SOUTHERN RAILWAY

TIRUCHCHIRAPALLI/ DIV

ID: 2024399868
Office Of: DRM/P/TPJ

Office Order No. : ELECTRICAL OP Date : 28-06-
ADMN/29/2024 2024

Sub: Promotion as LP/Pass in Level-6 in VIl PC Pay Matrix- Reg
Ref: This office Memorandum No.T/P.535/IV/PR/LP/Pass dated 08.02.2024.
The under mentioned employee who has been found suitable for the post of LP/Passenger is now promoted as
LP/Passenger in Level-6 of VIl PC Pay matrix against the existing vacancy. He is eligible for additional allowance of
Rs.1125/- (PBC No0.127/2017) from the date of assume higher responsibility as LP/Passenger.

Sr Name / Sub Type / Existing Particular Revised Particular Remarks
No. [HRMSID/ W.EF
Employee No Department / Department /
/ Designation Designation
Community Zone Zone /Division/Station/Office/Section
[Division/Station/Office/Section | BU
BU Pay Level/Basic Pay
Pay Level/Basic Pay
1 R.BALAJI/ Regular ELECTRICAL / ELECTRICAL / Promotion will effect from on or after
GNGIHL / Promotion / LOCO PILOT GOODS LOCO PILOT PASS/MOTORMAN 01.07.2024
15314C00011 | - (ELECTRICAL) (ELECTRICAL)
/ SR/TRYD/TPJ/CRC/O/TPJ [SR/TRYD /VM/CRC/O/NM
GEN / 0603401
0603403 6 / Will be fixed later
6/38700

The above promotion is ordered subject to the following Conditions
1. He is free from DAR/SPE/Vig cases pending/contemplated against him and not undergoing any effective penalty on the
date of promotion. The supervisory official should ensure this aspect.
2. He is eligible for privileges on transfer account as per extant rules.
3. He is eligible for fixation of pay from the date of ID. He is allowed to exercise option within a period of one month from
the date of shouldering higher responsibility under Rule 1313(FR22(i) (a)(i) if R.Il). In case if employee do not exercise
any option within the stipulated period, it may be noted that his pay will be fixed as envisaged under1313 (FR 22 of R.II)
and no further option (revision) is permissible (PBC 115/2017).
4. The above promotion is provisional and subject to final outcome of ongoing litigations/ Court cases on the subject.
5. The junior most employee will be reverted on repatriation of employees working in ex-cadre/drafting as CRC/PRC/TLC.

6. The above employee on expressing his unwillingness for promotion will be debarred for further promotion for a period
of one year from the date of issue of this office order and he will rank junior to all the employees who are to be promoted
in terms of Para 224 of IREM 1989 Vol.l.
7. The employee is advised to vacate the Railway quarters if any in occupation as per extant rules.
The date of assuming higher responsibility of the above employee may be advised to all concerned immediately.
This has the approval of the competent authority.
Digitally Signed.
Name: Padmanabhan Kulathumani
(RGFHEH)
Date: 28-Jun-2024 15:18:54
ocaton: T X DMANABHAN)
Assistant Personnel Officer/Engg.
for Sr.Divisional Personnel Officer/TPJ
File Reference No. :SR-TPJOPERS(ELOP)/21/2021-O/o ChOS/MEC/PB/TPJ/SRIy



Copy forwarded for information and necessary action to:

Sr.DEE/OP/TPJ, Sr.DFM/TPJ,

ADEE/OP/TPJ,

CLI/HQ/TPJ,CCRC/ TPJ, CRC/VM, CRC/MV,
Ch.OS/Mechanical Bills, Employees concerned, O.O. File,
DS/SRMU, AISCST Assn, AIOBC Assn TPJ

(K.PADMANABHAN)
Assistant Personnel Officer/Engg.
for Sr.Divisional Personnel Officer/TPJ



