File No.SR-TPJOPERS(GURD)/23/2022-O/o ChOS/TFC/PB/TPJ/SRIy

NOTIFICATION FOR 75 % PRQ SECTION CONTROLLER
SOUTHERN RAILWAY
No.T/P.608//1l/Section Controller/PRQ.75%/2023 Divisional Office
Personnel Branch

Tiruchchirappalli.
Dt: 01.02.2023

All Supervisory Officials of Operating Department/TPJ Divn.

NOTIFICATION

Sub: Selection for the post of Section Controller in Level 6 in Pay Matrix against 75%
PRQ in Operating Department — reg.

*kkk

It is proposed to conduct selection to the post of Section Controller in Level-6 of VII th PC
against 75% Promotional Quota in the Operating Department. The applications are invited in the
prescribed proforma from amongst eligible Group C staff of Operating Department of TPJ division.

I) Vacancies Assessed

The number of vacancies is indicated below.

Section Controller against 75% | SC ST UR Total
PRQ 1 0 4 5

Il)_Categories eligible to appear for the Selection

The following is the proportion of feeder category in terms of Railway Board
Lr.No.E(NG)I/2018/PM2/1 dtd.28.05.2020

. .. . Vacancies Number of
Category | Categories eligible for selection | Quota earmarked for Vacancies
filling up by the
category
Station Master in Level-6 of Pay
1 Matrix 55% 3
Train Managers (Guards): Mail 1
2 /Express Tra.in Managers, 10% 5
Sr.Passenger Train Managers and (UR-4,5C-1)
Sr.Goods Train Managers in ’
Level-6 of Pay Matrix & Goods
Train Managers in Level-5 of Pay|
Matrix
Shunting/TNC: Shunting Master [ 1
3 & Chief Train Clerk in Level-6 of | 10%
Pay Matrix
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I1I) Eligibility Criteria
Age limit and service condition as per PCPO/MAS
Letter No.P(S) 535/11/AVC/SC/2017 dated.24.01.2018:
1. Upper age limit 52 years as on the date of notification i.e., 01.02.2023.
2. Employee should have put in aggregate service of 5 years in the Operating
Department as on 01.02.2023 at TPJ Division.

V) Syllabus
The Syllabus for the written examination is enclosed as Annexure ‘A’

V) Pre-Selection Training
The Pre-Promotional training for the eligible “SC” volunteers will be advised

separately

VI) Training
The selected employees will be directed to undergo training for Section

Controller. On successful completion of training they will be absorbed as Section
Controller in pay matrix level-6. The selected employees should not seek reversion to

the parent cadre at the time of posting on passing the requisite training. Such of

those employees who are not willing to accept these conditions need not apply and

those who fail in the training will be directed back to their parent cadre. There will be

no supplementary written examination since selection is conducted by calling
volunteers.

VII) Criteria for the Selection: -
In terms of Railway Board’s letter No. E(NG)1/2000/PM1/41 dated 07.08.2003,

the selection for the post of Section Controller in Pay Matrix Level-6 against 75 %

PRQ consists of written test only followed by perusal of records of qualified
employees.

The written examination will consist of one paper in professional ability as per
Syllabus for the written examination, which is enclosed as Annexure “A”.

In terms of Railway Board'’s letter No. E(NG)I/2018/PM1/4 dated 14.12.2018 (RBE
No. 196/2018) the question paper will be 100% objective type multiple choice
questions for the written examination and 10% of the total marks will be from official
language policy and rules. The questions on official language policy and the rules may
not, however, be compulsory.

In terms of PCPO/MAS instructions vide PBC No0.09/2017 dated 01.02.2017, the
question paper will be provided in Bilingual format i.e., Hindi and English.

The examination will be conducted in CBT mode/OMR/Pen and Paper test for a
maximum of two hours duration. There will be No negative marking for incorrect
Answers as per RBE N0.194/2019.

Being a safety category, no relaxation of marks will be allowed in respect of SC/ST
employees. The employees who secure 60% in the written examination and 60% in
aggregate will be considered for empanelment up to the notified vacancies subject to
the suitability being adjudged based on the results of written examination and on
scrutiny of record of service.(Seniority cum Suitability).
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In case adequate number of employees from the specified categories identified
for filling up do not qualify, the shortage will be made good from amongst other
specified category employees as per combined Seniority cum Suitability.

If the employees who are already in pay matrix level -6 gets selected they are not
eligible for any pay fixation benefit on promotion to the post of Section Controller in
pay matrix level-6

VIII) Submission of Applications: -
The supervisory officials will notify the contents of the circular to all staff in regular

post under their control and the application in the prescribed proforma as Annexure ‘B’ from
the eligible staff may be forwarded in one bunch in a sealed cover addressed to APO/T/TP)J
on or before 22.02.2023

No applications should be sent through the employees in a piecemeal manner.
Applications received after the due date will not be entertained.

Supervisors should send a “NIL” report if no application is received from their section.
If no “NIL” report is forwarded then it will be deemed that no application is submitted from
that section. Any correspondence will not be entertained in this regard. The onus lies with
the Supervisory official concerned only.

PLEASE NOTE THAT THE LAST DATE VIZ,, 22.02.2023 IS SACRO SANCT.

Please acknowledge the receipt of this letter with date without fail.

Digitally Signed by
Padmanabhan.k

Date: 01-02-2023 14:14:22
Reason: Approved

Encl.: Annexure ‘A’ & ‘B’ Asst.Personnel Officer/Tfc.
For Sr.Divl.Personnel Officer/TPJ.

Copy to: PS to DRM/TPJ for information of DRM please.
PS to ADRM/TPJ for information of ADRM please
CVO/MAS, Sr.DOM/TPJ,

TI/OT Cell TPJ, Ch.0OS/Operating /TPJ
DS/SRMU, Al SC&ST & AIOBC REA/TPJ Divn.
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Annexure ‘A’

SYLLABUS FOR WRITTEN TEST FOR SELECTION OF SECTION CONTROLLERAGAINST

10.
11.

12.

13.
14.

15.
16.

75% PRQ IN LEVEL-6 OF PAY MATRIX (GP-4200/-IN VI CPC)

(Enclosure to Letter No T/P.608//1l/Section Controller/PRQ.75%/2023 dated
01.02.2023)

Definitions in Chapter | of GRS

Various systems of working system in force on the Southern Railway.

Signals- kinds, functions- aspects, indication, advantage of colour light over
semaphore signals- LQ, MAQ, shunting signals.

Route indicators- point, point lock, shunting permitted and trap indicators

Locking- various methods- standards of interlocking — RRI, CTC, Trackcircuits.

Standard time- Maximum permissible speed — Booked speed Running time-Speed
over facing points- interlocking point of view.

Time tabling - Public and working time table.

Marshalling yards- various components- congestion and measures to ease
congestion.

Operating statistics.

Marshalling yard of trains —end to end run concept.

Working of trains generally — shunting and security of vehicles — various
authorities to proceed.

Accidents, Classification, kinds, causes, working of safety organization, dutiesof
various categories of staff during an accident.

Line capacity.

Total interruption of communication- single line working on double line
sections.

Some basic concepts of train controlling organization of Control Office.

Official Language Policy & Rules.
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ANNEXURE -B

PROFORMA OF APPLICATION

(Enclosure to Letter No. T/P.608//11/Section Controller/PRQ.75%/2023)
Application for the post of Section Controller in Level 6 in Pay Matrix against 75%PRQ

1.Name in Full (in Block letters) Affix recent

2.Emp. No.& Staff No. , photograph
attested by

Controlling
3.Designation & Station

Supervisor

4 .Date of Birth
5.Age as on 01.02.2023 : Days Months Years.
6.Date of appointment to Service
7.Present level in Pay Matrix : Level
8.Date of entry into the grade :
9.Whether belongs to SC/ST/UR
10.Educational Qualification :
11.0ffice Phone Number / Mobile No. :
12.Awards if any received during the : Preceding three years
13.Penalties imposed during the  : Preceding three years
14.Total qualifying service in operating department as on 01.02.2023:
DECLARATION

| hereby declare that all the conditions stipulated para | to VIII in the notification are

accepted and further declare that the particulars furnished above are correct and if it is

proved to be false, my candidature may be summarily rejected at any stage besides initiating
major penalty DAR action for such misconduct.

Date Signature of the Volunteer

CERTIFICATION OF SUPERVISORY OFFICIAL

The above particulars have been verified and found correct as per the available
records at this end.

Forwarded to Sr.DPO /TPJ for necessary action.

Office Seal:
Signature of the Supervisory Officials
Date: Designation:
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