gierm Yera/ SOUTHERN RAILWAY

No.P(R)524/P/CRC. - sy #raera/ Headquarters Office
FTae em@r/ Personnel  Branch

T3/ Chennai - 600 003

f2./ Dated:10-01-2019

@ _#t ¢ ¥/RBE No. 202/ 2018 4t & 4 &/ PBC No: 284 /2018

All PHODs / DRMs / CWMs / CEWE / CAO / CPM / Dy.CPOs / Sr.DPOs /
DPOs / SPOs / WPOs / APOs of HQ / Divisions / Workshops / other Units,

etc.,
(As per mailing list ~A’ )

fra/Sub:  Restructuring of isolated Group ‘C' cadres -
Photographers.

o ook 5 ok

A copy of Railway Board’s letter No.PC-I11/2018/CRC/2 dated
27-12-2018 (RBE No. 202 / 2018) on the above subject is enclosed for
information, guidance and necessary action.

. Senior Personnel Officer/Rules
TT7/Encl: as above For Principal Chief Personnel Officer

sfafafy/Copy to . The Genl Secy / SRMU
The Genl Secy / AISCSTREA
The Genl Secy / AIOBCREA

The Genl Secy / NFIR



AT 9&EdGovernment of India

& WAT®A/Ministry of Railways
T4 Wé/Railway Board~ e o5 o :
GENERAL MANAGER's O picp\RBE No'52_ /2013,
e PCLII20I8ICRC 2 02 54N 2018 dated-2122018.
The General ManagersBirector-Gereral, SR ’ C\I\C NN AA
All Indian Railways/Production Units, RDSO & CTIs ete. St ¥/ Southern Raiay
L3 1/Channai.§g9 o

At per Standard Mailing List)

Sub;- Restructuring of isolated Group ‘C’ cadres - Photographers.

The issue of restructuring of isolated Group ‘C’ cadres’categories of posts over Indian Railways has bezr.
znder consideration in Board’s office. Staff Federations (AIRF and NFIR) have also been raising the issue of such
solated categories of posts not being covered by periodic cadre restructuring exercises undertaken. In this context.
~esed on data received from Railways/Units, cadre restructuring exercise for the isolated category of
r'hotographers posts spread across different Field Units has been approved by Board, as below :

.ategors | Pay structure/Level in 6™ & 7 | Existing percentage | Revised percentage
o ' CPC distribution distribution |
" PB-2 GP 4200/Level-6 Not prescribed 50%
Zhotographers PB-1 GP 2800/Level-5 Not prescribed 27%
L i PB-1 GP 2400/ Level-4 Not prescribed ' 23% :
ol 100% |

Note : The revised percentage distribution will be implemented on the basis of financial neutrality by matching
surrender of post(s) in Level-4.

-~

z. The benefit of cadre restructuring as per percentage distribution of posts will be applicable on ‘floating
na:is . with the usual connotation that this term implies. Southern Railway has been nominated as the cadre
managewent railway, with the approval of Board, for giving effect to this exercise. Southern Railway w1l
“herefore be responsible for centralized maintenance of seniority, and for giving effect to the benefits of this cadre
resiructuring based on appropriate ‘floating’ of posts. Available cadre position and matching surrender value
calculations as worked out by this Directorate, will be sent separately to Southern Railway. ENG;
Directorate will co-ordinate in this matter with Southem Railway and the other Raitways/Units where these posts
2r¢ In operation.

Yhe cadre restructuring orders will be effective from the date of issue of these orders.

<. Extzt nstructions including regarding D&A/Vigilance clearances, minimum qualifying service period,
r2iervanon of posts, modalities of selection/suitability for the posts will continue to hold good for the cadre
25TrUStUNng exercise.

< This issues in consultation with the Establishment (N) Directorate, the concurrence of the Finance
Jireciorate and the approval of the Board (MS, FC, CRB).

The receipt of this letter may plgase be acknowledged. fl?'/‘
(M.K.Panda)

Joint Director, Pay Commission



