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IT) Interms of Rly.Bd’s letter No. cited above, the under mentioned Sr.TE in level-5 who have been
found suitable are promoted as TTI/Hd.TC in Level-6 against existing vacancies and posted to the station

[) The under mentioned Ticket checking staff is transferred and posted to the station noted

gferor T@a /SOUTHERN RAILWAY

Office Order No.Comml.Admn/ }| 7 /2019

Sub: Promotion of Ticket Checking Staff -Reg.
Ref :Rly board letter No E (NG)1-2008/PM-1/15 dt 003.03.17.

against each on the same pay and Level on at his request.

Staff Present Posted as
SL | NoPFNo Design.& Remark
No Name S/Shri Station s
1 CHANNA VEERAYYA
T/C2030 | HIREMATH TTI/SL/PDY TTI/SL/T]
2 T/C1932 | M.AKILAN TTI/SQD/TVR | TTI/SL/T]
3 T/C1891 A.SHANMUGHAM TTI/SL/MV TTI/SL/PDY

noted against each as under.

Sl. | Staff No Name S/Shri Present Promoted and Remarks
No. | P.F.No Desig/Stn posted as
T/C2125
1| 15C00153 T.ANTONY (ST) | Sr.TE/BG-II/TPJ TTI/SL/T] Against ST S/F
T/C2127 R.SUBASH '
2 | 14C000756 | GAUTHAM(ST) Sr. TE/BG-II/TPJ] TTI/SL/T] Against ST S/F

(Two employees only)
111 )The under mentioned employees who are in the field of eligibility but have not been
considered for promotion due to the reason noted against each.

13:; Is)fzgfg: Name PresentStation Remarks
Reduction from Sr TE to Ticket examiner
1 oTz/tgll gé?o A. Subramanian SeiEEmrey | MR S0t
T/C 1958 Reinstaement as TE for a period
2 | 12H00897 | R.PREVEEN KUMAR Sr. TE/Stn/TVR | of 3 Yrs w.e.f10.04.19
T/C2085 Pay Reduction from 01.08.19 for
3| 15C00106 | RAMDAYAL MEENA( S| Sr.TE/SL/MV 24 MNs(NR )

The above promotions are ordered subject to the following conditions:

i)The promotions will take effect from the date of assuming higher responsibilities..

ii) They are free from DAR/SPE/ Vig. Cases, pending/ contemplated against them and not

undergoing any punishment or not placed under suspension.

iii) They are allowed to exercise option within a period of one month from the date of

shouldering higher responsibility under Rule 1313 FR(i)(a)(i) of R-II). In case the

employee does not exercise any option, within the stipulated period, it may be noted

that their pay will be fixed as envisaged under Rule 1313 (FR.22 of R II) and no

further option (revision) is permissible (PB(} 115/2017).
}
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iii)They are allowed to exercise option within a period of one month from the date of

shouldering higher responsibility under Rule 1313 FR(i)(a)(i) of R«IT). In casc the

employee does not exercise any option, within the stipulated period, it may be noted

that his pay will be fixed as envisaged under Rule 1313 (FR.22 of R II) and no

further option (revision) is permissible (PBC 1 15/2017).

iv) The junior employees will be reverted in the event of senior employee found

suitable for promotion in future.

v) The employees who have already been granted MACP are not enti

per extant rules.
vi) SLNo-2in Para-II is eligible for all privileges on transfer account.
vii) The above promotions are provisional and subject to the final outcome of ongoing

litigation of court case on the subject.
The date of assuming higher responsibilities/joining should be advised to this office.
This has the approval of competent authority

fear gt/ Divisional Office,
F7fF emar/Personnel Branch,

ﬁﬁ%ﬂ‘{ﬁ?{/ﬂruchchirappalli.
g./No T/P535/111/CTI/Vol. f2./df%142.2019

tled for pay fixation as

\5
{ SsARAVANAN T\ \

Asst. Personnel Officer /Mech

A

for Divisional Personnel Officer/TPJ

Copy to: Sr.DF M/TPJ,Sr DCM/TPJ, CA to DRM,
Ch.0S/Comml/TPJ,SS/CTU/ SL-BG-1&II/TPJ ,TJ.MV,VM,concemed,CTI

CHOS/.Bills, SRCell, Qrs.and employees,
DS/SRMU,AISC&STAssn.& AIOBC/TPJ.
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