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s & £ 5/RBE No. 192 /2018 f & & &/ PBC No.271/ 2018

All PHODs / DRMs / CWMs / CEWE / CAO / CPM / Dy.CPOs / Sr.DPOs /
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fawa /Sub:Grant of Non-functional scale of Group ‘B’ Officers of
Organized Services on 100% basis after completion of 4
years of regular service — Procedure reg.

'TTLTL.

A copy of Railway Board letter No.E(GP) 2003/2/22 dated
12-12-2018 (RBE No. 192 / 2018) alongwith Annexure | & Il on the above
subject is enclosed for information, guidance and necessary action.

Extract of Railway Boards letter dated 09-12-2018, 16-06-2003 and
03-08-2004 referred therein is enclosed for reference.

| Senior Personnel Officer/Rules
TT0/Encl: as above For Principal Chief Personnel Officer

sfafefd/Copyto:  The Genl Secy / SRMU
The Genl Secy / AISCSTREA

The Genl Secy / AIOBCREA
The Genl Secy / NFIR



RBE No. | 42/2018

GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. E{GP) 2003/2/22 New Delhi, dated : {9 .12.2018

The General Managers,
All Indian Railways and Production Units

Sub: Grant of Non-functional scale to Group ‘B’ Officers of Organised

Services on 100% basis after completion of 4 years of regular service
—~ Procedure reg.

Ref: Board’s letter nos. E{GP)98/2/82 dated 09.12.98 and E(GP)2003/2/22
dated 16.06.2003 & 03.09.2004.

In terms of Ministry of Railways’ Notification No. PC-VII/2017/RSRP/1 dated
(08.03.2018; the higher scale of Level 10 has to be operaled to the extent of 100% of the
Group 'B officers on roll including Group 'B' officers officiating in Level 11 on ad hoc

basis after completion of 4 years of regular service in the respective grades in
Organised Departments.

2 In this regard a few references have been received from Zonal Railways wherein
they have sought clarifications with regard to the procedure to be followed in the cases
of pay fixation of officials weorking in Senior Scale adhoc, application of reservation
rufes, date of assessment of these vacancies etc. Accordingly, Board has decided fo
clarify that following procedure should be adopted for placement of these officers in the
higher scale:

3 Procedure for placement of Group ‘B’ officers in the higher scale:

31 Al Croup T officers with minimum of four years regular service in Level § in
Accounis Department and Level 8 in other crganised Departments shall be efigible for

censideration for grant of higher Group 'B' Non-Functional Upgradation scaie of Level
10.

3.2 The Group ‘B’ officers who are officiating in Senior Scale, after having been
found suitable by the Committee of HODs as per extant procedure, shall be granted
Non-functional upgradation in Level-10 w.e.f. 08.03.2018, subject tc completion of four
years service in Group 'B' in level-8 in respect of Non-accounts department and in level-
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"
9 in respect of Accounts Department. On grant of Non-functional scale in Level-10, such
officers would continue to officiate in Level-11.

3.3 The General Manager will constitute a Committee for this purpose, which will
consist of 3 Heads of Department including the PCPO/CPQ, the HOD of the concerned
Department and another HOD. If none of the Committee members belongs to SC/ST, a
fourth officer belonging to SC/ST, not below JAG, may be co-opted as a member of the
Committee.

34  The same procedure for assessment of suitability, as has been prescribed for ad-
hoc promotion of Group ‘B’ officers to Senior Scale, will be adopted by the Committee
for placement of Group ‘B' officers in the higher Group ‘B’ Scaie of Level-10, i.e. the
Committee may assess the fitness of the officer based on his performance as reflected
in nis APARs for the preceding 5 years period. The Committee should categorize the
officers as 'Fit' or ‘Not Yet Fit' on the basis of overall assessment of the Reports and not
merely on the basis of grading/fitness assigned in the Reports. Those categorized as
‘Fit' should be placed in the higher scale of pay in the order of their Seniority.

35 The recommendations of the Committee will be submitted to the General
Manager for approval and placement in the higher scale will be ordered accordingly.

4. As the higher scale of Level-10 has now been extended to 100% of the Group ‘B’
officers on roll, reservation rules are not attracted.

5. Seniority for purpose of absorption in Group ‘A’lJunior Scale and ad hoc
promotion to Senior Scale:

9.1 The Officers, even after their placement in higher scale of Level-10, will be
classified as Group ‘B’ only.

52  Forthe purpose of promation to Group ‘A'fJunior Scale, the placement cf officers
in the higher scale of Level-10 may not be given any weightage, as is the position in the
case of Group 'B' officers who are placed in the Senior Scale of Level-11 on ad hoc
basis. All the Group ‘B’ officers, whether in Level -8 (Level-9 in Accounts Department) or
in Level-10 may be arranged in the order of their original seniority in Group ‘B’ for the
purpose of consideration for promotion to Graup ‘A’/Junior Scale or for pramotion on ad
hoc basis to Senior Scale. Similarly, the residency period should remain as per extant -
rules regarding non-fortuitous service in Group ‘B’ irrespective of whether the officer is
in Level-8 (Level-9 in Accounts Department) or in Level-10.
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6. The Non-functional upgradation shall be done on the same lines as brought out
above with effect from the date of notification i.e. 08.03.2018 and thereafter'w.ef 1
January and 1% July of subsequent years.

7. Further, for consideration of officers for placement in the higher Group ‘B’ scale
of Level-10, the senior Group ‘B’ officer should be deemed to have rendered the service

put in by his immediate junior, and if that happens to be 4 years or more, he should be
considered for placement in the higher Group ‘B’ scale of Level-10,

8. Pay fixation on grant of Non-functional upgradation.

8.1 On grant of Non-functional upgradation in Level-10, Pay of Group ‘B' officers,
working in LevelB and 9, shall be fixed as per provision of RS{RP) Rules, 2018
lustration in this regard is enclosed as Annexure-.

82 On grant of Non-functional upgradation in Level-10, pay of such Group ‘B’

officers already officiating in Level-11 shall be regulated as per iflustration in this regard
enclosed as Annexure-Il.

8.3  Beneftt of Rule 1313 I(a)(i) of R-Il shall be applicable on grant of Non-functional
upgradation. Date of annual increment shall be regulated by provisions of Rule 10 of
RSRP)Rules, 2016.

9. Necessary action may accordingly be taken urgently. Please acknowledge
receipt.

(Meenakshi Saluja)
Dy. Director, ESTT. (GP)-Ill
Railway Board



(a)

Fixation of pay on Non-Functional Upgradation from Level-8 to Level-10
with effect from 08.03.2018 and thereafter with effect from 1% January and
15! July of subsequent years (applicable for Non-Accounts Department

-

Annexure-|

Officers).
| 1. [Level in the revised pay Pay 9300-34800 15600-
| structure : Level 8 Band 39100
2. |Basic Pay in Level-8 Grade 4800 5400 5400
55200 Pay
I Levels 8 9 10
P 3 Granted  Non-Functional || 1 47600 53100 56100
| Upgradation in Level-10 2 49000 54700 57800
I 3 50500 56300 | 59500
|4 {Pay after giving one |34 52000 58000 | 61300
! increment in Level 8 5 53600 59700 63100
1 56900 6 55200 61500 | 65000
— 7 56900 63300 67000
5 Pay in the upgraded Level ||g 58600 65200 69000
| 1.e. Levet 10 : 57800 (either
; equatl to or next higher to
156900 in Level-10)
{b)  Fixation of pay on Non-Functional Upgradation from Level-9 to Level-10
with effect from 08.03.2018 and thereafter with effect from 1% January and
1% July of subsequent years (applicable for Account Department Officers).
1. ILevel in the revised pay || Pay 9300-34800 15600-
structure : Level 9 Band 39100
2. | Basic Pay in Level 9 :]) Grade 4800 5400 5400
59700 Pay B
Levels 8 g 10
3. | Granted  Non-Functional |} 1 47600 53100 56100
Upgradation in Level-10 2 49000 54700 57800
' 3 50500 56300 59500
4. |Pay after giving one|4 52000 58000 61300
increment in Level 9 5 53600 59700 163100
61500 6 55200 61500 165000
7 56900 63300 67000
5 Pay in the upgraded Level [/'g 58600 65200 89000
]' ie. Level 10 : 63100 (either

equal to or next higher to
61500 in Level-10)




Annexure-l|

Fixation of Pay on grant of Non functional Upgradation from Level 8 to
Level 10 in respect of officials officiating in Sr. Scale (level 11) prior to

Grant of NFU : Representative illustration.

i
ok

1

j officials officiating in Sr. Scale (leve! 11) prior to grant of NFU.
I

LR A

_Personal Pay' till the date it is adjusted by the next increment

. In respect of Accounts Department Officers, similar procedure may be followed for fixation
-of Pay an grant of Non functional Upgradation from Level 9 to Level 10 in respect  of

If the employee in this itlustration is drawing more pay than that computed due to fixation
at Rs. 80900, the higher pay of that employee in such circumstances shall be protected as

- Pay fixed
S.No, Details Date in the GPilevel
Scale/Level L
11 Date of promotion to Group ‘B’ 08.03.2014 25730 GP-4800
2 | Payason 01.01.16 (in 6th CPC) 01.01.2016 27310 GP-4800
| q -
' '3 | Pay onfixation in 7th CPC 01.01.2016 72100 Level 8
4 | Date of promotion to adhoc Sr. Scale* | 09.03.2017 78500 Level 11
Notional pay as on 01.01.2018 had ;
the officer not been promoted to | "
S adnoc Sr. Scale & continued in Level- 01.01.2018 78500 Level 8
|8
Pay due to grant of NFU in Level-10
6 ;0n08.03.2018 based on (5) above 08.03.2018 80000 Level 10
(Actual Pay) |
o ]
| Pay on refixation in Sr. Scale (in :
7 | Level-11) after grant of NFU wef| 08.03.2018 80900 Levet 11
| 08.03.2018"
While fixing the pay in Senior Scale promotional benefit has been accorded as admissible,
|
L *On grant of NFU w.e.f 08.03.2018, pay of the employees shall notionally be fixed in Level
10 at Rs. 80000, thereafter the pay in Level 11 will be refixed at 80.900 in Level 11 The
provisions of FR 22 (I){a)(i) i.e. Rule 1313()(a)(i) of IREC Volll would continue to be |
applicable on grant of NFU. |




R.B.1E No. 278

Subject : Upgradation of 30% of posts of Assistant Accounts Officers— Group
B— Procedure for allotment of the higher scale,
[No. K(GP)98/2/82. dated 9.12.95)

Revised pay scale of Rs. 8000-13500 has been allotted to §0% of the Group B posts
of Assistant Accounts Officers vide Notifications No. PC-V/O7/1/EC/1 (Pt.1) dated
5.2.1998 and 9.2.1998. The Board have now decided that the following procedure shouid
be adopted for placement of the officers in the hizher scnle

2. Procedure for the placement in higher scale
2.1 AAOs with minimum af three vears reg
including that in the corresponding pre-revised scaics.
for placement in the higher scale of Rs. $000 -13300.

TR A0,

BRI TRC PR AT

2.2 The Group B Officers who are officiating in Senior Scale, after having been found
suitable by the Committee of HODs as per extant procedure, will be straightaway placed
in the. higher Group B scale of pay. of Rs. 3000 - 3500,

2.3. Placement in the remaining posts, if any, which lave been allotted the higher
scate of Rs. 8000-13500 will be inade by adopting the prirciple of seniority-cum-fitness
in the following manner :

2.3.1, All the Group B officers whe fulfil the auinimuns i cangdition ¢ 3
regular services, excluding the officers who are straightaway placed in the higher scale as
oer para 2.2 above, will be considered for placement in the higher scale by a Committee
3f HODs.

2.3.2. The General Manager will canstitute the Committeg for the purpose which will
:onsist of FA&CAQ, CPO and one other HOD. [f none of the members of the Committec
selong to SC/ST, and officer belonging to SC'ST. not beinw TAG, may be co-opied ax
nember of the Committee.

2.3.3. The same procedure For asiessment of suftabd e Las baer aresy
whoc Eo_.:o:o: of Group 3 oflicers 1o Senior Scale. will e adopted by the Commitiey
or placement in the higher Group B scale of Rs. 2000-13320, i.e. the Comminge may
issess the fitness of the officer based on his performance as reflected in his Confidential
teports for the preceding 5 years period. The Committee shauld categorise the officers as
Fit’ or *Not yet Fit' on the basis of overall assessment fram the Reports and not merely
i the basis of grading/fitness ._mm_a__._aq_ in :_n. Reports. Three catezorised as *Fit’ should
e placed in the higher scale of o the number
a the higher scabe which are .E 1t

Tt

RILF Np 27068 305

2540 e recommendations of the Committee will be sdbmitted to the General
¢ approval and placement in the higher scale will be ordcred aecordingly.

w piacement in scale Rs. 800013500, as per paras 2.2 and 2.3 above, will be
o_.:..n:é {rom 1.1.1996, as specified in iie amendment to the RS (RP) Rules 1997, vide
Notification dated 5.2.1998 mentioned above.

2.5. The desigration of Group B Officers in scale Rs. 7500-12000 will be Assistant
Accounts OfTicers and of thosc in scale Rs. 8000-13500 will be Accounts Officers.

3. Fixation of pay in the higher scale

. The pay of the Accounts Officers placed in Scale Rs. 8000-13500 may be fixed
in :_n _:e:n_ scale w.e.f. 1.1.1996 applying principles of FR 22(C) (Rule 1316 of R-[I),

.2, For those who are officiating in Senior Scale with Grade pay. the pay may b
szoa in Scate Rs. 3000-4500/Rs. 10000-15200, after first fixing the pay in Scale R,
8000-13500,

3.3. Once the Accounts Officers who are placed in the higher scale are absorbed in
the Group A/lunior Scale of IRAS (the scale of pay of which is also Rs. 8000-13500),
refixation of pay in Senior Scale, if already officiating therein, may not be done.

4. Seniority for purposes of absorption in Group Affunior Scale and adhec
prowotien (o Scoior Seale.

The Accounts Officers even after their placement in Seale Rs. $000-13500 will
Le classilied as Group B only.

4.2. For the purpose of promotion to Group AfJunior Scale of IRAS, the placement
of officers in the higher scale of Rs. 000-13500 may not be given any weightage, as is
in the case of Group B officers who are placed in the Senior Scale of Rs. 10000-15200 on
adhoc basis. All the Group B Officers whether in Scale Rs. 7500-12000 or in scale Rs.
$000-13500 may be arranged in the order of their original seniority in Group B for the
purposc of consideration for promotion fo Group A/Junior Scale of IRAS or for promotion
an adhee basis to Senior Seale, Similarly, the eligibility condition should remain as
minimum 3 years non-fortuitous service in Group B irrespective of whether the officer is
in scale Rs. 7500-12000 or in scale Rs. 8000-13500. This will be in fune with the
declaration in the Explanatory Memorandum to the RS (RP) Amendment Rules, 1997
which states that the retrospective effect {from 1.1.1996) being given to these rules will
not affect adversely any employee to whom these rules apply. In case seniority is 1o be
redrawn an the basis of placement in the higher scale of pay we.f. 1.1.96 it may adversely
alfect the officers whe are already promoted to Group A/Tunior scale of IRAS or who are
already officiating in Senior Scale on adho¢ basis.

3. Neeessary action may accordingly be 1aken urgently,



R.B.E. No. 196/2004

Subject : Upgradation of 80% of Group ‘B’ posts of ol major dep:.rtments (otleer
than Accouats Department)-—Procedure for allotmen: of the higher
scale. .

Reference ;. Railway Board’s letters No. E(GP)2003/2/22, dated 16.6.2003 (Balui’s
93/2003, p. 122), and 22.3.2004 (Baliri’s RBE 196/2004.

[No. E(GP)2003/2/22, 1atcd 3.9.2004.]

Para 5.1 of Board's fetter of cven number dated 16.6.2003 (Bahris, 320005, pn. 172}

was modificd vide Board’s letter of even number daied 22 2.2004, keeping i view the '

corrections to Indian Railway Establishment Code Vol-1l nider Advance Correstios Hiip

No. 14 & i5, issued under Board's leticr No. F(E)I/B9/FR-1/1, dated 12.12.1991 (Bahris
19871991, p. 254).

2. Mowever, since there has been a typographical ciror in the provisionz quoted in
Board's lctter dated 22.3.2004 and the Advance Comreztion Slip No. 14 Jias also not been
specificd, fhic said Jetter may be treated as cancelied.

3. Para 5.1 of Board’s letter of even number datc:' 16.6.2003 may b subsiituted with
the fullowing —
pay of the Grovn *3* Officers placed in s2ale . §,000-13.500 raoy b fixed
sher scale w.e.ll 25.4.2003 in terms of jlule, 1313()(2)(1) as canected in
< Correction Slip No. 14 circulated under }inisty of Railway'zictter INo. i ENL
U24r7-141, dated 12.12.1991.




R.B.E. No. 93/2003

Subject: Upgradation of 80% of Group ‘B’ pests of all maJor departments
(other than Accounts Departmeat)—Procedure for allotment of the

higher scale. .
(No. E(GP)2003/2/22, dated 16.6.2003.]

Attention is invited to Ministry of Railways® Notification No. PC-V/97/1/EC/1(P1. 1}
dated 5.2.1998, read with further noftifications dated 9.2.1998, 24.1,2001 and 18.6.2002
regarding allotment of hugher pay scale of Rs. 8,000-13,500 to 80% of Group ‘B’ officers
ou rol] of Accounts Department. Instructions were also issued under Railway Board's letter
No. E(GP)98/2/42, dated 9. 12,1998 (Bahris 278/1998, p. 304),1.7.1999 (Buhris 157/1995,
p. 157) and 23.4.2001 (Bahris 70/2001, p. 72) regarding the procedure to be adopted for
placeinent of Group ‘B’ officers against the higher pay scale of Rs. 8,000-13,500.

2.0. Revised puy scale of Rs. 8,000-13,500 has now been allotted 10 80% of the Group
*B" officers on roll of all the other Organized Services also (i.c. other thun Accounts
Department), vide Guzetted Notification No. PC-V/97/1/EC/1 {Group ‘B”), dated 25.4.2003,
circulated under Railway Board's letter No, PC-V/97/1/EC/1 (Group ‘B') (RBE No.
72/2003), dated 30.4.2003.

3,0, The Board has decided that the following procedure should be adopted for
placement of the officers in the higher scale in these departments, fixation of pay eic.

4.0. Procedure for the placement in the higher scale for vacaneies as on 25.4.2003

4.1. Group ‘B’ officers with iinimum of three years regular service in scale Rs. 7,500-
12,000, will be cligible for consideration for placement in the higher scale of Rs. §,000-
13,500. S

4.2. The Group ‘B’ officers wha are officiating in Senior Scale, after having been
found suitable by the Committee of HODs as per extant procedure, will be straightaway
placed in the higher Group ‘B’ scate of pay of Rs. 8,000-13,500, w.e.f. 25.4.2003.

4.3, Placcment in the remaining posts, if any, which have been allotted the higher scale
ol Rs. §,000-13,500 will be made by adopting the principle of senjority-cum-titnesy in the
following mannet

(i) All the Group "B’ officers who fulfil the mimimum eligibility condition ot'3 yea
of regular scrvice in Group ‘B’ excluding the officers who are straightaway placed
in the higher scale as per para 4.2 above, will be considered for placement in the
higher scale by a committee of HODs.

[ ——

(ii) The General Manager will constitute the Committee for this purpose, which
consist of 3 Heads of Department including the CPO, the HOD of the concen
Deparmentand ¢ne other HOD. 1rnene ol tle members of the Comumittec belo
o SCST, a fourthy whiewr belunzing to SCST, not below JAG, may be co-opiec
a member of e Conuntiee.

(i) The sume procedure for soscasinent of suitability, as has been prescribed for .
hoc promotion of Group "B’ officers to Senior Scale, will be adopted by
Committee for placement of Group ‘B’ officers in the higher Group "B’ scale
Rs. 8,000-13,500, i.c. the Conunittee may assess the fitness of the officer based
his performance as reflected in his Confidential Reports for the preceding 5 ye
period. The Committee should calegorize he officers as “Fit’ or “Not Yet Fi’
the busis of overall assessment trom the Reports and not merely on the basts
grading titness assizned i the Reports, Those categorized as ‘Fit’ should be plac
in the higher scale o puy in the order of their Seniority, upto the number of po
in the higher scale which are required o be filled.

(iv) The recommendations of the Commitiee will be submitted to the General Manag
for approval and placement in the higher scale will be ordered accordingly.

4.4. The placement in scale Rs. 8,000-13,500, as per paras 4.2 and 4.3 above, will
effective from 25.4.2003, the date of effect of the notification. .

4.5. Reservation for SC/ST as puer normal rules shall apply for placement of officers
e higher seale of Rs, 8.000-13,56G0.

3.0. Fixation of puy in the higher seale
u I. The pay o the Group *B" Officers placed in seade Rs. 8,000-13,500 may be fixed
the higher scale w.e.f. 25.4.2003, by applying the principle of FR 22(C) (Rule 1316 of R-1

5.2. For those wha are officiating in Senior Scale with Grade pay, the pay may
refixed in Scale Rs. 10,000-15,200, after first _.x_am the pay in scale Rs. 8,000-13,500,

5.3. Once the Group “B’ officers who are placed in the bigher scale are absorbed int
Group *A’flunior Scule of the respeciive organized service, (the scale of pay of which
also Rs. 8,000-13,500), retixation of pay in the Senior Scale, if already oa_owwa:m here:
nay nol be done.

b.U. Seniority (ur purpose of absorption in Greup *A’/Junjor Scale and ad 4
promotion to Senior Scale

6.1. The Officers, even after their placement in scale Rs. mboo._u..uoo. will be classifi
as Group 'B’ only.

6.2. For the purpose of promotivn to Group ‘A'/Junior scale, the placement of office
higher seale of Rs. v L{i0-13,500 may not be given any weightage, as is the positii
zre ploced inthe Senior Scale of Rs. 10,000-15,200¢
vis, whether in Scale Ry, 7,500-12,000 or in sca
i order of tivir original seniority in Group ‘B’ {
tofod pronivioon to Group A’ Junior Scale or for EdBo:oE
,a :on basis to Scnior Scale. Similarly, the eligibility condition should remain as minimu
3 years non-fortuitous service in Group ‘B’ irrespective of whether the officer is in the sca
Rs, 7,500-12,000 or in the scale Rs. 8,000-13,500.
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