E@UﬁW/SOUTHERN RAILWAY
Dl e T UATGI/RITg/48/2025 dated 10.10.2025

Office Order No. M&G/Admn /48/2025 Dated 10.10.2025

Sub:- Promotion to the post of Chief Office Superintendent /PB in Level 7
of VIl PC Pay Matrix — TPJ & GOC units - reg.

Ref:1.Railway Board's Ir.No.E(NG)/2008/PM-1/15 dated 03.09.2009

(RBE No0.161/2009)
2.Railway Board’s Ir.No.E(NG)1-2008/PM1/15 dated 03.03.2017

Fekkdedk

In terms of Railway Board'’s letter quoted above, on having been found suitable for the

post of Chief Office Superintendent in Level 7 of VIl PC pay matrix, the following Office Supdt./PB,
in Level 6 of VIl PC pay matrix is promoted as Chief Office Superintendent/PB in Level 7 of VIt PC

Pay Matrix (GP Rs.4600 in VI PC) against existing vacancy, as under:

Sl. Name, Design.&Stn Promoted as & Wef. Remarks
No. S/Shri posted to /
temporarily retained
at
1 | P.Selvam (ST) Ch.OS /Level 7 w.efthe date of | Against an existing ST
OS/Sr.DPO/O/TPJ Sr.DPO/O/TPJ shouldering vacancy
Emp No.15310595053 higher
HRMS ID: UJHUGD responsibility.

The above promotion is ordered subject to the follbwing conaitions:

1. There is no DAR/SPE/Vigilance cases pending/¢ontemplated against him and he is not undergoing

any penalty/debarring him from promotion.
be presumed that he

2. The employee should join the new post within 10 da?s failing which, it will
he will be

has not carried out his promotional orders and not willing for the same. Consequently,
debarred for promotion for a period of one year as per extant procedures.

3. If financial up-gradation under /MACP scheme is already granted, no further péy fixation will

arise at the time of regular promotion.

4. He is allowed to exercise option within a period of one month from the date of shouldering higher
responsibility under Rule 1313 (FR 22 (i) (a) (i) of R.II). In case the employee does not exercise
be noted that his/her pay will be fixed as envisaged under

option within the stipulated period, it may
Rule 1313 (FR 22 of R.II) and no further option- (revision) is permissible. The pay and the date of

increment would be fixed in accordance with RBE'No. 79/2017 and RBE No.212/2019

rovisional and subject to outcome of pending litigation/ Court cases.

%—s

5.The above promotion is p




6. Any wrongful promotion/excess payment: detected subsequently will be subject to rectification and
recovery as per PBC No. 184/2017

7. The date of assuming higher responsibility of the post by the above named employee should be
advised to this office and all concerned.

This has the approval of the Competent Authority.

G GZ/S 5
THSd HTaied Divisional Office, | ' (L. erar\ﬂ?\ﬁ,~

WW/Personnel Branch, : : Asst. Personnel Officer/Genl.
F%W%Tﬂruchchirappalli. ' for Sr.Divisional Personnel Officer/TP]

H.No. SR-TPJOPERS(Genl)/12/2023 i dated 10.10.2025

C/-Sr.DFM/TPJ

C/- Steno r.1 to Sr.DPO/TPJ

C/- APO/T APO/M APO /E

C/- Ch.OS/PB (General Bills,Pass, Qrs. PNM APAR Sec.)

C/- Employee ( Through supervisory official ),
C/- DS/SRMU, DS/DREU DS/ AISC/ST/REA & AIOBC/REAIT PJ Division.
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