Pobocrion

SOUTHERNRAILWAY 0
OFFICE ORDER No. EA / ’71 / 2020 dated 14.02. 2020/!‘1 02 209‘

Sub: Absorption of Trainee Technician Grade III to the regular post of Technlélan
' Grade III / Blacksmith in Open Line-Engineering Department/TPJ Division -
against DR Quota - Reg

Ref: This office 0.0.No. EA/I/ 51 /2019 dated 24.04.2019 .

A

Having successfully completed the stipulated period of three years training
for the post Technician Grade III / Blacksmith Open Line —Engineering Department/TP]
Division against DR Quota and having been found suitable for absorption against working
post , Shri.S.NIVAS, who was offered appointment as Trainee Technician Grade III
(Blacksmith) at SSE/P.way/KMU against Direct Recruitment Quota on Compassionate
ground vide O.0. under reference is absorbed as regular post of Technician Grade III /
Blacksmith Open Line in Engineering Department /TP] Division in level 2 of VII PC Pay
Matrix (PB 1 Rs.5200-20200+GP RS.1900/- of VI th PC) and posted to SSE /P.Way/KMU.

NOHES:= :

The above absorption is ordered on the following conditions:

1. He has been found Suitable in the Trade Test. :

2. He is free from penalty and is free from charges under DAR/SPE/VIG cases. The
supervisory official who is responsible for giving independent duty should ensure this
aspect. In case, on the date of giving independent duty, the employee is undergoing
penalty .or. DAR actin, he should not be given independent duty and not to be
promoted. ‘ :

3. The above promotion is ordered subject to the final outcome of SLPs filed before
Hon'ble Supreme Court of India, in the subject matter of reservation circulated vide
RBE N0.126/2010 dated 01.09.2010 (Ref : RBE N0.117/2016 — PBC N0.139/2016).

4. He will be on probation for a period of 2 years his continuance in the absorbed grade
will be subject to review at the end of the probationary period. At the end of the
probationary period, if the appointing authority considers that the work of the Railway -
servant during the one year probationary period on promotion has not been
satisfactory or the same is needed to be watched for some more time, he may.revert

“the concerned employee to the post or grade from which the employee was promoted
or extend the period of probation as the case may be as stipulated in para 113 of
IREM.I.

5. His pay will be fixed in Level 2 of VII C (PB 1-Rs.5200-20200 with GP RS. 1900/-)
with effect from the date of joining to the regular working post duly counting training
period.

6. The date of rehevnng /joining to the regular worklng post in respect of the above
named employee should be advised to all concerned.

7. The intervening period from the date of completion of training and the date of _
absorption against working post will be treated as extended period of training.

This has the approval of the competent authority.

(S. VENKATRAMAN)
Divisional Office, ASSISTANT PERSONNEL OFFICER/ENGG
Personnel Branch, (fSADIVISIONAL PERSONNEL OFFICER/TPJ

Tiruchchirappalli.

No.T/P.535/1/EA/ART.HELPER/Blacksmith Helper dated 14.02.2020.

Copy -

Sr.DEN/Co-ord/TPJ, Sr.DEN/N/TPJ,Sr.DEN/C/TPJ,Sr.DEN/E/TPJ, Sr DFM/TPJ.
SSE/P.Way/KMU,Ch.OS/Works Branch/TPJ,.

DS/SRMU/TPJ, Secy/AIOBCREA/TPJ,Secy/AISCSTREA/TPJ.

Employee through SSE, Case file,00 file.



