
~ 
SOU‘fl‘lERN MILWAY 

NO.P(R)436/P/VOMV 

Al! concerned,(as per mailing list “A”). 

dquartexs office, 
Pemonnel Branch, 
Chennafi 600003 
UL 01/07/2020 

Sub: ”heating the period of absence] duty of officers/employcez due to madam 
Ref: This office PBC No.55, 56,& 82/2020 

0.0.0 
Instructions were already issued vide this. office references cited above {933mm 

treating the period of absence on account of valious situatians due to complete lockdovm 
pronounced by the Government of India to avoid the spread of CCMDIQ pandemic. Doubts/queries 
me being raised from various quatters seeking instructions as how in treat the period 01 absence of 
employees] officers due to vavious circumstances. 

In terms of para 7.9 of Mastet circuhr No.10 “Special Casuat leave" and Smtwcfim‘; 
issued by DOP&T from time to time, the fouowing guidelines regarding treatment of the period 0! 
absence of officers/employees due to iockdown are issued: 

SI. REASON OF ABSENCE FROM ROSTERED DUTY TREATMENT AUTHORITY I REMMMSS 
N0. 
1 Total lockdown — No trains/public transports Special Casual (Para 7.9m of Mafia: 

available. Leave Circular No.10} 
2 Lockdown -— but staff roster is limited to 3 Leave due/Duty The contmmng office: 

ceiling of 33% of tow! strength. can decide it 35 Leave 
due/Duty on the mm a! 

3 Lockdown — but staff roster Is limited to 3 31:23:27” emplgyc: 
ceiling of 50% of total strength. regarding inabifity to 

attend office on the 
rosteved day. 

4 Employees tesidfing in containment zone. Treated as Working Para 4 of P86 
{mm Home / Duty “056/2020 

5 Officers] Employees those who are 55 years Treated as Duty Para 3 of PBC 
and above or if they or their wards or relatives No.56/2020 
staying with are suffering from Co-morbidities and 
like Diabetics, Heart Diseases, Cancer and P36 Mom/2020 
who are under Immune suppressive 
Medication, Pregnant Women, persons with 
disabilities (Diwangian) auowed to work from 
home. 

6 Employcms whose colleagues/famtly members Treated as Duty Para 2 of Pat: 
we": tested positive and advised to M on No.55/2020 
home quarantine. 

7 Emplovaes found tested positive and also on Treated as Duty Para 20 of MHA order 
Hospitailinstitullonal quarantine / home «15.04.2020 enclosed 
quarantine dun: to other reasons. to Pat Moss/2020



Emplcwmx whu has left for mhm statians 
including mlw mm mm permissian to NW; headquarters and unabla to return back mm m all maids am blacked and unabm m get 
Want from their local nuthmmes. 

Para 7.9(iil) of Master 
Circuiar No.10 

Treated as SCI. 

limpiuvms who has Mt far othur station 
including mlmr states without pannlssion to 
1mm: héadqumm and unable to return back 
(1m: to mstflefinns to travel and difficulty in 
nbminimg amass from anpmpriate local 
authmitms 

Leave Due 

1D Empluvaes who proceeded on duty and not 
“Ne m return to headquarters due to 
lockdnwn restrintians. 

Treated as Duty 

In mm: of Tamilnadu GO (MSWO. 451 dated 29/06/2020, all the offices including Central 
Government Offices in Chennai, Tiruvallur. Chengulpet and Kancheepuram districts will function with 
50% of empiayaes {mm 06/07/2020 to 31/07/2020 as detailed in PRC No.77/2020 dated 
13/35/2020. 

In View of the above cIarifications, the drawal of increment as on 1" July, 2020 may be 
ailawed far duty/Work from Home/Special Casual Leave accordingly, duly disallowing for 
absence/recorded leave. 

The clarifications contained in this letter are provisional subject to further orders/guidelines 
issued by Railway Board 

This issues with the approval of PCPO/ic. 

Copy ta: The Gen] Sew/SRMU 
The Gen! Sew/AISCSTREA 
The Genl Secy/NOBCREA 
The Gen! Secy/ NFIR 
Ch.S&Wl/5ystem to upload in the website. 

(5 anakiraman) otno‘t‘ 103““ 
Senior Personnel Officer/Rules 

For Principal Chief Personnel Officer


