe dar # 9w a¥ & dar g A

(F.3(3hd)99/2/22 e 29.03.2010 va 06.05.2014)




6.3.2 fafy werw/sey R T, veasi/ader 3wl e & 9 @ geaAta &
I AT T & IfaRead vt srver vdivs & 9g & v geeafa & fav o §
ST 3 gaRT foIv 970 fasey o 3R axar &1 el s Ioafya dadf & aae g &
g FAGNYT carT ey R o wear ¥ YO Reew gww/afaa fewhw afyneh
qOeT & 9RunH & 30 iE F MR sl e fRd & R v sk e e Ru
T faFeat Fr 3ifaF FET SO
(F.5(T=A) | /87 /43 /sTTer/8 =t 23.06.1989)
(T.3(50d)88/2/54 feaire 31.01.1992)

633 I vd afoifcus femer, aisr fawmr, @iftudfiy vd @dsa a@r &
ety HaaRal, ez vd dad gaw FET & Al v sew {aen &
Ifafel i sl wraia, G wo @ & Rt & @ @ 9@ w
Jeledld & HS HIWX A8 ¢, # off v & ug & v ve Ao f&ar aoar & o
FHARA H THA/AAT femia gt gfer & oRome & e 78 & fiaw
qeleAfd g fawed & & yaEe RGar v 3R uEk R U v fwew @ dfaw Aer
S| AT T G T HAAH T H @ AT FJ9 dF fF @Eed # v A F Hiaw
FAH &7 & 9@ 7 N faar v g, af FAEl dqeeg g & dg §e] Aol
1 faheT ar &, O g SfasEgRd Sderta & for Rigaar & smeor &g
W@Waﬁw%ﬁmﬂwmgmmmﬁmmm
& HTHlEA A BoFe W @1 A0 AR 38F g Hfaw dqa gwfa fFar ol
(T.3(3rdN)92/2/9 o= 25.03.1992)

7. FHferss AqAAA/TAE ‘F HIA_F1_freunror:

71 9® Y@a/3caeA &S # 01.01.2015 & Fufy & 3gEn &w Rod afka a9
F/HAS AJdAAA el F yea-an IR f{Aeeran fawer @ g faaer
01.01.2015 & fufd & IFER @ERd JeT IR Icuead s # aitss daaaA Ta
Srus gel Y HEAT F A H AT Y TS, S IR



wE, e x| ffw | e AR | o) et | aifyeh | 381
e FEAT w &

1w 14 |23 |18 g8 (14 |7 14 B
9§ W 1942 | 1744 1642 7+1 | 12+2 641 21 B
@ )

3 s ied 31 (13 (43 13 |18 |13 (24 |7

4 gafeat d 12 12 2 |7 3 12 3

5 | gelfeat i dod |30 89 17 13 |4

6 | aferor Yed 20 17 15 '8 |14 8 19 16

7 e mea xed |17 12 20 7 12 |8 14 |6

8 | iy 9d o 13 |13 12 16 |9 3 13 |5

9 | ufXaw wd 19 117 | 18+1 |7+1 17 |7#1 |18 |7
| (TAUHTEIR Afe) |

10 9g A¥g @ 22+1 | 10+1 | 17 A+ 11 7+1 |16 5
i(ﬁr}mngavm
) |

1 gd ac W 1 10 (14 5 |9 |4 9 |4

12 | 3ea aen e 14 |11 12 6 |16 |4 15 |5

13 | e afRgw @@ (19 |6 11 7 |7 5 13 |4

14 | gfE@or gfas g 13 6 12 5 !5 5 '8 4

15 Rwm stz |11 10 |11 5 |9 14 |10 |5

16 |afEwr g AtAtod (129 12 4 |9 5 10 |4

17 wRACHFTEaTa | 2 1|1 1 12 |4

18 | roaEr/aer e - EERE 13 1

19 yRATHIEE |1 2 |- 2 1 2 |11 |4

20 | faYa 1 8 1 - 2 8 3

PIE 1 |3 FERRE 18 |5

22 | wfeEw 1 3 i 2 |- 2 12 |3

23 | rua S - 1 - 1 6 1

24 | A amaT 1 1 : AERE 1 7 2

25 | SRESETAR - - ST 2 :

26 AT : } - - - 2 0

27 | EwRaTTR - - 2 :

28 | IETE 7 7 i 1 ]9 1 26 |0

29 |sx i - : i i i

30 | sRaEd - - - - - - - 2
el 295 220 264 | 118 194 | 111 (337|108 |

(¥.3(5dn)2005/2/61 e 12.10.2015)
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70%ﬁﬁaﬁ$mm§§rﬁmrmm

8.1 9 FAUNE & faar & Aes T e v @R RFeRa B s

Rf¥aat & wear RN fhu o art asteRat @ gea
1 5

2 8

3 10

4w RfFaat 1 dear & 3 0

82 e ImfaT RiFaal & siovia far & Rv g wfasegRa sty &

S FHAN 39TY A § A Bres A NFadt f gEw @ 5 e g% "er R v sk

Faw ygfad S/ et & FAARE & AR R amen sk w ge
Hres ¥ I arer FHRET W R &7 R S

(T YT T AT alegH 1 &1 Ry 2034,

q. §(3fdn81/1/18 =t 9.4.1981)

8.3  IAS/ASST ®HTNI, S TG ST ¥ "R IRAT RiFaaT F ey & daoeg
@%,ﬁmmwwaﬁw%wﬁmﬁmmf

(@. 3(3dN81/1/18 =T 9.4.1981

H. 3(3dN81/1/18 fewis 25.7.1983)

8.4 AR FABTSA AqAHA H A9 A §U WUIRA fFv a0 Breg 7 suesy I o
ﬁmmﬁvm@rﬂéﬁﬁaﬁﬁmﬁ3w$maﬁ%ﬁaw
*m*%ﬁmaﬁmmﬁMﬁm5ﬂmwz&mm1
aﬁrwaﬁy.a.mmm%mmmﬁm%3ﬂm$w
39 G T A HIAS IFMEERt F U Gez F Fa RFAA A gewmr  Fa7 5
TAT TF § 9T AT IR IS TE A IFAGIR Al 3ok e ymfaa RfFaat
@rm¢3§m$mmaﬁ?,ma{mmammm*%v
dﬁ?‘s’ﬁﬁﬁ?ﬁ@rm%5ﬂma¢mmmﬁm

(H.3(ST)81/1/18 feAIh 4.9.1982)

8.5 Sl ST 1 HAGRA/THRT FAS (30 H aAg) W O BT o & 3207
@Wﬁmﬁﬁawmmmwﬁmmw@%ﬁ
THA PI AR AW H GICA g arell HEAT FEIHRE §F F AT F wAaRat f gear ¥
mﬁ?ﬁtm%ﬁﬁwmﬁﬁmaﬁasmmﬁmm

HT BISAT FEI AL BN, FAF Y § 340 Y ®T § 3T 30T oW ¥ dRaT @
FTTI |

(F.3(3fdM)81/1/18 fe=rier 29.9.1981)
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8.6 ﬁm@wmkwmﬁa@mﬁémmﬁw%sﬂ{&
* WAt & & 9% HEHE & 7T A, & yARed HHuREl F aeawd e A qoar
ST AT, e g RFgEt ¥ igda 9ud & Qv ez F 15 FAA & IR
I A T oMU T A wderd 07 € oeele of O} uger & sy fomm € 3RS0
mgﬁﬁ,ﬁﬁ@ﬁaﬁm#mﬁﬁ&ﬁm@mﬁﬁﬁmﬁa%m

Pl _
(€ 5(in)85/1/78 fe=11sh 10.9.1986)

8.7 wtﬁmaﬁamﬁmméujﬁﬁmmﬁ?ﬁ*%m#m
HARFT o FHORAT & A @ vk IR g Bfed @, ed aw oo e
T g Pres F afe st § aee ge B R § 3w R oter & oo

FATIT ST GeheTT &

8.8 mmﬁﬁyﬁﬁmw%,ﬁmﬁﬁm%q%wmim
Fofeas w7 @ gRg fFar S0 5 3 Gaor F Oed gl W 9GS § AT A g A
m/mwmlwmu@,mmﬁwmvmmmn
o Wt o FATE @R T & HET e & AN Foor A7 Hfewer afd gu TH
qEarR & sfay aow fRaT e aifevl ARE & Tuse w9 § ¥ 3fd g wifge
mﬁmaﬁmmsﬁwm&wmmﬁmmw
Wm#wwgm{mqwuéﬁﬁmﬁﬁwgﬁm%@mm
AT S| s B P Re oW A1 F15 gEar J fAes B Ul F 3R €,
TIT F AT A F AT @ b MaeIF g, IR G A FAARIT DY oA STA
Ry

89 ¥ wFUW, Twela 7 o f@g oler # swr Frar @ 3R F & 3 sTor
T A, A% F ReAw 10.9.1986 F g7 H. &(ShdN)85/1/78 & & 1(i) # BAfga
Waﬁ*%*ﬁvwmm%mﬁwmmmmﬁmgl

8.10 aggﬁﬁaaanﬁé:ﬁmaﬁmﬁmmm%mﬁmaﬁmﬁ

Frafat & FEar # FR & 78 g F e ey e F wefia fHar s
(.5(57dn)87/2/72 Te=treh 11.1.1988)

8.11 W& FfAE HOHH & g & 99d

8.11.1 FiHF o & g @ 9§ el 8 9 & wey # wEar &

AT F W 39 @l FFARE | FER R omen ik St e g AR mue & v
geg @l

(T YoT TUTOAT fRgATae aregA 1 % RT 203.8

.3(5dn)81/1/18 feaAren 9.4.1981)
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8.11.2 AifEs qlem &g As RFaat & dear & o 77 aF Twe yeard
FT 3 GIRT Aed fT I I F IJUR 9T & gorer ARl
(F.3(5dN)81/1/18 f&=R 26/29.9.1981

9. 9 ‘" Ug W wRleAfa & 307 g Afes famniaftsar gegal & &g
sARA fY vhga afisadn

9.1  SeT W44 & U 3uTeud g & fav Rffe amnet & s a7 § sufev

YT F FASFATT AR ThIFA afksadr, 6500-10500/- F9¢ HR 3T FR & I

H 3AR ARG Yo f FA 3@ F 3R W AR f Eh oo g@m

Il HHATKREHAS FUR WX 6500-10500/- T9¢ & o5 # fgfaa & alda &
AYES BN |

(AT Yol T forgATael afergd 1 &1 &7 203.5

T .3(57dN)88/2/46 Rt 22.12.1988)

92 yegfad SA/ERT sEea & wdaial, Sk FafEa swfea RiFaat o
& a9 B, gErT uild 9al & "ed7 & afvsdr & FuRer & gy A, vAr @ waar & B
afesar eior & wned At & R, e A HRd SfaiegRd st
FOFL T e dige F FFER FAN F N 3™ H Jar g gEEg @ &
FAaRat #r aftssar ganfad & awdr &, S segyr afvss ¥ 3R 3 ¥Fd o T@r o
W?qﬁéﬁﬁmﬁa@wﬁaa.?@mﬁmﬁ%lWm#mﬁ
rfaf@a #Efaf e sner wnfgo

93 AT 9ql F AR H, Ul W W AT I/, TS FHAREAT F Gefor
3ddh dehrel Y & WART g & IEEaRt T Far o @ ey ar ameem
TEET, CH AFA A SIET o] /3. FAa FHARAT F Yool F FE@ A @ a2
€, Wed IR 9al W 3N ahE ¥ 9gd Gelend fRar aar g, @ 37 Jar afer
YTl 9T 3e1eh deahldl 3 W 1T FAANGT & IR gl T

9.4 ﬁ?—ﬂﬂﬁﬁﬁéxmﬁ,wmaﬁrmﬁyﬁaeﬁﬁﬁ#ﬁml
(H.3(sTd)88/2/46 Tt 22.12.1988 T 31.8.1989)

10. g« gfar
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Method of Filling up the vacancies in Group ‘B’

11 The vacancies in Group ‘B’ posts are filled by promotion on the basis of
Selection of eligible Group ‘C’ employees and also on the basis of Limited
Departmental Competitive Examination (LDCE), where applicable. Where the
scheme of LDCE is in force, selection is held to fill 70% of the vacancies and
LDCE is held to fill the remaining 30% of the vacancies.

(Para 201.1 of IREM Vol. 1 and No.E(GP)92/2/93 dated 3/1 1/1992)

12 The scheme of LDCE for the promotion from Group ‘C' to Group ‘B’
is in force in the following Departments:

Civil Engineering

Electrical Engineering

S&T Engineering

Mechanical Engineering

Traffic (Transportation & Commercial)
Accounts

Personnel

Stores
(No.E(GP)76/2/96 dated 3.6.1977

E(GP)76/2/96 dated 3.8.1977
E(GP)86/2/61 dated 10/1/1990)

2. Unified Selections within a Department

2 1 A unified Selection should be held for the Group ‘B’ posts in the different
branches within a Department and one panel should be drawn for the department
as a whole. The staff of the drawing office will be clubbed with the workshop
stream. The Group ‘B’ posts of Chief Yard Master, Assistant Traffic Manager,
Area Officer and Station Supdt. Should be treated as posts of Operating Branch.

( No.E(GP)82/2/120 dt.25.1.1983)

22  Selections to different streams within a Department are to be finalized
simultaneously to the extent as may be administratively possible, with a view to
safeguard the interests of the officers who are selected to Group ‘B’ posts in the
different streams, in matters of seniority for promotion to Group ‘A’/Junior scale
and to Senior Scale (adhoc).

(No. E(GP)82/2/120 dated 24.12.1983)

2.3  Selection for promotion to Group ‘B’ posts in the different streams of
Mechanical Engineering and Transportation (T&C) departments should be held
simultaneously as far as possible. For drawing the seniority of the Group ‘B’
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officers empanelled stream wise for their absorption in Group ‘A’ service/for their
adhoc promotion to Sr.Scale, following principles should be followed:

a) where appointments to Group ‘B’ are made on different dates, the date
of appointment, which will govern the extent of non-fortuitous service,
will form the basis for determining the combined seniority.

b) If appointment to Group ‘B’ posts, in the different streams are made
from one and the same date, the seniority of such Group ‘B’ officers for
purposes of further advancement would be determined on the basis of
their relative seniority in Group ‘C’, without disturbing the inter-se
seniority of the officers of each stream.

(No. E(GP)84/1/7 dated 22.9.1984)

3. Frequency of holding Selection/Limited Departmental Competitive
Examination

3.1 Selections including LDCE for promotion to Group ‘B’ posts, should be
held once every two years. Where due to unforeseen developments, such as
creation of new posts, upgradation etc. the panel gets exhausted and the biennial
selection is away by more than 6 months, a fresh selection may be held. The
need for conducting such selections should, however, be rare and due care
should be taken in working out the vacancies for the normal biennial selection.
The entire process of selection from assessment of vacancies to publishing the
panel should be completed, as far as possible, within a period of 4 months.

(Para 201.2 of IREM Vol. 1
No.E(GP)78/2/101 dated 23.1.79)

3.2 To ensure that selections are held biannually without fail, the work should
be spread out evenly so as to cover half of the departments in the first year and
the rest of the departments in the following year and the cycle repeated. The
various processes connected with the selections should be commenced
adequately in advance, so that the schedule for holding the selection is not
disturbed. For this purpose, a suitable calendar may be drawn depending on the
position on each Railway and the work monitored closely to ensure that the
schedule is not tripped. The work in this regard should be reviewed periodically
at the level of PCPO. Ad-hoc arrangements in Group ‘B’ should normally not be
resorted to.

(No.E(GP)87/2/72 dated 11.1.1988)

3.3 LDCE, for filling up the vacancies for LDCE in the various Departments,
will be held in the same year in which the 70% selection is held in that
Department. In sequence, the LDCE should follow the corresponding selection.
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34 The notice for LDCE should be issued along with the notice issued for the
70% selection, with the indication that the dates for the LDCE would be
announced later.

3.5 The date for determining eligibility to be fixed for the LDCE should be the
same as the one fixed for the 70% Selection.

36 The number of vacancies to be filled on the basis of Selection/LDCE
should be mentioned in the notice for the information of the employees.

3.7  Where due to disputes in courts of Law, the LDCE corresponding to the
selection, which has been held, cannot be processed, special efforts should be
made to get the case decided before next selection becomes due.

3.8 Where the Court case involves time and before it is likely to be decided,
subsequent selection becomes due and is administratively necessary, a proposal
should be sent to Board's office with personal approval of the General Manager
who will. before approving of the proposal, review the position of the court case
and satisfy himself that all possible steps had been taken by the Administration to
bring about an early finalization of the case in the court.

(No.E(GP)76/2/96 dated 3.6.1977
E(GP)79/2/101 dated 18.6.1985)

4. Composition of Selection Committee

41 Selection Committee will be constituted under the orders of the General
Manager for the purpose of making recommendations to him in respect of Group
‘C’ staff considered suitable for promotion to Group ‘B’

(Para 202.1 of IREM Vol. 1)

42 The Selection Committee should consist of 3 Heads of Department
including the Principal Chief Personnel Officer and the Head of the Department
concerned or as has been provided for in the relevant Recruitment Rules. In the
DPCs constituted for promotion to Group ‘B’ posts for all the departments except
Personnel, any HAG/SAG officer of Personnel Department can be nominated as
a member. The Senor Deputy General Manager or the CVO of the Vigilance
organization should not be nominated to serve on the Committee. If none of the
officers constituting the Departmental Promotion Committee belongs to either
Scheduled Caste or Scheduled Tribe, a fourth officer belonging to Scheduled
Caste or Scheduled Tribe holding the rank not lower than the Junior
Administrative Grade may be nominated.

(Para 202.1 of IREM Vol |
No. E(GP) 2001/2/32 dated 06.12.2017)




4.3 In cases where no SC/ST is available within the Department/Railway
itself, efforts should be made to find one SC/ST officer of appropriate level from
the nearby zonal Railway or some other Railway or Production unit. In case an
SC/ST officer is still not available, efforts should be made to find an SC/ST officer
of appropriate status from a Department other than a Railway Department. If in
any case it is not possible to include a Scheduled Caste or Scheduled Tribe
officer in the DPC whether by nomination or co-option, the reasons should be
recorded in writing.

(No.81/E(SCT)15/32 dated 4.6.1981)
5. Assessment of Vacancies

5.1 There should be a realistic assessment of the vacancies so that there is no
wide variation between the assessment and the actual vacancies existing plus
those expected to materialize definitely during the currency of the panel. The
assessment of vacancies should be based on vacancies already existing plus
vacancies due to arise as a result of new posts/additional posts for which
proposals have been processed less the vacancies which would be filled by
officers who return from deputation/long leave etc.

(No.E(GP)79/2/74 dated 15.2.1980)

5.2 Quite often, the panels framed by the Railways are exhausted long before
the expiry of two years and fresh selections have to be initiated. Keeping this in
view as also the consideration that the Zone of consideration should not become
very large, it has been decided that the existing and anticipated vacancies for
two years should be assessed taking into account the vacancies in regular cadre

(both permanent and temporary), as also in the construction and work-charged
cadre/posts.

(No.E(GP)87/2/72 dated 22/10/91)

5.3.  To the assessment thus made, the vacancies due to arise in the next 6

months should also be included to cater to unforeseen contingencies and the
panel should be formed for the total number of vacancies.

(E(GP)2005/2/61 dated 14 /9/2006

Para 202.2 of IREM Vol. 1)

6. Eligibility

6.1  The conditions for eligibility for consideration for promotion to Group ‘B’
posts, by normal selection as well as LDCE, where applicable, are prescribed in
the relevant Recruitment Rules. The following further instructions have been
issued on the subject.




6.1.1 Cut-off date for reckoning elig‘ibility for Group ‘B’ selection.

The date of commencement of vacancy period should be taken as the
cutoff date for determining the eligibility of candidates for appearing in selections
(both 70% and 30% LDCE) against the vacancies to be filled in the said period.

(No. E(GP)2005/2/42 dated 21.9.2005)

6.2 Selection for 70% of vacancies

6.2 1 For the selection Group ‘C’ employees working in Pay Band-2 (Rs.9300-
34800) with Grade Pay of Rs.4200 and above and in higher Group ‘C’ grades will
be eligible for consideration provided they have rendered not less than three
years of non-fortuitous service in the grade.

(No.E(GP)99/2/22 dated 29.3.2010 & 06.05.2014)

6.2.2 Railway School teachers belong to a separate cadre of railway schools
and, as such, they are not eligible to be considered for the Group ‘B’ post of

Assistant Personnel Officer.
(No.E(GP)88/2/54 dated 8.7.93)

6.2.3. If a junior employee is considered for 70% selection by virtue of his
satisfying the relevant minimum service conditions, all persons senior to him shall
be held to be eligible, notwithstanding the position that they do not fulfill the
requisite minimum service condition. This provision is not applicable to LDCE.

(Para 203.2 of IREM Vol. 1 and provisions in relevant recruitment rules)

6.3 LDCE

6.3.1. For LDCE, all Group ‘C’ employees working in Pay Band-2 (Rs.9300-
34800) with Grade Pay of Rs.4200 and in higher Group ‘C’ grades will be eligible
for consideration provided they have rendered not less than five years of non-
fortuitous service in the grade.

(No.E(GP)99/2/22 dated 29.3.2010 & 06.05.2014)

6.3.2 Law Assistants/Chief Law Assistants are eligible for promotion to the post
of APO or ACM in addition to their normal avenue of promotion to the post of
ALO/Estate Officer etc. depending upon the option they exercise. The option can
be exercised after an employee gets selected to any of the gazetted cadre. Such
an option should be exercised within 30 days of the result of the selection/LDCE
by the employee in writing and option once exercised should be treated as final.

(No.E(NG)lI/87/PO/GenI/8 dated 23.6.89




No.E(GP)88/2/54 dated 31.1.92)

6.3.3 The Ministerial employees of Traffic & Commercial department, stores
Department, Statistical and Compilation branch, Cash & Pay Time office staff,
Stenographers as also Ministerial employees in other departments who do not
have an avenue of promotion to Group ‘B’ posts in their own departments have
been provided an avenue to the post of APO. Such employees shouid be given
the opportunity to exercise option for promotion within one month of the result of
the Selection/LDCE and the option once exercised should be treated as final.
The Panel may be kept as provisional till the option is finally exercised within one -
month. However, if employee after getting empanelled opts out, the next
qualified candidate should be placed on the panel with the approval of the
competent authority duly observing the rules and orders for reservation of
vacancies for SC/ST candidates and thereafter final panel should be published.

(No.E(GP)92/2/9 dated 25/3/1992)

7. Fixation of Jr.Scale/Gr.A cadre:

7.1 A statement indicating Railway-wise and department-wise distribution of
Group ‘A’./Jr. Scale posts including leave Reserves as on 01/01/2015 on each
Railway/Production Unit calculated in proportion to the number of Senior Scale
& JAG posts on the respective Zones and Production Units as on  01.01.2015

is given as under:

S. | Zonal Civil | Elect | Traffic | Accoun | S&T | Person | Mech. Store
N | Railways/ ts nel

o PUs/Other
establishmen
ts

1. | Central 14 23 18 8 14 7 14 7
Railway

2. | Eastern 19+2 | 1744 | 1642 | 7+1 12+2 | 6+1 21 7
Railway
(including
METRO)
3. | Northern 31 13 43 13 18 13 24 7
Railway

4. | North 12 6 12 2 7 3 12 3
Eastern
Railway

5. | Northeast 30 7 18 9 11 7 13 4
Frontier
Railway

Southern 20 17 15 8 14 8 19 6
Railway

o




7. | South 17 12 20 7 12 8 14
Central
Railway
8. | South 13 13 12 6 9 3 13
Eastern
Railway | R
9. | Western 19 17 18+1 7+1 17 7+1 18
Railway
(Including
NAIR)
10 | East Central | 22+1 | 10+1 | 17 4+1 11 7+1 16
Railway
(including
CRW/HAR) B
11 | East Coast 11 10 14 5 9 4 9
Railway
12 | North Central | 14 11 12 6 16 4 15
Railway e
13 | North 19 6 11 7 7 5 13
Western
Railway
14 | South 13 6 12 5 5 5 8
Western
Railway
15 | West Central | 11 10 11 5 9 4 10
Railway
16 | South East 12 9 12 4 9 5 10
Central
Railway
17 | RCF/KXH 1 2 - 1 1 1 12
18 | RWP/Bela 1 1 - 1 1 1 3
19 | RCF/RBL 1 2 - 2 1 2 11
20 | CLW 1 8 - 1 - 2 8
21 | DLW 1 3 - 2 - 1 18
22 | ICF 1 3 - 2 - 2 12
23 | RWF 1 1 - 1 - 1 6
24 | DMW 1 1 - 1 - 1 7
25 | IRIMEE/JMP | - - - - - - 2
26 | COFMOW - - - - - - 2




IROAF - : . . - 5 -
28 | RDSO 7|7 N 1 5 17 % 0
29 | CORE - - i X 1 : 1 -
30 | IRICEN - ; ) ; 3 - . 5
i TOTAL 295 | 220 | 264 118 194 | 111 337 108
(No.E(GP)2005/2/61 dated 12/10/2015)
8. Zone of consideration for selection for 70% vacancies

8.1. The field of consideration of eligible employees will be determined as
under:

No. of vacancies No. of employees to be considered
1 5
2 8
3 10
4 or more three times the number of vacancies.

8.2. If SC/ST employees are not available for consideration against reserved
vacancies, the field may be extended to 5 times the number of vacancies and
only the SC/ST employees and not others coming within the extended field
should be considered.

(Para 203.4 of IREM Vol. 1, No.E(GP)81/1/18 dated 9.4.1981)

8.3. SC/ST employees, who are empanelled against the reserved vacancies

from out of the extended zone, will be placed in the panel in accordance with
their gradations and seniority.

(No.E(GP)81/1/18 dated 9.4.1981

No.E(GP)81/1/18 dated 25.7.1983)

8.4. If in the field determined by applying the sliding scale the number of SC
employees available does not correspond to 3 times the number of vacancies
reserved for them, the field may be extended for SC candidates only to 5 times
the number of total vacancies. Similarly, if the ST candidates are not available
equal to three times the number of vacancies reserved for them, the field may be
extended for ST candidates only to 5 times the number of total vacancies. If both
SC and ST candidates are not available corresponding to 3 times the number of
vacancies reserved for them, then the field should be extended to 5 times the
number of vacancies both for SC/ST candidates.

(No.E(GP)81/1/18 dated 4.9.1982)




8.5. Where the zone has necessarily to be enlarged to five times the number of
vacancies for the purpose of considering SC/STs (and not the others), it will
naturally result in the number of employees in the zone being more than the
number obtained by applying the sliding scale. In such a situation it will not be
correct to exclude the corresponding number of general community candidates
from within the normal zone, as it will deprive the opportunity legitimately due to
them.

(No.E(GP)81/1/18 dated 29. 9.1981)

8.6. If the field constituted as per the sliding scale includes employees who had
failed twice in the earlier selections, a corresponding number of additional
employees should be called for the selection, e.g. if the field consists of 15
employees for selection against five vacancies and it includes, say three
employees who had appeared earlier in selection twice and failed, three more
eligible employees as per seniority should be included in the field.

(No.E(GP)85/1/78 dated 10.9.1986)

8.7. The notice issued for the Selection, besides containing the names of
eligible employees constituting the field, should contain a reserve list carrying the
names of extra eligible employees with the indication that the later would be
called for the written examination in the event of drop out of employees
constituting the field. '

8.8. Employees constituting the field should be advised individually of the
proposed selection with the clear stipulation, that they should on receipt of the
notice, advise their willingness/unwillingness to take the selection. For this
purpose, each individual notice should have a counterfoil, which should be
returned by the employees within a fortnight of receipt indicating willingness or
unwillingness to take the selection. The notice should carry a clear indication
that it is the employees’ responsibility to advise his/her wiliness/ unwillingness to
take the selection and failure to respond or provide the intimation within the
period allowed will be treated as unwillingness on his/her part to take the
selection. Depending on the position of unwillingness reported or non-receipt of
any intimation, employees from the reserve list should be called to the extent
necessary for taking the selection.

8.9. Such employees who neither appear for the written examination nor
indicate their unwillingness should be treated as having availed of an opportunity
for purpose of the instructions contained in Para 1 (i) of Board’'s letter
No.E(GP)85/1/78 dated 10.9.1986.

8.10. Every effort should be made to ensure that number of employees taking

the selection corresponds to the field without any shortfall.
(No. E(GP)87/2/72 dated 11.01.1988)
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8.11 Selection for the post of APO

8.11.1.In regard to selections for promotion to Group ‘B’ posts in the Personnel
Department all employees who are eligible and who volunteer for the selection
should be considered, without any limitation of number.

(Para 203.8 of IREM Vol. 1
No.E(GP)81/1/18 dated 9.4.1981)

8.11.2. For the viva-voce test, successful candidates to the extent of six times the
number of vacancies should be called strictly in the order of marks obtained.

(No.E(GP)81/1/18 dated 26/29.9.1981
E(GP)87/2/72 dated 11.1.1988)

9. Integrated _seniority of employees belonging to different
streams/seniority units for the purpose of promotion to Group ‘B’
posts

9.1 Where employees from the different streams are eligible to appear for the
selection, their integrated seniority for the purpose of the selection should be
determined on the basis of total length of non-fortuitous service rendered in
grade Rs.6500-10500 and above. In other words the date of appointment to
grade Rs. 6500-10500 on a non-fortuitous basis will be the criterion.

(Para 203.5 of IREM Vol. 1

No.E(GP)88/2/46 dated 22.12.1988)

9.2 In regard to determination of seniority with reference to the position

occupied by SCs/STs, who are appointed against reserved vacancies, it may

happen that as per the normal procedure of assigning seniority, an SC/ST officer

by virtue of getting posted as per roster point, may depress the seniority of

general community employees with longer years of service, who are otherwise

senior and could have been placed on the panel but for the vacancies having to

be reserved for SCs/STs. In such cases the following procedure should be
adopted.

9.3. In the case of selection posts, the SC/ST employees on the panel should
be credited with the length of service of the general community candidates
immediately below them on the panel. However, in cases where SC/ST
employees are placed at the bottom of the panel but promoted earlier to the
seniors against reserved posts, their length of service shouid be the same as of
the employees placed immediately above them on the panel.
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9.4. In the case of non-selection posts, the length of service should be reckoned
from the date of appointment.

(No.E(GP)88/2/46 dated 22.12.1988 and 31.8.1989)

10. Selection procedure

10.1. Selection of candidates for empanelment is based on a written test to
adjudge the professional ability, viva-voce and assessment of record of Service
by the Selection Committee.

(Para 204.1 of IREM Vol. 1)

10.2. The following procedure should be followed in the written tests, viva-voce
and evaluation of record of service.

10.2. 1Selections procedure for promotion to Group ‘B’ posts in
departments other than Accounts:-

The written examination shall comprise of one Paper which shall
have 100% Objective type Multiple choice Questions only. The paper will be
of 100 marks and their distribution will be as under:
a) Technical Subject including Official language policy : 70 marks
b) Establishment and Financial Rules - 30 marks

c¢) Qualifying marks N 610)

10.2.2. 30% Limited Departmental Competitive Examination (LDCE) in
Departments other than Accounts:

10.2.2. (a) Pre-qualifying Examination:

There shall be a Pre-qualifying single paper examination of 100
marks which shall have 100% Objective type Multiple Choice Questions
only. The distribution of marks will be as under:

Technical subject 40 marks

General Knowledge including optional) ;30 marks
Questions on Official language Policy)

Establishment & Financial Rules - 30 marks




10.2.2(b). Qualifying Marks:

The candidates scoring 75% marks and above in the Pre-qualifying examination
shall be eligible for appearing in the main examination and for this, number of
candidates should be restricted to 5 times the number of respective vacancies in order
of merit.

10.2.2 (c) Main examination:

The pre-qualifying examination will be followed by one descriptive type paper on
professional subject comprising of 100 marks and the qualifying marks in the written
examination will be 60% and above.

10.2.2 (c) (i) There shall be negative marking for incorrect answers. One-third of the
marks allotted for each question will be deducted for every wrong answer.

10.2.2(c) (ii) All Objective type questions should carry equal marks.

10.2.2(c)(iii) In the English as well as Hindi versions of Question papers, every
question should have four options numbered as A, B, C, D (only Capital letters) and
answers to such questions by the candidates should invariably be given in Capital
Letters.

10.2.2(c)(iv) To ensure the authenticity of the answers to Muitiple Choice Questions, no
corrections of any type (viz. cutting, overwriting, scoring off a ticked answer & ticking
another answer, erasing, modifying the answer in any way) will be permitted. Zero
marks will be awarded in such cases of corrections.

10.3 (1) LDCE in Accounts Department:

Prescribed papers Max. Marks Qualifying Marks
Professional Paper-I 150 90

(Professional subjects of Paper I (A)
circulated under Board's orders dated
3.8.77 and Genl. Knowledge & English)

Professional Paper-II 150 - 90

(Paper-1I will cover the subjects of
Papers 1I(B) and Ill of Board’s letter
dated 3.8.77 as clarified in Board's
letter No.78-ACIl1/20/49 dated 9.9.78)
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10.3 (Il). Selection in Accounts Department:

Prescribed papers Max. Marks Qualifying Marks
One paper on Professional 150 90

Subject and Estt. and

Financial Rules
Remarks: Out of 150 marks; the professional subject will carry at least 100 marks.

10.4 Record of service and Viva Voce:

Max. Marks Qualifying Marks

1) Viva-voce 25 30 (including at least 15
marks in the record of
service)
i) Record of service 25

(No.E(GP)2018/2/31 dt.19/03/2019 & E(GP)88/2/111 dated 20.8.1991)

10.5. The guestion paper for the written test for Selection (for 70% vacancies) should
have a practical bias i.e. it should be designed to test the ability of candidates to tackle
the practical problems they are likely to face rather than their theoretical knowledge.
Therefore, no syllabus has been prescribed for the written examination except the
written examination for the post of Assistant Personnel Officer and the Railways
depending on the local conditions/practices should set the paper.

(Para 204.2. of IREM Vol. 1)

106 Ten percent of the 100 marks prescribed for written examination held as part of
Selection should be set apart for questions on official language policy and official
language rules. In the case of LDCE, questions on official language policy and Rules
should be included in the paper on General Knowledge. While the employees should be
encouraged to attempt the questions on official language policy and official language
rules, the questions should not be compulsory. Questions of official language policy and
rules may be set by or in consultation with the Mukhya Raj Bhasha Adhikari.

(Para 204.3 and 204.4. of IREM Vol. 1,
No.Hindi-81/0L-14/12 dated 14/01/1982
& No.Hindi-2010/0L-1/10/4 dated 03/07/2019)

107 No moderation of the marks is permissible. No rounding off is permissible in
marks for individual Answers for the questions. However, total marks in decimal of 0.5
and more should be rounded off to next higher integer figure. Similarly, total marks in
decimal of less than 0.5, should be rounded off to lower integer figure.
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(Para 204.5 of IREM Vol. 1
No.E(GP)2015/2/8 dated 28/11/2016)

10.8. Personality, Address and Qualities of Leadership should be assessed at the viva-
voce test. In case written test is not held for adjudging professional ability this should
also be assessed at the viva-voce through question with a practical bias.

(Para 204.6. of IREM Vol. 1)

10.9. Marks for record of service should be given on the basis of Confidential Reports

and relevant service records. Integrity of character should receive special consideration.
(Para 204.7 of IREM Vol. 1)

11. Assessment of Record of Service

11.1 Assessment should be based on confidential reports for the last five years.

11.2. Marks should be given as under for a maximum of 25 marks covering five CRs.

Outstanding S 5 marks
Very Good : 4 marks
Good : 3 marks
Good/Not fit : 2.5 marks
Average : 2 marks
Below Average : 1 mark

11.3. The classification “Not fit/Not yet Fit” in the last 3 CRs will earn 2.5 points but in
the first two CRs such classification will earn 3 points. - ~

11.4  Marks corresponding to the grading for the five attributes of Section Il of each
year should be added up and then the average over 5 years should be calculated.

11.5 In order to be classified as ‘Fit for promotion’ an employee must get a minimum
of 15 marks from the last 5 CRs and should have been rated as ‘Fit for promotion’ in the
last CR. Also ‘average’ or ‘Not Fit rating in the last CR should be treated as ‘Grey area’
irrespective of the points obtained.

11.6  Marks corresponding to overall grading of each year's CR should be allotted and
marks should not be allotted just based on the final gradings given, but the whole CR
should be read by the Committee and the grading arrived at for giving the marks.

11.7  DPC should consider CRs for equal number of years in respect of all employees
considered for promotion.




15

11.8. If more than one CR has been written for a particular year, all CRs for the
relevant year shall be considered together as the CR for one year.

11.9. Where one or more CR have not been written or are not available, the CRs of the
earlier years including those earned in the lower grades may be taken into account to
complete the requisite number of CRs required for assessment.

11.10. Where the employees are working in the next higher grades on officiating basis
and have earned CRs in that grade, no extra weightage may be given on the ground
that they are officiating in the higher grades.

(No.E(GP)87/2/123 dated 19.9.1988 and 20.4.1989
E(GP)89/2/30 dated 29.9.89/5.10.1989
E(GP)2000/2/95 dated 16.1.2001)

12. Authorities for setting and evaluation of question

12.1. The following authorities may set and evaluate the question papers in
Selection/LDCE held for promotion to Group ‘B’ post in Accounts Department:

S.No. | Description Authority for Authority for Evaluation
Setting Question | of Answer Sheets
Papers
1 SELECTION (70%)
A Departmental PHOD of Any other SAG officer
Portion Accounts
- Department
B Estt. & Financial PHOD of Any other SAG officer
Rules Accounts
Department
2 LDCE (30%)
A General Knowledge | PHOD of Any other SAG officer of
& English Accounts the Accounts Department.
| Department
B Professional PHOD of Any other SAG officer of
Subject- Paper 1 & Il | Accounts the Accounts Department.
Department

(No.E(GP)2001/2/32 dated 25.10.2001)
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12.2. Setting up of Questions Papers and Evaluation of answer-sheets of

Selections/LDCEs held in departments other than Accounts Department:

(i) The Question Papers of written examinations including Pre-qualifying
examination of LDCEs will be set up by the PHOD of the concerned Department and
evaluation of the answer sheets will be carried out by an SAG officer of the concerned
Department, nominated by the General Manager.

(No.E(GP)2018/2/31 dt.19/03/2019)

13. Retention period of evaluated answer sheets of written examination held as
part of Selections/LDCEs for promotion to Group ‘B’ posts:

13.1  The retention period for evaluated answer sheets of written examinations held for
promotions to Group ‘B’ posts through 70%Selection/30%LDCE should be as under:-

i) One year from the date of publication of panel;
or '
i) Till panel exhausts:
or
i) Till finalization of complaints/investigation/court cases against the

Selection/Suitability Test, if any;
Whichever of the above three is later.

13.2.  Further, it should be ensured that vigilance clearance is obtained before the

evaluated answer sheets are weeded out.
(No.E(GP)2010/2/27 dated 23/08/2010)

14. Procedure for empanelment

14.1 Selection

14.1.1. The successful candidates shall be arranged as follows:-
(1) Those securing 80% marks and above graded as ‘Outstanding’.
(2) Those securing between 60% and 79% marks graded as ‘Good’.

(Para 204.8 of IREM Vol. 1)

14.1.2. The panel should consist of employees who had qualified in the selection,
corresponding to the number of vacancies for which selection was held. Employees
securing gradation ‘Outstanding’ will be placed on top followed by those securing
gradation ‘Good’ inter-se seniority within each group being maintained.

(Para 204.9 of IREM Vol. 1)
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14.2 LDCE

14.2.1. In order to qualify, a candidate must secure the minimum prescribed qualifying
marks in each of the papers of written examination, in the viva-voce which include
record of service separately and also in the aggregate.

14.2.2. There will be no grading of successful candidates, as ‘Outstanding’, ‘Very good’
etc. Their names will be arranged in the order of merit on the basis of total marks
obtained by each of the candidates.

(No.E(GP)76/2/96 dated 3.6.1977 E(GP)76/2/96 dated 3.8.1977
E(GP)74/2/20 dated 31.8.1978 E(GP)86/2/61 dated 10.1.1990)
E(GP)88/2/111 dated 20.8.91)

14.2.3. In the case of two or more candidates securing equal marks in the aggregate
(written test + viva voce + record of service) in 30% LDCE, their relative merit position
for the purpose of their empanelment may be determined on the basis of their relative
seniority in the feeder grade (s). The candidate who is senior shall rank higher. The
same criteria shall be applied for determining who will be empanelled against the last
vacancy from amongst those who secure equal marks in the aggregate.

(No. E(GP)2001/2/69 dated 17.10.2001)

14.3. The recommendations of the Selection Committee should be put up to the
General Manager for approval. If he does not approve of the recommendations he will
record his reasons in writing therefore, and order a fresh selection. Once a panel is
approved by the General Manager no amendment or alteration in the panel should be
made except with the prior approval of the Railway Board. ’

(Para 204.10 of IREM Vol. 1)

14.4. In the matter of seniority in respect of the declared number of vacancies to be
filled at any one time through the Board of selection (70%) and Competitive
Examination (30%), those empanelled through normal selection will rank senior to those
selected through the LDCE.

(No.E(GP)76/2/96 dated 3.6.1977
E(GP)74/2/20 dated 31.8.1978)
E(GP)86/2/61 dated 10.1.90)

14.5. The panel will be current for a period of 2 years from the date of approval of the
competent authority or till a fresh panel on the basis of next selection becomes available
whichever is earlier. Where provisional panels are drawn the currency will count from
the date of approval of provisional panel. If the operation of the approved panel has
been held in abeyance whether wholly or partly as a result of injunction from the Court
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of Law the currency of the panel should be reckoned after excluding the period covered
by the Court's directive. Before operating the panel after the vacation of the
injunction/after disposal of the case by the Court of Law, the personal approval of the
General Manager should be taken.

(Para 205 of IREM Vol. 1)

14.6. The panel of successful candidates drawn up against 30% vacancies to be filled
through the LDCE will be valid for the same length of time as the panel drawn up for
70% vacancies to be filled through normal selection.

(No.E(GP)76/2/96 dated 3.6.1977
E(GP)74/2/20 dated 31.8.1978
E(GP)86/2/61 dated 10.1.1990)

15.  Preparation of year wise panels where Selections have not been conducted

in the relevant years.

15.1. The existing instructions provide that selections for promotion to Group ‘B’ posts
should be held regularly once in two years. It is necessary that schedule is adhered to in
order to minimize, if not altogether eliminate the need for adhoc promotions. Also if the
selections are not held at the appropriate time and vacancies are bunched, the position
may give rise to representations from senior employees who had the selections been
conducted at the appropriate time, would have had the better chances for selection.
From this point of view also it is necessary that selections are held once in two years as
prescribed.

15.2  Where, however, due to exceptional reasons beyond the control of the
Administration, it is not possible to hold the selection as per schedule and it is delayed
by more than a year, the first selection that is held thereafter should follow the
procedure indicated and illustrated below.

15.2.1 The actual number of vacancies for each of the selections should be assessed
separately.

15.2.2 The employees who would be within the field of consideration with reference to
the vacancies to be filled at each selection, starting with the earlier selection should only
be considered for each selection.

15.2.3 A panel should be prepared for each of the selections. All the panels should be
consolidated by placing the panel of the earlier period above the one for the next and so
on.

15.2.4 There will be only one written examination. Written examination should not be
held separately for each of the selection periods.
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15.2.5 Since only one panel will be formed even where vacancies pertaining to more
than one selection period are bunched, the corresponding LDCE panel will be kept
below the consolidated general panel.

15.2.6 Promotions made on the basis of consolidated panel will have only prospective
effect. Proforma fixation of pay is not admissible.

15.3 lllustrations

A selection was due to be held in 1979 to draw a panel of 7 officers for promotion
to Group B in a Department, but the selection could not be held and it is now proposed
to be held in 1981. For the selection to be held in 1981, the total vacancies have been
determined as 12 inclusive of 7 vacancies which should have been filled on the basis of
selection in 1979. First a panel should be drawn for 7 vacancies followed by another for
5 vacancies. :

Panel for 1979

No. of vacancies 7
Field of choice 21
Employees considered S.Nos. 1to 21

Selection Committee’s recommendations:- S.No.15 classified as ‘Outstanding’. S.No.
11 and 12 did not qualify. The rest classified as ‘Good’. Panel will consist of S.Nos.

15

1

2

3

4

5

6

7 officers
Panel for 1981

No. of vacancies 5
Field of choice ' 15
Employees considered S.Nos. 7 to 14

S.Nos. 16 to 22
(15 officers)

Selection Committee’s recommendations: - S.No.22 classified as ‘Outstanding’. S.No.
11 and 12 did not qualify. The rest classified as ‘Good’. Panel will consist of S.Nos.
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22
7
8
9
10

5 officers

The consolidated panel to be declared as a result of selection should be

15,1,2,3,4,5,6,22,7,8,9and 10

15.4 Determination of Zone of consideration for SC/ST

15.4.1. Supposing a panel of 26 officers is required to be drawn against vacancies
relating to two selection periods and out of these 15 vacancies relate to the first
selection and 11 vacancies to the second selection. There are 6 reserved vacancies in
all, out of which 3 (2 SC + 1 ST) related to 1% selection and 3 (2 SC + 1 ST) to the
subsequent selections.

15.4.2. 78 eligible employees should be called for the written examination. Against the 6
reserved vacancies (4 SC + 2 ST) if 12 SC and 6 ST employees corresponding to 3
times the number of reserved vacancies separately for SCs and STs are available
within the 78 employees called. it should be regarded as adequate. If it is not so, the
field may be extended to 5 times the total vacancies only for SCs and STs or both SCs
and STs as explained in para 9.4 above. If by extending the field to 5 times, 12 SC and
6 ST candidates do not become available, the consideration should be limited to the
available employees only.

15.4.3. Employees who have passed written test between S.No.1 to 45, and in the case
of reserved vacancies if between S.Nos.1 to 45, 6 SCs and 3 STs corresponding to 3
times the reserved vacancies did not take the written test, SCs and STs or both SCs
and STs who have been called to take the written test as explained in para 9.4 above
and who have passed written test should be called for the viva voce. The panel for the
first lot of 15 vacancies should then be prepared. Assuming that only 23 employees had
passed the written examination, from amongst those considered against the first lot of
15 vacancies and out of them only 22 have secured qualifying marks in the viva voce
and record of service, 15 will be empanelled against the vacancies pertaining to the first
selection. The number of employees to be considered for the next selection should be
seven candidates who had passed the written test and viva voce out of those
considered earlier but not empanelled and 26 more employees placed between S.No.46
and 71 to make a field of 33 against 11 vacancies pertaining to the subsequent
selection. In the case of reserved vacancies if 6 SCs and 3 STs (3 times the reserved
vacancies pertaining to the second selection) who passed the written test are not
available within the above 33 candidates, the field for SC or ST or both SC and ST
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should be extended to five times the total number of vacancies as explained in the case
of first selection.

15.4.4. If for the first selection period it has not been possible to get 3 SC/STs on the
panel even by extending the zone appropriately, unfilled quota should be added to the
quota of subsequent selection period.

15.4.5. SC/ST employees selected from extended zone should be placed en-bloc below
others selected from within the normal zone appropriately as the vacancies belong to
earlier selection or later selection period.

15.5. In evaluating the merit of the officer the record of service relevant for the period
should only be considered i.e. in preparing the panel for the vacancies relating to 1979,
referred to in the illustration in para 15.3 above, the record of service of the officers for
the year upto1979 should only be taken into account.

15.6. On the date of actual selection, if disciplinary proceedings are in progress and
under the existing instructions the names of employees against whom proceedings are
in progress should not be placed on the panel, such a procedure will apply even if no
proceedings were in existence in the year to which the vacancy pertains. For example, if
in the illustration quoted above, disciplinary proceedings are in progress against in
S No.4 at the time of actual selection in 1981, although no such proceedings were in
progress in 1979, the procedure laid down for empanelment of Railway servants against
whom disciplinary proceedings are in progress will apply.

(Para 203.6 and 203.7 of IREM Vol. 1
No. E (GP)81/1/18 dated 9.4.1981 and 4.9.1982)

16. Supplementary Examination

16.1 Selection for 70% vacancies

16.1.1. Not more than one supplementary selection should be held to cater to the
absentees. While holding the supplementary selection all care and caution should be
exercised to ensure that employees who did not avail of the main selection are provided
the opportunity at the supplementary selection. Measures to notify the employees either
for the main selection or the supplementary selection, particularly in cases where
employees are serving outside the Railway including employees on deputation should
not be routine. '

(Para 207.1 of IREM Vol. 1)
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16.2 LDCE

16.2.1. All the employees, who fulfil the conditions of eligibility prescribed and who apply
are allowed to take the LDCE, regardless of their seniority. The panel is prepared from
amongst those who qualify, strictly on the basis of merit. Wherever vacancies are filled
purely on the results on competitive examination, there is no provision for holding a
Supplementary examination to cater to absentees nor is it feasible to provide for it. All
that is necessary is that adequate notice should be given when a LDCE is proposed to
be held to all the eligible employees, including employees away on deputation about the
LDCE and it should be specifically indicated that no Supplementary examination will be
held wunder any circumstances. Also employees, who are away on
deputation/secondment outside the country and who get empanelled in the first LDCE
held after return, cannot be considered for interpolation in the earlier panel(s) of LDCE
formed in their absence.

(No.E(GP)86/2/54 dated 28.7.1986)

16.3. It should be ensured that the circulars for selections and LDCE are endorsed to
all the offices/establishments to which the candidates coming in the zone of
consideration for 70% selection and eligible employees for LDCE belong or are working.

16.4. A senior officer in all the offices and establishment may be nominated who will be
responsible to ensure that these circulars are brought to the notice of all the
candidates/eligible employees working in their respective organizations or belonging to
them.

16.5. In case any employee has been posted to another organisation on
transfer/deputation basis, it will be the responsibility of their parent office/establishment
to ensure that the circular is sent to that establishment/organisation enjoining upon it to
bring the same to the notice of the concerned employee(s). A written confirmation
should be obtained from these organisations and sent to the CPO/Dy.CPO (G) at the
Headquarters for being kept in records.

16.6. The action on the above lines should be taken with meticulous care and lapses
should be viewed seriously and responsibility fixed on the nominated officers.

16.7. Circulars for selections/LDCE should also be given wide publicity by publishing
the same through the Railway Gazette. Also, copies should be endorsed to the
recognized Unions at headquarters, Divisions, Workshops etc. with the request to
circulate them in all their units for the information of the employees. Also these circulars
should be put up on the notice board in all offices/establishments, Stations, Sheds,
Workshops etc.

(No.E(GP)87/2/72 dated 27.12.91)




17. Pre-Selection Coaching

17.1. Pre-selection coaching are applicable to the 70% selection as well as LDCE and
for posts coming under ‘safety’ categories and ‘non-safety’ categories as a part of
human resource development programme. However, the pre-selection coaching classes
should not be treated mandatory except for SC/ST candidates. :

(No.E(GP)91/2/10 dated 6.5.92
E(GP)91/2/10 dated 20.10.93)

18.  Other provisions relating to SC/ST

18.1 For selections, the scheme of promoting best amongst the failed candidates will
be in force in the case of non-safety categories. In so far as LDCE is concerned, the
qualifying marks for SC/ST candidates for non-safety categories will be 3/5™ of the
qualifying marks prescribed for general community candidates in each individual paper.
As regards ‘viva-voce' and ‘Record of Service’, since the qualifying marks are to be
reckoned for the two processes together, the SC/ST candidates required to secure
atleast 18 marks therein as against 30 marks prescribed for General community
candidates. This is subject to the condition that they will secure the same qualifying
marks in ‘Record of Service' as prescribed for general community candidates.

(No.92/E(SCT)I/25/12 dated 13.11.92)

18.2 The Group ‘B’ post of ACM has been classified as a ‘Non-Safety’ category post
for the applicability of “best among failures” scheme.

(N0.2004-E(SCT)1/25/20 dt.31/07/2013)

19. Counting of service rendered in old unit for the purpose of determining
eligibility for promotion to Group ‘B’ posts

In case of persons transferred on request basis to a new unit in the same
category of posts, and assigned bottom seniority therein, the service rendered by them
in the previous unit may be reckoned for determining their eligibility wherever a
minimum length of service is prescribed as a condition, for promotion in the new unit,
subject to the condition that the length of service which is so allowed to be counted
does not exceed the length of service of their immediate senior in the new unit.

(No. E(GP)2005/2/74 dated 13/03/2008)

20. Medical fitness of employees selected for promotion to Group ‘B’ posts

20.1. Employees selected for promotion to Group ‘B’ service either on a regular basis
or on adhoc basis should be fit in all respects including physical fitness for the duties
assigned to the particular category of posts to which the promotion is made.
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20.2. Group ‘C’ employees qualifying in the written test for promotion to Group ‘B’
posts but not passing the prescribed medical standard should not be called for viva-
voce.

(No.E(GP)80/2/8 dated 31.10.91)

20.3. Classification of gazetted posts for the purpose of examining the visual acuity of
the Railway employees for promotion from non-gazetted posts, to gazetted posts have
been classified in para 531 of IRMM as follows:

(@)  All posts in Mechanical, Electrical, Civil and S&T Engineering and Traffic
(Transportation and Commercial) Department.

(b) All posts in other Departments, which are not connected with train working or
use of trolley on open line.

(No.97/H/5/3 dated 16/17.9.97)

21.  Adhoc promotion to Group ‘B’ posts

21.1. There should normally be no need to resort to adhoc arrangements before the
next selection in view of the provision for a liberal assessment of vacancies for
unanticipated vacancies by taking into account the vacancies that are due to arise in the
next 6 months. If the panel is likely to be used up before the next selection becoming
due after two years, steps should be initiated to hold the next selection without waiting
for the 2 year period to be over so that the next panel becomes available well in time
before the previous panel gets exhausted.

21.2. In the event of adhoc arrangements still becoming necessary due to unavoidable
contingencies like injunctions from Courts of Law, such appointments should be made
on the basis of seniority-cum-suitability from amongst all eligible candidates who
appeared in the earlier selection irrespective of whether they passed the written
examination or not in earlier selections and they became eligible for empanelment or
not. At the same time, it should be ensured that those adhoc promotees whose working
as judged from their record of performance is not satisfactory are reverted as early as
possible.

21.3. All adhoc arrangements made should be terminated on the declaration of panel.

(Para 208.2 of IREM Vol. 1)
(No.E(GP)87/2/72 dated 11.1.1988 and 28.5.90)
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22. Consideration of employees on deputation

22 1. In cases where employees eligible to take the selection (for 70% vacancies) are
abroad on deputation/secondment and are not likely to return in a few months time, the
selection held in their absence should be finalized without waiting for their return. On
their return they should be called for the first selection held thereafter and on the basis
of their performance in the selection they should be considered for proforma inclusion in
the panel framed during their absence abroad. If any employee is thus included in the
panel, no arrears would be payable to him and entitlement to pay in Group ‘B’ would
commence only from the date of his actual officiating promotion. For the panel thus
enlarged, Board’s approval should be obtained. In respect of eligible employees who
are on deputation to offices/establishments, within the country, it should be ensured that
adequate advance notice is given to such employees and they are considered at the
selection without fail.

(Para 206.1. of IREM Vol. 1)
22.2 Employees, who are away on deputation/secondment outside the country and get
empanelled in the first LDCE held after return, cannot be considered for interpolation in
the earlier panel(s) of LDCE formed in their absence.

(No.E(GP)86/2/54 dated 28.7.1986)

23. Refusal of promotion

~ 23.1. An employee empanelled for promotion to Group ‘B’ refusing promotion, when
his turn arises, should be debarred for promotion for one year and if after one year, he
refuses promotion again, his name should be deleted from the panel. When promoted,
after the period for which he is debarred, seniority will be as from the date of effect of
promotion and he will be junior to all employees promoted earlier than him on regular
basis from the same panel but will be senior to employees from the subsequent panel, if
approved.

(Para 207.3 of IREM Vol. 1)

24. Representations against Selection

241 Representations against selections should be dealt with on merits without
restriction of any time limit for their submission.

(Para 208.3 of IREM Vol. 1)
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25. Other instructions

25.1 The answer papers of the written examination as well as the mark sheets of viva-
voce should be marked with indelible ink. Each answer book should carry a fly leaf,
Tabulation Sheet for the Evaluator and Guidelines for the Candidates. Both fly leaf as
well as the answer book should be stamped and signed by the Gazetted Officer in
charge of conduct of the examination. The employees should write their names and
designations on the fly leaf only. After the answer books are received from the
employees, the fly leaf should be removed and allotted a secret number which should
also be simultaneously recorded on the corresponding answer book by Dy. CPO/G or
Dy. CAO/G. The answer books should be sent to the examiner with secret numbers
alone indicated on the answer books. The fly leaves removed from the answer books
should .be carefully preserved in a sealed cover, it being sealed by
Dy.CPO(G)/Dy.CAO(G). This sealed envelope should be kept in the personal custody
of the Dy.CPO(G)/Dy.CAO(G). In case of their non-availability, any other JAG/SG officer
may be nominated by the General Manager.

(Para 208.1 of IREM Vol. 1
No.E(GP)2015/2/8 dated 28/11/2016)

25.2 Detailed instructions issued from time to time, concerning reservation in favour of
SCs/STs and consideration of employees figuring in/facing action under the Railway

Servants Discipline and Appeal Rules should be referred to, wherever necessary.
(Para 209 of IREM Vol. 1)

25.3 Consolidated Guidelines for Personnel Officers, paper Setters and Evaluators of
Question Papers of written examinations held as part of 70% Selections and 30%
LDCEs for promotion to Group ‘B’ posts are given in Appendix | & 1l

25.4 Guidelines on the procedure for grant of Non-functional scale to Group ‘B’
Officers of Organised Services on 100% basis after completion of 4 years of regular
service are given in Appendix 1l

26. General

26.1 This circular is only a consolidation of the instructions issued from time to time
are still in force. In case of doubt, the original circulars should be relied upon as
authority.

26.2 The instructions contained in the original circulars referred to have only
prospective effect from the date of the issue unless specifically indicated otherwise in
the concerned circular. For dealing with old cases, the instructions in force at the
relevant time should be referred to.
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26.3 If any circular on the subject, which has not been superseded, has not been
taken into consideration while preparing this consolidated letter, the said circular, which
has been missed through oversight, should be treated as valid and operative. Such a
missing circular, if any, may be brought to the notice of the Railway Board.

26.4 The above consolidation has been made from the circulars/letters listed in the
Annexure.
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Board’s letter No. Date
E(GP)76/2/96 3.6.77
E(GP)76/2/96 3.8.77
E(GP)74/2/20 31.8.78
E(GP)78/2/101 23.1.79
E (GP) 79/2/74 15.2.80
E(GP)81/1/18 - 19.4.81
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Appendix-I
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

RBE No:142/2016
No. E(GP)2015/2/8 New Delhi, dt:38/11/2016

. The General Managers,
Ail Indian Railways and Production Units.

(Kind attn.: CPOs)

Sub: Consolidated Guidelines for Personnel Officers, Paper Setters &
' Evaluators of Question Papers of written examinations held as part of
70% Selection/30% LDCE for Promotion from Group ‘C’ to Group ‘B’

posts

A Committee was constituted to review the pattern of Selections held for
promotion to Group ‘B’ posts on the Railways. One of the mandates given to the
Committee was to review the instructions issued from time to time relating to evaluation
of answer sheets. Accordingly, these instructions have been reviewed by the Committee
and in_supersession of all existing instructions issued on the subject including those
contained in Board's letter no. E(GP)2001/2/32 dated 07/07/2014, it is advised that
following guidelines may be kept in view while holding Selections/LDCEs for promotlon
to Group ‘B’ posts:

. 1. INSTRUCTIONS FOR THE PAPER SETTER:

(i) Objective type questions will include only Multiple Choice guestions and
numbering of indicative answers to these questions and replies to such answers
by the candidates should invariably be given in Capital Letters only as per the
illustration given below:

Question: Please name the capital of India
Options: (A) Mumbai

(B) New Delhi

(C) Kolkatta

(D) Chennai

Correct Answer -~ (B)




(i)  Para 204.2 of IREM Vol-i:

The question paper for the written test should have a practical bias i.e. it should
be designed to test the ability of candidates to tackle the practical problems they are
likely to face rather than their theoretical knowledge.

(i)  Para 204.3 of IREM Vol-i:

15 marks out of total of 150 marks for testing the professional ability should be
set apart for questions on official language policy and official language rules. While the
employees should be encouraged to attempt questions on official language policy and
official language rules, the questions on official language should not be compuisory.

(iv) The question Paper setter must invariably provide, in sealed cover, to the Dy.CPO
(G)/Dy.CAQ (G) the following:

a)important points in respect of narrative type questions.
b) answer key for objective type questions.
Each page of (a) & (b) above should be signed by the Paper Setter.

2. INSTRUCTIONS FOR EVALUATORS:

()  Evaluating thé answer sheets without the secret numbers is not allowed.
(i) Evaluating the answer sheets with the fly leaves is not allowed.

(i) Evaluation of answer-sheets where the candidate has written his name on the
answer sheet or where he has made some distinguishing mark on the answer
sheet is not allowed. Evaluation of answer sheets even where secret numbers are
present but the candidate has written his name etc. in the other sheets of the
answer book, is also not aflowed. In case the candidate has violated any of these
instructions, his/her answer-sheets are not to be evaluated.

(iv)  Proper and uniform evaluation of the answer sheets, especially for narrative type
of answers should be ensured. In order to achieve this objective, the officer
evaluating the answer sheets before starting the evaluation, should keep ready
important points in respect of narrative type questions & answer key for objective
type questions furnished by the Paper-setter and handed over to him by the
Dy.CPO(G)/Dy.CAO(G) and then only evaluate the answer sheets with reference
to these answers.

(v) In both the objective type and narrative type answers, there should normalily not
be any over-writing/erasing of the marks awarded. However, correction of marks
awarded by the evaluator, if genuinely warranted, may be made by striking off
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the marks originally given and entering the fresh marks duly attesting the
correction. .

(vi)  If any candidate has answered questions in excess of the required number, the
evaluating officer should ignore the answers given later as per sequence of
attempting the same. However, if such questions stand evaluated, only the marks
awarded against the requisite number of answers attempted first, should be
included in the tabulation on the top sheet of the answer book and the tater of the
answers should be ignored. '

(vii) After evaluation of answers, there should be no failure on the part of the
evaluating officer to tabulate the marks awarded for each question on the top
sheet of the answer book. This type of tabulation will ensure that only the
required number of questions that have been answered are evaluated and the
evaluation of same question twice (if answered by the candidate) is avoided.
There has to be a careful effort on the part of the evaluating officer that erasing,
cutting or over writing in totaling the marks granted to the candidates on the top
sheet are avoided. However, if genuinely warranted, errors may be corrected by
striking off the marks originally entered in the table and entering the correct
marks duly attesting the correction.

(vii) The evaluating officer is fully responsible for totaling of marks in the answer
scripts and also ensuring the comectness of marks entered against each secret
number. He will hand over the following to the Dy. CPO (G)/Dy. CAO(G) or in
their absence to the officer nominated by the General Manager:

(a) The evaluated answer sheets in a sealed cover and the important points &
Answer key, in a separate sealed cover.

(b) The statement of marks after plotting the marks against respective secret
numbers in a separate third sealed cover.

3. GENERAL INSTRUCTIONS:

(i Para 204.5 of IREM Vol-l : No moderation of the marks is permissible. No
rounding off is permissible in marks for individual Answers for the questions. However,
total marks in decimal of 0.5 and more should be rounded off to next higher integer
figure. Similarly, total marks in decimai of less than 0.5, should be rounded off to lower

integer figure. '

(ii) Para 208.1 of IREM Vol-l: The answer papers of the written examination as welt
as the mark sheets of viva-voce should be marked with indelible ink. Each answer book
should carry a fly leaf, Tabulation Sheet for the Evaluator and Guidelines for the
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Candidates. Both fly leaf as well as the answer book should be stamped and signed by
the Gazetted Officer in charge of conduct of the examination. The employees should
write their names and designations on the fly leaf only. After the answer books are
received from the employees, the fly leaf should be removed and allotted a secret

number which should also be simultaneously recorded on the corresponding answer

book by Dy. CPO/G or Dy. CAQ/G. The answer books should be sent to the examiner

with secret numbers alone indicated on the answer books. The fiy leaves removed from

the answer books should be carefully preserved in a sealed cover, it being sealed by

Dy CPO(G)/Dy.CAO(G). This sealed envelope should be kept in the personal custody

of the Dy.CPO(G)/Dy.CAO(G)‘ In case of their non-availability, any other JAG/SG officer

may be nominated by the General Manager.

(i)  The work relating to Hindi translation of the question papers and evaluation of
answer sheets of the written examinations held as part of LDCE/Selections for
promotion to Group ‘B' posts should be entrusted to competent and experienced
officials duly ensuring complete confidentiality.

(v)  Any distinguishing mark on the answer script would make the answer script
invalid.

(v)  Any delay in evaluation by more than one month shouid be brought to the notice
of the PHOD/HOD by CPO. Delays of more than two months should be brought to the
personal notice of the General Manager by CPO.

(vi)  The answer sheets should be preserved in terms of instructions contained in
Board's letter no.E(GP)2010/2/27 dated 23.08.2010 (Copy of RBE No. 125/2010
enclosed as Annexure-1) and destroyed thereafter as per the extant instructions.

vii) A copy of the Fly-leaf, Tabulation-Sheet and instructions for the candidates,
constituting Top sheet of the Answer-sheets to be used for examinations held as part of !
Group ‘B’ Selections is enclosed as Annexure-1|. ' .

It is desired that the Question Paper Setter and the Evaluating officer should
invariably be informed of the latest instructions on the subject.

Please acknowledge receipt.

. &1k
DA: As above ‘ (LILY PANDEYA)
DIRECTOR, ESTT.(GC)
RAILWAY BOARD
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No.E(GP)2015/2/8 New Delhi, dt: 3€.11.2016

Copy for information and necessary action to:

M
(2)
(3
4)

(6)
(6)

(7)
(8)
(9)

The Director General & ex-officio General Manager, R.D.S.0., Lucknow.

The CAO, DMW, Patiala

The CAO, MTP (Rlys.), Mumbai and Chennai

The Chairman, Railway Recruitment Board:
Allahabad/Ahmedabad/Ajmer/Bangalore/Bhopal/Bhubaneshwar/Kolkata/
Chandigarh/Chennai/Gorakhpur/Guwahati/Jammu & Srinagar/Malda/Mumbai/
Muzaffarpur/Patna/Ranchi/Secunderabad/Trivendrum.

The Director, NAIR, Vadodara.

The Director, IRISET/Secunderabad, IRIMEE/Jamalpur, IRIEEN/Nasik,
IRICEN/Pune, CAMTECH/Gwalior.

The Railway Liaison Officer, Jeevan Tara Building, Parliament Street, NewDelhi.
The General Secretary, IRCA, New Delhi.

The C.A.O, COFMOW, Rly. Offices Complex, Tilak Bridge, New Dethi-110002.

(10) The Secretary, Railway Rates Tribunal (Chennai), 50, M. C. Nicholas Road,
. Chetput, Chennai. )
(11) The Exec.Director, CRIS, Safdarjung RIy.Stn.Building, Chanakyapuri, New
Delhi.
(12) The Director (Movement), Railways, 17 N. S. Road, Kolkata.
(13) The Joint Director (Iron & Steel), 3 Koilaghat Street, Kolkata. M
JO b
(LILY PANDEYA)
DIRECTOR,ESTT.(GC)
RAILWAY BOARD
No.E(GP)20015/2/8 New Delhi, dt: 9¢.11.2016

Copy forwarded to:

1.

2.

The General Secretary, All Indian Railwaymen Federation, Room No. 253,
Rail Bhavan, New Delhi (35 copies)

The General Secretary, National, Federation of Indian Railwaymen, Room
No. 256-E, Rail Bhavan, New Delhi (35 copies)

All Members, Departmental Council and National Council and Secretary, Staff
Side, National Council, 13-C, Ferozshah Road, New Detlhi (80 spares)

The Secretary General, Federation of Railway Officers Association, Room No.
256-A, Rail Bhavan, New Delhi (5 spares)

The Secretary General, Indian Railway Promotee Officers Association, Room No.
268, Rail Bhavan, New Dethi (35 spares)




I P

6. Thie Generat Secretary, Al India RPF Association, Room No. 549, Rail Bhavan,
New Delhi-110001.

7. Railway Board Secretariat Staff Association. ¥

/
For Secretary/Railway Board

Copy to:

PSs to MR, MOS(S}), MOS(G),
Sr.PPSs to CRB, FC, MS, MRS, MT, MTR, ME ,
PPSs to Secretary, DG/RHS, DG/RPF, DG(Personnel), DG(S&T), DG/RS

PPSs to all Addl. Members.

Dy. C&AG(Railways), Room No. 222, Rail Bhawan.

PSs to Adv.(Vig.), , EDE, EDA, EDE(N), EDE(Res), JS, JS(E), JS(G), ED(E&R),
EDE(GC), EDV(E), ED(Signal), EDV(S), EDF(E), Adviser(T&MPP), EDE(RRB),
EDPC-, DV(P), DE(L), DE(Res), DE(G), D(IH), JD(MPP), JDE(R)&MN,
JDE(Rep)i&ll, JDE(D&A), JDE(P&A), DPCI&II, JDE(L), JDE(N), JDE(N)Il,
DDF(E)l, DDV(A&P), E(NG)I, E(O)lll, DDRS(G), ODE(LR), Sec(E), PC-Iit, IV & V,
E&R, E(Trg.), E(MPP), V(SS), E(SCT)! &lI
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
No.: |<5 72010
No. E(GP)2010/2/27 New Delhi, dt:-3.08.2010
The General Managers,
- All Indian Railways and Production Units.
Sub.: Retention period of ovaluated Answer Sheets of written
- examination conducted for Departmental Promotions—
Promotions to Group'B’ posts through
70%Sealection/30%LDCE.

Ref: Railway Board’s ietter No. E(GP)81/2/69 dated 09.12.1981.

drk et

The matter regarding formulation of guidelines for retention period of
evaluated answer sheets of written examinations hetd for promotions tc Group ‘B’
posts through 70%Selection/30%LOCE has been considered by the Board, and it
has been decided that the retention period for evaluated answer sheets of these
written examinations should be as under:-

1) One year from the date of publication of panel;

OR
D] Till panel exhausts,
* OR
| i} Till finalization of complaintsinvestigation/court cases against the
) Selection/Suitability Test, if any;
whichever of the above three is iater
2 Further, it may be ensured that vigilance clearance is obtained before

the evaluated answer sheets are weeded out.

Please acknowledge receipt. 4 s VRN
(B. MAJUMDAR)
DIRECTOR/ESTT.(GP)
RAILWAY BOARD
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Fralts .:125/2010

HRE TR 4
( = e (Yo 9ie)
@. § (Fd1)2010/2/27 ¢ faeett, frmie 3 .08.2010
HOWASE,
it Rt 3o e Iearee wwEai | -

fara: fersrrity wetwfiat & frg amatfm ferferr wihte Y eaifea 3w
vitet %t v ¥ arafiy - 70% ww/30% it favrita ufrgid
witert & Ares @ 70 ' @ uw wgish

wl: Yo w1 w7 Rrai 09.12.1981 @1 o |, #(S1d1)81/2/69.

70% 277/30% witme fawrig yiaardt wien & mam @ g9 &) gaf |
wRtferal & fere s fafaa gienst i geaifed 3w viel =t @ # saf %
feIq ArifRe & @ et amet w S gr faaw e e @ awn e foty faa
;ﬂﬁ%%ﬁfﬁf@ﬁqﬁaﬂaﬁﬁrﬁiﬁﬁamvﬁaaﬁr@#aﬁmm

i) &9 & Y @ e | O I
3rerEn
i) OHe QuIE 8 aw,
3 « ,
) IE/IIgEE e % favg Rreaa/sie-vgdrer/ sRTerd e, afs
¢ B, = 3oy wv fw s ae
I9GRT 1 A ° S ot \re A gl
2. TWF o, 9 Evem f e o geaifen I v 9 gt @ gedl
TAHAT G A of 7 TR |
Far et 31 N nge
(s, TeHE)

TR T, TTqAT (T, wat)
¥ord aid

i
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Ay 7./Secret Number
. |
| |
Fly-leaf
it faf@/Date of Examination
wr:tq TUS/SELECTION FOR THE POST OF
AT, Haf amrp$VPaper-i [ il {if applicable)
¥% F/GRADE Rs.
ANP/DEPARTMENT &os/DIVISION

FHATH &1 AH/INAME OF THE EMPLOYEE

FwAfaf@/Date of Birth

YZ/DESIGNATION

8.fr .. /RwZ §./P F.No./T-No.

T W /Place of Work

i 3. AL/ AT/ Whether SC/ST

ERATRIUSIGNATURE
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Secret NumberiV=H of.
Signature/Designation of
Officer Incharge
gHRY IHRAFEY @7
qd 17 UT §&AER
TABULATION OF MARKs/3& aRufig
Question number Marks Allotted/HTdRea e
W ShHIR (to be filled by the evaiuator)
(TYeT ZaRT 3T )
(A) = B)w
L
(in numericals/3iY #)
TOTALRIRT
(in words/r=t ¥)
e 9gAH qeuiwa Al & yeamn

Date: Designation Signature of Evaluator
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w1
Railway
Rramha aua & e sea gRawr

ANSWER BOOK
FOR
DEPARTMENTAL SELECTIONS

- | Iigant & fae Awaaqut g

Important instructions for candidates

NA-TF T A ¥ 9g INEAR @ fAafaf@a et & v Hawg
g W TIRT)

Candidate must read the following instructions carefully before attempting the paper.

1. 3FAEAR 39eY FAT 7T T & 39 gy ¥ faavor fod 3 e 3wt @ 3A
frao & 7 fod|
The candidates shouid fitt the particulars in own handwriting in the space provided
and should not write these particulars anywhere else.

2. oA A F I Ieaw JRAF AT W PRI W HGAT A, A A HuaT g
IR wHa FE N T fod s s qRaw @ paea aft e e
Don't write your name or roll number or any other indication anywhere in the Answer
Book or any loose sheet except fly leaf, otherwise the Answer Book will not be
evaluated.

3. 3 qRAsT W R st wer w1 R F%a/fwe omn @t e
. qfeasr & Feuiws a® v smom

Answer Book will not be taken up for evaluation, if any distinguishing marks are
found anywhere in the answer book.

. 4. 3¢ 9@ & A g3 W IeR Fod vF IR wATT @ A W a™ TS
F BH 3T JReaH # wE o g @l 7 o

Write on both sides of Answer Book and do not leave any pages unused except at the
end of the answers.

5. 3FfEaR e T HTY T E TR AT 3F WA/ATor QAT 9 FHE TR H | 9XE] S
I I T ¥ 3 VO Brad seaw gfas &1 wors dfwagar s forar arr
IFEaR R G & &g 99 3 & g0, a7, gaarfe & g ofds foma

Ry il s & T 7 &,

The candidate should use either blue or biack ink pen/ball pen/sketch-pen. All the
answers should be answered with the same colour of ink used for writing fly-leaf/first
page of the answer book. The candidate should not use different colours of sketch-
pen such as green, red, etc. for marking of the headings and drawing of diagrams etc.

6. @relr gsat & HE W &I

Cross the blank pages.

7. B weeT @7 3G UF ¥ W AR A & ARk B¢ 3edear ndfEa el @
v 3w 3car Rwar & ar gga Y v wAt F @ Faw Fo wdfdw weaAt &
Fe ¥ & HF S AT Ao ¥ 3ok W R A8 R smee)
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- . Do not answer a question more than once. If any candidate has answered questions
in excess of required number of questions, the marks awarded against requisite
number of questions attempted first only will be included in Total Marks obtained &
rest will be ignored.

8. U% I & FRFT A o€ 3R @re & woar Fr vy e o
Put the correct number of question on the left hand margin at the beginning of each
answer.

g.agﬁmmma?a:mma?aﬁﬁﬁmml ‘
(3aRTUT F AT (A), (B), (C), or (D)) .

The answers to the multiple choice questions should invariably be answered in
Capital letters only. (For example (A), (B), (C), or (D))

1&3%:1’?#@&1131@#3{@@#@%@:{, AT R FHeT FANAT HIE
@ B owgafa adr ¥

The candidates are not allowed to keep mobile phones. or ahy other
documents/papers with them in the examination hall.

1. 3T FuEt & ST @R W ogmEas wEd & el 3R 3eheEnt
F T F ¥ o Rer soem

Disciplinary action will be initiated against candidates using unfair means. Further,
such candidates will also be debarred from the selection,

(Signature of the Invigilator) (Signature of the Candidate)




Appendix-ll
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
RBE No: ¢ /201
No. E(GP)2015/2/8 New Delhi, dt: 32/03/2017

. The General Managers,
All Indian Railways and Production Units.

(Kind attn.: CPOs)

Sub: Consolidated Guidelines for Personnel Officers, Paper Setters &
Evaluators of Question Papers of written examinations held as part of
70% Selection/30% LDCE for Promotion from Group ‘C’ to Group ‘B’

posts

The following para may please be added below Para 3 (ii) of this office letter
no.E(GP)2015/2/8 dated 28/11/2016 (RBE No.142 /2016) on the above subject,

“3(ii)(a): The sheet carrying important instructions for candidates, attached with the
answer-sheets, shall be removed after the examination is over and kept separately in a
cover. However, before the sheet is removed, it should be ensured that the same is
duly signed by both the invigilator as well as the candidate.”

v 2. Please acknowledge receipt. Hindi version shall follow separately.

a3t

(LILY PANDEYA)
DIRECTOR, ESTT.(GC)
RAILWAY BOARD
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RBE No. | 42/2018

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. E(GP) 2003/2/22 New Delhi, dated : ({9 .12.2018

The General Managers,
All Indian Railways and Production Units

Sub: Grant of Non-functional scale to Group ‘B’ Officers of Organised
Services on 100% basis after completion of 4 years of regular service
— Procedure reg.

Ref: Board’s letter nos. E(GP)98/2/82 dated 09.12.98 and E(GP)2003/2/22
dated 16.06.2003 & 03.09.2004.

in terms of Ministry of Railways' Notification No. PC-VII/2017/RSRP/1 dated
08.03.2018; the higher scale of Level 10 has to be operated to the extent of 100% of the
Group 'B’ officers on roll including Group ‘B’ officers officiating in Level 11 on ad hoc
basis after completion of 4 years of regular service in the respective grades in
Organised Departments. '

2.. Inthis regard a few references have been received from Zonal Railways wherein
they have sought clarifications with regard to the procedure to be followed in the cases
of pay fixation of officials working in Senior Scale adhoc, application of reservation
rules, date of assessment of these vacancies etc. Accordingly, Board has decided to
clarify that following procedure should be adopted for placement of these officers in the
higher scale: ’

3. Procedure for placement of Group ‘B’ officers in the higher scale:

3.1 All Group ‘B’ officers with minimum of four years regular service in Level 9 in
Accounts Department and Leve! 8 in other organised Departments shall be eligible for
consideration for grant of higher Group 'B' Non-Functional Upgradation scaie of Level
10.

3.2 The Group '‘B' officers who are officiating in Senior Scale, after having been
found suitable by the Committee of HODs as per extant procedure, shall be granted
Non-functional upgradation in Level-10 w.e.f. 08.03.2018, subject to completion of four
years service in Group ‘B’ in level-8 in respect of Non-accounts department and in level-




5 Seniority for pur Se of absor tion in Group ‘A'lJunior Scale and ad hoc
—-aNd ad hoc

promotion to Senior Scale:

51 The Officers, even after their placement in higher scale of Level-10, will pe
classified as Group ‘B’ only. '

basis. All the Group ‘B’ officers, whether in Level -8 (Level-9 in Accounts Department) or
in Level-10 may be arranged in the order of their original seniority in Group ‘B’ for the
Purpose of consideration for promotion to Group ‘A'fJunior Scale or for promotion on ad
hoc basis to Senior Scale. Similarly, the residency period should remain as per extant
rules regarding non-fortuitoys service in Group ‘B irespective of whether the officer is
in Level-8 (Level-9 in Accounts Department) orin Level-1Q.

°
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6. The Non-functional upgradation shall be done on the same lines as brought out
above with effect from the date of notification i.e. 08.03.2018 and thereafter w.e.f. 1%
January and 1° July of subsequent years.

7. Further, for consideration of officers for placement in the higher Group ‘B’ scale
of Level-10, the senior Group ‘B’ officer should be deemed to have rendered the service
put in by his immediate junior, and if that happens to be 4 years or more, he should be
considered for placement in the higher Group ‘B’ scale of Level-10.

8. Pay fixation on grant of Non-functional upgradation.

81  On grant of Non-functional upgradation in Level-10, Pay of Group ‘B’ officers,
working in Level-8 and 9, shall be fixed as per provision of RS(RP) Rules, 2016.
lllustration in this regard is enclosed as Annexure-i.

8.2 On grant of Non-functional upgradation in Level-10, pay of such Group ‘B’
officers already officiating in Level-11 shall be regulated as per illustration in this regard
enclosed as Annexure-It.

8.3  Benefit of Rule 1313 I(a)(i) of R-lI shall be applicable on grant of Non-functional
upgradation. Date of annual increment shall be regulated by provisions of Rule 10 of
RSRP)Rules, 2016.

:9. Necessary action may accordingly be taken urgently. Please acknowledge
receipt.
M.
]
° (Meenakshi Saluja)
Dy. Director, ESTT. (GP)-Ili

Railway Board
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Annexure-1
(a) Fixation of pay on Non-Functional Upgradation from Level-8 to Level-10

with effect from 08.03.2018 and thereafter with effect from 1% January and
1% July of subsequent years (applicable for Non-Accounts Department

Officers).
1. Level in the revised pay || Pay - 9300-34800 15600-
‘ structure : Level 8 Band 39100 )
2. |Basic Pay in Level-8 || Grade 4800 | 5400 | 5400
55200 Pay . L o .
' Levels 8 ;.9 10
3. |Granted  Non-Functional || 1 47600 53100 56100
Upgradation in Level-10 2 49000 54700 | 57800 |
3 50500 56300 58500
4. |Pay after giving one||[3 52000 58000 | 61300
increment in Level 8 5 153600 | 59700 ~ 63100
56900 6 55200 61500 | 65000
: 7 56900 . 1 83300 67000
5 Pay in the upgraded Level | [g 58600 65200 | 69000

i.e. Level 10 : 57800 (either
equal to or next higher to
56900 in Level-10)

o

(b) Fixation of pay on Non-Functional Upgradation from Level-9 to Level-10
© with effect from 08.03.2018 and thereafter with effect from 1° January and
1% July of subsequent years (applicable for Account Department Officers).

1. |Level in the revised pay || Pay 9300-34800 15600- || .
structure : Level 9 || Band , {89100
2. Basic Pay in Level 9 :|| Grade 4800 5400 5400
59700 ' Pay :
: : Levels 8 9 10
3. |Granted Non-Functional || 1 47600 53100 56100
Upgradation in Level-10 2 49000 | 54700 | 57800 |
3 50500 | 56300 159500
4. |Pay after giving one |4 52000 58000 61300 i
increment in Level 9 5 53600 | 59700 163100
61500 6 55200 | 61500 | 65000
7 56900 63300 67000
5 Pay in the upgraded Level | g 58600 65200 69000 |

i.e. Level 10 : 63100 (either T
equal to or next higher to : .
61500 in Level-10)




Annexure-ll

Fixation of Pay on grant of Non functional Upgradation from Level 8 to
Level 10 in respect of officials officiating in Sr. Scale (level 11) prior to
Grant of NFU : Representative illustration. ‘

N Pﬁéy_ﬁiéd e
. - | S.No. Details Date in the | GP/Level
B o _ | Scale/Level N
" 1 Date of promotion to Group ‘B’ 08.03.2014 25730 ‘ GP-4800
- Y It S
2 Pay as on 01.01.16 (in 6th CPC) 01.01.2016 27310 GP-4800
3 Pay on fixation in 7th CPC 01.01.2016 72100 | Level 8
4 Date of promotion to adhoc Sr. Scale* | 09.03.2017 78500 ! Level 11
| Notional pay as on 01.01.2018 had| 7 -
the officer not been promoted to _
5 adhoc Sr. Scale & continued in Level- - 01.01.2018 76500 Level 8 ?
8 ,
Pay due to grant of NFU in Level-10 D "
6 | on08.03.2018 based on (5) above 08.03.2018 | 80000 Level 10 !
(Actual Pay) . S I 4
- | Pay on refixation in Sr. Scale (in :
|7 | Level-11) after grant of NFU w.e.f 08.03.2018 80900 Level 11
08.03.2018*
]

1 [ e
*While fixing the pay in Senior Scale promotional benefit has been accorded as admissible.

* *On grant of NFU w.e f 08.03.2018, pay of the employees shall notionally be fixed in Level
10 at Rs. 80000, thereafter the pay in Level 11 will be refixed at 80,900 in Level 11. The
provisions of FR 22 (I)a)(i) i.e. Rule 1313(I)(a)(i) of IREC Vol.ll wou!ld continue to be
applicable on grant of NFU.

** In respect of Accounts Department Officers, similar procedure may be followed for fixation
of Pay on grant of Non functional Upgradation from Level 9 to Level 10 in respect of
officials officiating in Sr. Scale (level 11) prior to grant of NFU.

|

*** If the employee in this illustration is drawing more pay than that computed due to fixation !
at Rs. 80900, the higher pay of that employee in such circumstances shall be protected as !
‘Personal Pay' till the date it is adjusted by the next increment. - 7 _ j
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s 9.:192/2018
Rd GIFR/GOVERNMENT OF INDIA ’
YT HATTA/MINISTRY OF RAILWAY
(=& AF/RAILWAY BOARD)
H. §(shdh200372/22 % oo, a1 .12.2018

HEIAYF,
v mm@am%qw'ﬁ'mﬁm#h4aﬁﬁmﬁrawr{ﬂaﬁakm
100% R-FETHF AT/ & ¥ wafra whhan

waah: A% w1 R 09.12.98 @& gw ¥, $dN9s/2/82 ik 16.06.2003 wa
03.09.2004 #1 g ¥. §(Sfd)2003/2/22.

¥ A & RAie 08.03.2018 # yftrgmer @ dr-VIV2017/3RuEIRD/1 &
TR, a1 ﬁmmwmma’r R @fd i Ao g @
m%mmﬂmﬁamﬁAa&ﬁﬁnﬁamwma:WmO%
AAT gF AgdT 10 HT ITAR I3 THE HT 2

2.7 %mﬁ,m#ﬁ@@wm@ﬁﬁmﬁmmmﬁm
Rt & daa fAuRor, smeor @A # aR] B, 39 RFaD & wswas & ali@
IR F Al H HUAS T Al FRUGTY F YW I TUSEEROT AR A ) FETER, A
F g T Fa o AfRwy 2 & s 3ReRat & sTawR daaEa F @ & A
frrafafad 9fFar Jverd ael o

3. gg‘#mﬂmﬁﬁﬁmmmﬂﬁmﬁm:

31 @ [{emeT § dad 9 3 ey asd RERT & Jad 8 H HA-8-5F IR Jy &
%afﬁa@mmﬁgw‘@f’%mﬂmmmésmvgq@r’mmmmm
AR RU o W AR fhr as & 9 g

3.2 Twmememst B @AY ganr afts dgaae F TR o & wftERaEr w AtseEr
At & 3egar, Wwaﬁ%moaoazmsém-mﬁm-mm g
Ry seen g Ieia A-Fricas Qe & g9y & J3w-8 & 3R ar [y & gey A




ﬂ?_

W—sﬁgtr'a’r'ﬁwaéﬁ@m@ral aaﬂ-mﬁm-mamﬁmaﬁWf
wyﬁaﬂﬁu‘imm—ﬂﬁmmmﬁﬁm

33 mﬂmsﬂﬁw#ﬁu,wuﬁ%wmm,mﬁm&mmmﬁﬁa
W%WwﬁwwmmwnﬁaamwmﬁHﬁmuﬁm
ﬁwsﬁmy@qﬁaaﬁﬁ/mmﬁﬁaamy@aﬁaa@/mﬁﬁ
mammw,mmwmmﬁmmaawmx
T ¥F ¥ & gea foar s

3.4 mmg‘m’mﬁﬁmaﬁwmﬁaﬁmﬁr&ﬁm%ﬁﬁaﬁ
ﬁ%,ﬂﬁ%@maﬁm@‘ﬁrMﬁﬁa@m%muﬁ‘aﬁ’mﬁ
wﬁ%ﬁvwmmmﬁ&ﬁvmwﬁmﬁ%yﬁmﬁﬁ
mgmwwmmﬁmaﬁﬁm&mmﬁaﬁvmﬁm—
W%mwwmmmﬂmﬁﬁ%‘mm’m‘mﬂéﬁ
mmmﬁqﬁﬁmmamwﬁmwaﬁa%mﬁﬁmé%@
kawmmm|ﬁmmﬁ‘waﬁaﬂ%ﬁmmaﬁ
oy afsadT % FH & oAt A A TGAT AT

3‘Saﬁﬁﬁmﬁﬂﬁﬂm¢mmﬁwaﬁmmmm
JeT & [@a o e feam e
4.%{%3{3@3&%@100%3@‘&34%?@?&1@6&-10%3&131%%
m%,m:mwmmﬂmaﬁﬁﬁﬁl
s.y‘wmmﬁmmmm#mmamug
aduan: ‘

6 1 R B AEE10 & SeA dawAw ¥ TE & wE o g A F ¥ A

wﬁaﬁ-ﬂa:aﬁvaammﬁmrm%,%mﬁ%lmﬁgq‘é’rw,m%a
W-S(mﬁﬁmﬁﬁaﬂ-g)ﬁ@imﬁaﬂ-mﬁ,ﬁ%qq'v'/asﬁfaaaaﬂmﬁqaﬁmﬁ
*mmm*muammmwmmﬁmammw

2

ﬁwngamwﬁmmnsmm,svmwammﬁm%m
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Joo-8 (or@r fasmer & oEw-9) # ¥ Iyar JAaw-10 A, WhS yEfy gu @ A I
FERRAE a1 @ HEfa Alser @Al & 3R @ argel

6. N-FraTHF IS HiOgaew H afrw Hulq 08.03.2018 A IR 3§d arg  IMamAr
ast & 1 Seradl AR 1 e I g, o g W use fRear T g

7. gud o, ARG B Ha-10 & ITUER g9 A dawEe A TE i e
W R F& & v g9 & F s sRRa i dar 30 Wacan sfAss fowd

garT & % VAT F T AT N AT HR AR Rar 4 a9 yEr 3HE A4WQF g S0 A
3% dadl-10 & 3TaR 79 '€ daAH F @A W an fhar srer anfge)

8. M-wEes IvdEr Fe s 91 Ads fAuRon

8.1 daw-8 AR ATF-9 A FRRT qu '« FRFRAT F Aad-10 F IN-FAF FIASA
T I W 37F Jaa FNfOa daaae (FNRT aad) Fad, 2016 & gEwie & HAER
faeifia famar Sieem) 3@ e & 3ETEROT ATl F FT FH GoA gl

8.2 dad-10 # IN-FrdicA® HTIRH U I W T ¥ daar-11 A R & a9
& FRERE # 3w weU F sqereis-ll # oA 3o & yAar fafaafAa e
ST ‘

8.3 M-FicAF Hudses Ru I W s - || & @3F 1313 (F)(i) &1 o Aaem

affe do-aiy A aThE TNE IJgmamENa daw) s, 2016 & w10 &
wrat= garn afaafaa gef

9.W,mmammaréaﬁrmla§qmmél

Ald
(el waEm)
39 faders, T (sid)-il
W ad
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Helolled a1

(@) 08.03.2018 3 3¥F ag awmh awt H 1 FwEd I 1 gEH @GRdw RBwwr &
it & AT anp ¥ Jaw-8 A dae-10 #§ R-Fers v @ W daw i

7 e daw woaen A dae daw 8 Jo= &2 | 9300-34800 | 15600-39100 | |
| |
2 | ¥aw-8 # A daw: 55200 ¥z qaer | 4800 | 5400 5400
| r— 8 | 9 10
o 7 *
3. 10 # Ftews swvdtud /e S| 47600 | 53100 56100
T
2 49000 | 54700 57800
|
3 50500 | 56300 59500
4 | Jaw 8 A .
8 # v daaqiy Ru 9 @ daw: | 52000 | 58000 | 61300
56900
5 53600 | 59700 63100
: 6 55200 | 61500 65000
S ¥qds e I Jaw Iyt daw 10 A da«
- 57800 (e 10 & ar @ 56900 ¥ war || 56900 | 63300 67000
Fgar 3R HTAT ITAR) 8 58600 | 65200 69000

(3)08.03.2018mmmmaﬁ3¢1mmww(mmﬁmwas
e any) ¥ e dae-9 { Aaw-10 F R-wrirE Iwddww @ W ade furon

1. FMWT g7 dvuar # o9 - ead 9

2. | Jd3w 9 # 7 qa4 : 59700

3. |d@w 10 & R o Nsrforw

keI

4. dqd 9 A vF AaAgig & & I JAA

161500

5 | 3wds fre v daw Huia dae 10 &

da=sr - 63100 (dae-10 & 61500 &

TUET HYAT IHHT FIAT Il dde1)

Iaa ¥ 9300-34800 | 15600-39100
Az aaw | 4800 | 5400 5400

r— 8 9 10

1 47600 | 53100 56100

2 49000 | 54700 57800

3 50500 | 56300 59500

4 52000 | 58000 61300

5 53600 | 59700 63100
6 55200 | 61500 65000
7 56900 | 63300 67000 |
8 58600 | 65200 69000
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ECircoz]

Rwrafors s Re o= & 9f aRes dqaaw (Faw 11) & wlta sftwlat & awa &
dad 8 ¥ A 10 H H-FRTHF FRyd fFv I« 9w daa foruiRor : wfawdy 3o

[

JaeAERAET A :
. . f Y : Siccrl
w ¥ st ICoica e At DS
1 |9 & & @l dr alda 08.03.2014 25730 | 93 3a+-4800
2 ]01.01.16 (& ddRl #) & HAWR A=A 01.01.2016 27310 A7 Aa1-4800
3 gag @y &F el aas 01.01.2016 72100 dao 8
4 ey aflss daaae & qeata & arfle” 09.03.2017 78500 a1
afy 3NFR 1 aEY avss dIgaaa &
5 | g5 @ IR FE I8 A W A | 01.01.2018 76500 CECE:
01.01.2018 & U & 3R IgAiad dae
3dFT (5) (IIfdE  ddw) & OUR W
6 08.03.2018% aad-10 & -Frens HuIZA=T | 08.03.2018 80000 AgdF 10
BT e & FROT daT
MNFdAmF yoRws RBr = & &§¢
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